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Court File No. BK-26-03364251-0032
ONTARIO

SUPERIOR COURT OF JUSTICE
(COMMERCIAL LIST)

IN THE MATTER OF THE NOTICE OF INTENTION TO MAKE A
PROPOSAL OF
NATIONAL TRAFFIC SAFETY MANAGEMENT INC.

AFFIDAVIT OF SAMMY TINEBRA

I, Sammy (“Sam™) Tinebra, of the City of Hamilton, in the Province of Ontario, MAKE

OATH AND SAY:

1. I am the Secretary Treasurer and Business Representative for the Labourers’ International
Union of North America, Local 837 (“Local 837" or the “Union”) and as such I have knowledge
of the matters described herein. Local 837 represents approximately 49 current active employees

of National Traffic.

2. I make this affidavit in support of the Proposal Trustee’s motion to approve the proposed

transaction by Ramudden Global (Canada) Inc. (“Ramudden”™).

The Union is a Significant Stakeholder

3. On September 13, 2026 I affirmed an affidavit in these proceedings. A copy of my

September 13, 2026 (the “Prior Affidavit”) is attached as Exhibit “A”.



-

4. I adopt the evidence in my Prior Affidavit, in which, among other things, I provided the

following evidence:

(a)

(b)

(c)

National Traffic Safety Management Inc. (“National Traffic” or the “Company”)
is bound to a collective agreement with Labourers’ International Union of North
America, Ontario Provincial District Council, and its affiliated Local unions 183,
493, 527,607, 625, 837, 1036, 1059 and 1089, effective from May 1, 2025 to April

30, 2028 (the “Collective Agreement”).

The Collective Agreement requires the Company to pay a specified amount for
remittances and contributions. Included in such amounts are contributions to the
LIUNA Pension Fund of Central and Eastern Canada (the “Pension Fund”), to the
LIUNA Local 837 Health and Welfare Trust Fund (the “Benefits Fund™), the
Greater Hamilton & Niagara Construction Association Industry Fund for highway
industry, and the OTCCA Industry Fund for flaggers industry, as well as
contributions for check-off/field dues. The remittances and contributions are paid
on the basis of specified amounts per hour worked by employees in the bargaining

unit.

The Union is a significant pre- and post-filing creditor of the Company:

(1) Prior to the filing of the Company’s Second Notice of Intention to Make a
Proposal on April 24, 2026 (the “Second NOI”), the Company’s books and
records indicated that the pre-filing debt to Local 837 was $649,145.12.
These amounts include pre-filing priority vacation pay and pension claims

in the amount of $250,967.47. (the “pre-filing priority amounts™).
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(i1) Since filing the Second NOI the Company has consistently failed to honour
all of its remittance obligations pursuant to the Collective Agreement as
they come due. At present, the Company’s post-filing remittance
obligations total $324,169.09, excluding any October remittance

obligations which are not yet due.

(d) The Company failed to honour previous Minutes of Settlement requiring that it
remain current with respect to its post-filing remittance obligations, which at the
time of the previous affidavit included the July remittance obligations. This failure
has contributed to the significant post-filing obligations now owing to the Union.
Aside from weekly $10,000 payments the Company has failed to honour any of

post-filing remittance obligations as they become due.

5. Since I provided the evidence in my Prior Affidavit, the Company failed to pay the full
required remittance obligations for August (which were due on September 15, 2026) and failed to
pay the full required remittance obligations for September (which were due on October 15, 2026).
Remittance reports for the work months of August and September are attached hereto as Exhibits

C‘B’Q and 64C’7‘

6. Despite the Company’s failure to stay current with its remittance obligations, the Union’s
benefits trust fund is obligated to continue to fund and maintain benefits for its members working
for National Traffic, at a cost of approximately $420 per month per employee, and the Union is
required to continue to represent them as their bargaining agent. The Union has no guarantee that

it will recover these costs.
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The Sales Process and Proposed Transaction

7. Antonio Bruno is the sole director and officer of National Traffic. He is also the owner of

A2 Environmental Group Inc. (“A2”). A2 is therefore not an arm’s-length purchaser.

8. I have reviewed the materials filed by the Company in respect of previous motions in this
proceeding and note that Mr. Bruno’s July 29, 2026 affidavit stated that “[i]f financing is secured
the Company will bring a motion for an order, approving a sale process for the sale of its business
which will likely include a stalking horse bid by the Purchaser, or a related company.” In Mr.
Bruno’s September 10, 2026 affidavit, he stated “[i]f the stay extension sought is granted, the
Company intends to return to Court within a short time period for an order approving a stalking
horse sale process to be administered by the Proposal Trustee.” On September 15, 2026 Justice

Steele granted a three-week stay extension.

9. Despite the granting of the requested stay extension relief on September 15, 2026, and its
previous commitment to seek approval of a sales process and stalking horse bid, the Company did
not bring a motion for approval of a sales process or of a stalking horse bid. Instead, shortly before
the expiry of the three-week stay extension the Company advised that it was seeking approval of
A2 Environmental Group Inc.’s purchase of the assets of the Company as set out in Mr. Bruno’s

October 2, 2026 affidavit.!

10. Mr. Bruno’s October 2, 2026 aftfidavit also references discussions between A2 and LiUNA
Local 837 about payment arrangements for payment of pre-filing pension and vacation pay

amounts. Although those negotiations were advanced they are not concluded. In light of the

! See paragraph 22 of Mr. Bruno’s October 2, 2026 affidavit accessible here.
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Proposal Trustee’s support of the Ramudden transaction, the Union is no longer interested in

continuing those negotiations unless the Ramudden Transaction is not approved or fails to close.

11. I have reviewed the Proposal Trustee’s recommendation with respect to the Ramudden
purchase and accept its recommendation that the purchase by Ramudden is in the best interests of

all stakeholders including the Union’s members who are employees of National Traffic.

12. I make this affidavit in support of the Union’s position on the motion and for no improper

purpose.

SWORN BEFORE ME at the City of
Toronto, in the Province of Ontario on
October 23, 2026 in accordance with
O/Reg/431/20, Administering Oath or
Declaration Remotely.

M\J Sammy Tony Tinebra (Oct 23, 2026 15:34:55 EDT)

Commissioner for Taking Affidavits SAMMY TINEBRA

(or as may be)

LAUREN ALLAN, LSO#P12614


Lauren Allan
LA


This is Exhibit “A” referred to in the Affidavit of Sam Tinebra
sworn by Sam Tinebra of the City of Hamilton, in the Province of
Ontario, before me at the City of Toronto, in the Province of Ontario,
on October 23, 2026 in accordance with O. Reg.431/20,
Administering Oath or Declaration Remotely.

M\J

Commissioner for Taking Affidavits (or as may be)

LAUREN ALLAN, LSO#P12614


Lauren Allan
LA


Court File No. BK-26-03364251-0032
ONTARIO

SUPERIOR COURT OF JUSTICE
(COMMERCIAL LIST)
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NATIONAL TRAFFIC SAFETY MANAGEMENT INC.

AFFIDAVIT OF SAMMY TINEBRA

I, Sammy (“Sam™) Tinebra, of the City of Hamilton, in the Province of Ontario, MAKE

OATH AND SAY:

1. I am the Secretary Treasurer and Business Representative for the Labourers’ International
Union of North America, Local 837 (“Local 837 or the “Union”) and as such I have knowledge

of the matters deposed herein.

2. I make this affidavit in support of Local 837°s response to National Traffic Safety
Management Inc.’s (the “Company” or “National Traffic™) stay extension motion and for no other

improper purpose.

3. Local 837 is a trade union within the meaning of sections 1 and 126 of the Labour Relations
Act, 1995.
4. National Traffic is a corporation incorporated pursuant to the laws of Ontario. A copy of

the Profile Report for it is attached as Exhibit “1”. 8686122 Canada Corporation, is a federal
corporation pursuant to the laws of Canada. A copy of the Business Names Report for it is attached

as Exhibit “2”.
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5. Together, the National Traffic and 8686122 Canada Corporation are bound to the collective
agreement between the Ontario Traffic Control Contractors’ Association (“OTCCA™) and
Labourers’ International Union of North America, Ontario Provincial District Council, and its
affiliated Local unions 183, 493, 527, 607, 625, 837, 1036, 1059 and 1089, effective from May 1,
2025 to April 30, 2028 (“the Collective Agreement”) by virtue of, inter alia, a memorandum of
agreement dated January 5, 2017, a copy of which is attached hereto as Exhibit “3” and a decision
of the Ontario Labour Relations Board dated April 7, 2026.! A copy of the current Collective
Agreement is attached hereto as Exhibit “4”. A copy of the 2022-2025 Collective Agreement is

attached hereto as Exhibit “5”.

6. The Union is a significant pre- and post-filing creditor of the Company. Prior to the filing
of the Company’s Second Notice of Intention to Make a Proposal on April 24, 2026 (the “Second
NOI”), the Company’s books and records indicated that the pre-filing debt to Local 837 was
$649,145.12. A copy of the Company’s Form 33 identifying this debt is attached hereto as Exhibit
“6”. The Union believes that this estimate underestimates the amounts owed but in any event notes

that the Company acknowledged a significant amount owed to the Union (the “Pre-Filing Debt™).

7. Pursuant to Articles 2.02, 10, 14, 18, and Appendix “A” of the Collective Agreement, and
as outlined in the table below, the Responding Party is required to pay a specified amount for
remittances and contributions. Included in these are contributions to the LIUNA Pension Fund of
Central and Eastern Canada (the “Pension Fund”), to the LIUNA Local 837 Health and Welfare
Trust Fund (the “Benefits Fund”), the Greater Hamilton & Niagara Construction Association

Industry Fund for highway industry, and the OTCCA Industry Fund for flaggers industry, as well

! Labourers' International Union of North America, Local 837 v National Traffic Safety Management Inc. and
8686122 Canada Corporation, 2026 CanlI1 34182 (ON LRB).
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as contributions for check-off/field dues. The remittances and contributions are paid on the basis

of specified amounts per hour worked by employees in the bargaining unit.

Provision(s) Page(s) Requirement
2.02 6 Working Dues
2.02 6 OPDC Dues
10, 18, Appendix “A”, Article | 12 Wage Rates
Al.3

14, Appendix “A”, Article | 14 Vacation Pay
Al3

Appendix “A”, Articles A1.3 | 18-19 Pension Fund
and A3.1

Appendix “A”, Articles A1.3 | 18-19 Health & Welfare
and A2.1

Appendix “A”, Article A1.3 | 18 Industry Fund

8. Article 2.02 of the Collective Agreement, fourth sub-paragraph requires the Responding
Party to submit reports setting out the amounts of the respective remittances and contributions to
the administrators of the above funds and to make the related payments no later than the 15th day

of the month following the month in which the hours were worked by the employees.

0. Since filing the Second NOI the Company has consistently failed to honour its remittance
obligations pursuant to the Collective Agreement as they come due. Specifically, prior to the
previous stay extension motion the Company had failed to make its May or June remittances.
Accordingly, the Union raised concerns about this and was only agreeable to a stay extension in
the event the Company and the Union reached an agreement about payment of the May and June

remittances.

10. A copy of the Company’s May Remittance Reports are attached as Exhibit “7”. The
Company has both Flaggers and Highway Traffic Control employees for which there are modest

differences in the related remittance obligations; for this reason, the Company provides two
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remittance reports each month. The total remittances owing is calculated by adding the handwritten
numbers in the column the furthest to the right in the two reports together. The Company’s May
2026 remittances owing are $60,261.53. A copy of the Company’s June Remittance Reports
identifying the Company’s June remittance obligations in the amount of $70,616.55 is attached

hereto as Exhibit “8”.

11. On or about July 29, 2026, the Company and the Union entered into Minutes of Settlement
(the “July MOS™) creating a payment plan for the outstanding post-filing May and June
remittances. A copy of the July MOS is attached hereto as Exhibit “9”. The key terms of the July

MOS for the purposes of this motion are these:

(a) Paragraph 2 of the July MOS obliges the Company to make weekly payments of
$10,000 in respect of the outstanding May and June remittance obligations, which

totalled $115,878.08 after applying a $15,000 payment made on July 28, 2026;

(b) Paragraph 3 of the MOS provides: “Separate and in addition to the above-noted
obligations in respect of May and June 2026 work months, the Company agrees
that it will continue to satisfy its post-filing remittance obligations as they become

due and as required by the Collective Agreement.”

12. The Company has made the payments required by paragraph 2 of the July MOS, now
totalling $60,000 in payments; however, notwithstanding the commitment in paragraph 3 of the
MOS, that the Company would also satisfy its post-filing remittance obligations as they become
due, the Company failed to make its required remittance contributions for the July work month
which were due on August 15, 2026. The Company on September 1, 2026, more than two weeks

after it was obliged to do so, did provide the Union with a remittance report for the July work
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month (the “July Remittance Report™), a copy of which is attached as Exhibit “10”. The July
Remittance Report identify that the Company owes a further $97,150.19 on account of July
remittances and contributions. The Union has not received any payments on account of the July

2026 remittances.

13. The Union’s Counsel raised concerns about the non-payment of July remittances in an
email to Counsel for the Company on September 11, 2026. In the evening on September 11, 2026
Counsel for the Company forwarded the email to Mr. Bruno who then responded to both to the
Union’s Counsel and to me and my colleague Riccardo Persi. A copy of the email exchange is
attached as Exhibit “11”. Mr. Bruno’s email appeared to acknowledge the obligation in paragraph
3 of the July MOS but nothing in the email suggests that the Company intends to honour that
obligation. Accordingly, the Union’s expectation is that on September 15, 2026 the Company will
also fail to make its August 2026 contributions and on October 15, 2026 the Company will fail to
make its September 2026 contributions causing the Company’s debt to the Union to once again
increase. Nothing in Mr. Bruno’s email indicates any change in cashflow that would suggest

otherwise.

14.  August and September are two of the busiest months for traffic control businesses so I

expect the remittances to be in a similar range to the July remittances.

15.  As it currently stands, the Company’s obligations to the Union are as follows:

(a) According to the Company’s books and records $649,145.12 in pre-filing debt;

(b) $55,878.08 that remains outstanding in respect of May and June 2026 remittances;

and
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(c) $97,150.19 owing in respect of the July 2026 work month.

16. The Union is therefore now the largest creditor of the Company.

17.  Intwo days, I expect this amount to increase by nearly an additional $100,000, depending
on the hours worked by the employees in the bargaining unit. On October 15, 2026 I expect the
amount to increase by a further $100,000 (again dependent on hours) meaning that before the
proposed extension date of October 26, 2026, the total amount of post-filing debt to the Union will
be $353,028.27. The total debt to the Union will therefore be over one million dollars. Even if the
Company makes all of the weekly payments required in the MOS the post-filing debt to the Union

will be in the range of $297,150.19.

18.  Despite not receiving any benefits remittances, the Union’s benefits trust fund is obligated
to continue to fund and maintain benefits for its members working for National Traffic, at a cost
of approximately $420 per month per employee, and the Union is required to continue to represent

them as their bargaining agent. The Union has no guarantee that it will recover these costs.

19. I have also reviewed the September 10, 2026 affidavit of Antonio Bruno and the attached
Commitment Letter. Neither the commitment letter nor the affidavit identify any plan for the
payment of the pre-filing debt to the Union or to ensure that the post-filing debt is addressed.

Instead, the commitment letter identifies the use of funds as follows:



-7-

Sowmrce/Use of Funds

Redeipty

Smole lonn advance 2100 Ca0
DHishiursements

Croogpen Worlome Caprinl Compe Term Tonn TIE 448
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Addbmck &t m recdus] vatue {32323

HET putsiasdmo 1750405

Closing costs-adrimmied (leoals lender fees) ZH, MO

Wndetng eoprital ~ 430316

5 Lion.pa0 % 2, 10, R

20.  The post-filing debt owing to the Union alone will nearly consume all of the working

capital allocated in the financing.

21.  Additionally, the Union is in receipt of the attached correspondence from EMKAY the
vehicle leasing company which specifically rejects the accuracy of the Company’s buyout
information in the Motion materials filed. Instead, EMKAY indicates it intends to repossess the
vehicles currently leased by the Company. A copy of the EMKAY email correspondence is

attached hereto as Exhibit “12”.

22.  The Company has so far had no specific discussions with the Union about how it proposes

to deal with the pre-filing debt.

23. I 'make this affidavit in support of the Union’s position on the motion and for no improper

purpose.

SWORN BEFORE ME at the City of
Toronto, in the Province of Ontario on
September 13, 2026 in accordance with
O/Reg/431/20, Administering Oath or

Declaration Remotely. M\J Sa mmy 7b ny 77}[@ bfa
Sammy Tony Thebra (Sep-13, 2026 16:19:57 EDT)
Commissioner for Taking Affidavits SAMMY TINEBRA

(or as may be)

LAUREN ALLAN, LSO#P12614


Lauren Allan
LA
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This is Exhibit “1” referred to in the Affidavit of Sammy Tinebra
sworn by Sammy Tinebra of the City of Hamilton, in the Province
of Ontario, before me at the City of Toronto, in the Province of
Ontario, on September 13, 2026 in accordance with O.
Reg. 431/20, Administering Oath or Declaration Remotely.

M\J

Commissioner for Taking Affidavits (or as may be)

LAUREN ALLAN, LSO#P12614


Lauren Allan
LA


Transaction Number: APP-A11065109325
Report Generated on March 11, 2026, 10:23

Ministry of Public and

0 n ta r i o @ Business Service Delivery

Profile Report

NATIONAL TRAFFIC SAFETY MANAGEMENT INC. as of March 11, 2026

Act Business Corporations Act

Type Ontario Business Corporation

Name NATIONAL TRAFFIC SAFETY MANAGEMENT INC.
Ontario Corporation Number (OCN) 2555012

Governing Jurisdiction Canada - Ontario

Status Active

Date of Incorporation January 06, 2017

Registered or Head Office Address 2425 Matheson Boulevard East, Unit 751, Mississauga,

Ontario, L4AW5K4, Canada

Certified a true copy of the record of the Ministry of Public and Business Service Delivery.
'-_I |I_:,.: 1 ’.""'::" ',"-:J.,l..!f S |.-'-,_._|

Director/Registrar

This report sets out the most recent information filed on or after june 27, 1992 in respect of corporations and April 1, 1994 in respect of Business Names Act and Limited Partnerships Act filings

and recorded in the electronic records maintained by the Ministry as of the date and time the report is generated, unless the report is generated for a previous date. If this report is generated

for a previous date, the report sets out the most recent information filed and recorded in the electronic records maintained by the Ministry up to the “as of” date indicated on the report.

Additional historical information may exist in paper or microfiche format.

Page 1 of 8



Transaction Number: APP-A11065109325
Report Generated on March 11, 2026, 10:23

Minimum Number of Directors 1
Maximum Number of Directors 10

Active Director(s)

Name MICHAEL SPENCLEY

Address for Service 2425 Matheson Boulevard East, Unit 751, Mississauga,
Ontario, LAW5K4, Canada

Resident Canadian Yes

Date Began January 06, 2017

Certified a true copy of the record of the Ministry of Public and Business Service Delivery.

[ i ]~ i
'-ll [ L"-‘J.,l_!f S |.-'-,_._|
Director/Registrar
This report sets out the most recent information filed on or after june 27, 1992 in respect of corporations and April 1, 1994 in respect of Business Names Act and Limited Partnerships Act filings
and recorded in the electronic records maintained by the Ministry as of the date and time the report is generated, unless the report is generated for a previous date. If this report is generated
for a previous date, the report sets out the most recent information filed and recorded in the electronic records maintained by the Ministry up to the “as of” date indicated on the report.
Additional historical information may exist in paper or microfiche format.

Page 2 of 8



Active Officer(s)
Name

Position

Address for Service

Date Began

Name
Position
Address for Service

Date Began

Certified a true copy of the record of the Ministry of Public and Business Service Delivery.
] |' ) = L i
W Do tes L)

Director/Registrar

Transaction Number: APP-A11065109325
Report Generated on March 11, 2026, 10:23

MICHAEL SPENCLEY

Chief Executive Officer

2425 Matheson Boulevard East, Unit 751, Mississauga,
Ontario, LAW5K4, Canada

January 01, 2019

MICHAEL SPENCLEY

President

2425 Matheson Boulevard East, Unit 751, Mississauga,
Ontario, L4W5K4, Canada

January 06, 2017

This report sets out the most recent information filed on or after june 27, 1992 in respect of corporations and April 1, 1994 in respect of Business Names Act and Limited Partnerships Act filings
and recorded in the electronic records maintained by the Ministry as of the date and time the report is generated, unless the report is generated for a previous date. If this report is generated
for a previous date, the report sets out the most recent information filed and recorded in the electronic records maintained by the Ministry up to the “as of” date indicated on the report.

Additional historical information may exist in paper or microfiche format.

Page 3 of 8



Transaction Number: APP-A11065109325
Report Generated on March 11, 2026, 10:23

Corporate Name History

Name NATIONAL TRAFFIC SAFETY MANAGEMENT INC.
Effective Date May 18, 2017

Previous Name NATIONAL ROAD AND TRAFFIC SAFETY INC.
Effective Date January 06, 2017

Certified a true copy of the record of the Ministry of Public and Business Service Delivery.

[ i ]~ i
'-ll [ L"-‘J.,l_z-fﬁ- |.-'-,_._|
Director/Registrar
This report sets out the most recent information filed on or after june 27, 1992 in respect of corporations and April 1, 1994 in respect of Business Names Act and Limited Partnerships Act filings
and recorded in the electronic records maintained by the Ministry as of the date and time the report is generated, unless the report is generated for a previous date. If this report is generated
for a previous date, the report sets out the most recent information filed and recorded in the electronic records maintained by the Ministry up to the “as of” date indicated on the report.
Additional historical information may exist in paper or microfiche format.

Page 4 of 8



Transaction Number: APP-A11065109325
Report Generated on March 11, 2026, 10:23

Active Business Names
This corporation does not have any active business names registered under the Business Names Act in Ontario.

Certified a true copy of the record of the Ministry of Public and Business Service Delivery.

[ i ]~ i
'-ll [ L"-‘J.,l_z-fﬁ- |.-'-,_._|
Director/Registrar
This report sets out the most recent information filed on or after june 27, 1992 in respect of corporations and April 1, 1994 in respect of Business Names Act and Limited Partnerships Act filings
and recorded in the electronic records maintained by the Ministry as of the date and time the report is generated, unless the report is generated for a previous date. If this report is generated
for a previous date, the report sets out the most recent information filed and recorded in the electronic records maintained by the Ministry up to the “as of” date indicated on the report.
Additional historical information may exist in paper or microfiche format.
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Transaction Number: APP-A11065109325
Report Generated on March 11, 2026, 10:23

Expired or Cancelled Business Names
This corporation does not have any expired or cancelled business names registered under the Business Names Act in Ontario.

Certified a true copy of the record of the Ministry of Public and Business Service Delivery.

[ i J i
.-\.I LML L".‘J.,|_5'£=. I-'L-.,.'
Director/Registrar
This report sets out the most recent information filed on or after june 27, 1992 in respect of corporations and April 1, 1994 in respect of Business Names Act and Limited Partnerships Act filings
and recorded in the electronic records maintained by the Ministry as of the date and time the report is generated, unless the report is generated for a previous date. If this report is generated
for a previous date, the report sets out the most recent information filed and recorded in the electronic records maintained by the Ministry up to the “as of” date indicated on the report.
Additional historical information may exist in paper or microfiche format.
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Transaction Number: APP-A11065109325
Report Generated on March 11, 2026, 10:23

Document List

Filing Name Effective Date
BCA - Articles of Reorganization June 12, 2025
CIA - Notice of Change May 14, 2025

PAF: MICHAEL SPENCLEY

Annual Return - 2023 August 07, 2024
PAF: MICHAEL SPENCLEY

Annual Return - 2022 August 07, 2024
PAF: MICHAEL SPENCLEY

Annual Return - 2021 August 07, 2024
PAF: MICHAEL SPENCLEY

Annual Return - 2020 August 07, 2024
PAF: MICHAEL SPENCLEY

CIA - Notice of Change August 06, 2024
PAF: KATHLEEN SKERRETT

Archive Document Package February 02, 2024
CIA - Notice of Change July 30, 2021

PAF: KATHLEEN SKERRETT - OTHER

Annual Return - 2019 February 28, 2021
PAF: ALLAN GROSSMAN - DIRECTOR

Annual Return - 2018 November 17, 2019
PAF: ALLAN GROSSMAN - DIRECTOR

Annual Return - 2017 November 10, 2019
PAF: ALLAN GROSSMAN - DIRECTOR

BCA - Articles of Amendment December 27, 2018

BCA - Articles of Amendment May 18, 2017

Certified a true copy of the record of the Ministry of Public and Business Service Delivery.
[N i ] |
W Do tes L)
Director/Registrar
This report sets out the most recent information filed on or after june 27, 1992 in respect of corporations and April 1, 1994 in respect of Business Names Act and Limited Partnerships Act filings
and recorded in the electronic records maintained by the Ministry as of the date and time the report is generated, unless the report is generated for a previous date. If this report is generated
for a previous date, the report sets out the most recent information filed and recorded in the electronic records maintained by the Ministry up to the “as of” date indicated on the report.
Additional historical information may exist in paper or microfiche format.
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Transaction Number: APP-A11065109325
Report Generated on March 11, 2026, 10:23

CIA - Initial Return April 10, 2017
PAF: ALLAN GROSSMAN - DIRECTOR

BCA - Articles of Incorporation January 06, 2017

All “PAF" (person authorizing filing) information is displayed exactly as recorded in the Ontario Business Registry. Where PAF is
not shown against a document, the information has not been recorded in the Ontario Business Registry.

Certified a true copy of the record of the Ministry of Public and Business Service Delivery.

[ i ]~ i
'-ll [ L"-‘J.,l_!f S |.-'-,_._|
Director/Registrar
This report sets out the most recent information filed on or after june 27, 1992 in respect of corporations and April 1, 1994 in respect of Business Names Act and Limited Partnerships Act filings
and recorded in the electronic records maintained by the Ministry as of the date and time the report is generated, unless the report is generated for a previous date. If this report is generated
for a previous date, the report sets out the most recent information filed and recorded in the electronic records maintained by the Ministry up to the “as of” date indicated on the report.
Additional historical information may exist in paper or microfiche format.
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This is Exhibit “2” referred to in the Affidavit of Sammy Tinebra
sworn by Sammy Tinebra of the City of Hamilton, in the Province
of Ontario, before me at the City of Toronto, in the Province of
Ontario, on September 13, 2026 in accordance with O.
Reg. 431/20, Administering Oath or Declaration Remotely.

M\J

Commissioner for Taking Affidavits (or as may be)

LAUREN ALLAN, LSO#P12614


Lauren Allan
LA


3/11/26, 10:24 AM Federal corporation information - 868612-2 - Online Filing Centre - Corporations Canada - Corporations - Innovation, Science and ...

I * Government Gouvernement
of Canada du Canada

Canada.ca = Innovation, Science and Economic Development Canada

= Search for a Federal Corporation

A\ Beware of scams and other suspicious activities. See Corporations Canada's alerts.

© This information is available to the public in accordance with legislation (see Public
disclosure of corporate information).

Q, Start a new search

Overview

Corporate name:
8686122 Canada Corporation

Status:
Active - Dissolution Pending (Non-compliance)
Annual filings overdue @

Corporation number:
868612-2

Business number (BN):
831993639RC0001

Governing legislation:
Canada Business Corporations Act - 2013-11-05

Find existing_extra-provincial registrations of this corporation on Canada’s Business registries

e

» Order copies of corporate documents and certificates

Corporate profile

e View PDF Sample
e View HTML Sample

https://www6.oncorp.com/EDDReports/CD/ProfileReport/6066271_20260311102342341218fdbee-4b04-4b57-bca6-5f747bb6d5be.html 1/4


https://canadasbusinessregistries.ca/search/results?search=8686122
https://ised-isde.canada.ca/site/corporations-canada/en/notices#alert

3/11/26, 10:24 AM Federal corporation information - 868612-2 - Online Filing Centre - Corporations Canada - Corporations - Innovation, Science and ...

Order a corporate profile

Certificate of Compliance and Certificate of Existence
e There is a $10 fee to request either certificate.

Find out when you need a Certificate of Compliance and a Certificate of Existence

Get a Certificate of Compliance Get a Certificate of Existence

Registered office address ©

109 Toynbee Tralil
Toronto ON M1E 1G4
Canada
Update registered office address &

Directors ©

Minimum: 1
Maximum: 10
Update directors &

Michael Spencley
109 Toynbee Trall
Toronto ON M1E 1G4
Canada

Individuals with significant control e
Last updated(YYYY-MM-DD):

No information has been filed.

Update Individuals with significant control &

https://www6.oncorp.com/EDDReports/CD/ProfileReport/6066271 20260311102342341218fdbee-4b04-4b57-bca6-5f747bb6d5be.html 2/4


https://www6.oncorp.com/cc/lgcy/rdrctr.html?pid=rdrct.url84

3/11/26, 10:24 AM Federal corporation information - 868612-2 - Online Filing Centre - Corporations Canada - Corporations - Innovation, Science and ...

Annual filings

Anniversary date (MM-DD): ©
11-05

Date of last annual meeting:
2022-12-22

Annual filing period (MM-DD):
11-05 to 01-04

Type of corporation:
Non-distributing corporation with 50 or fewer shareholders

Status of annual filings:
File an annual return &

e 2025 - Overdue
e 2024 - Overdue
e 2023 - Overdue

Corporate history

Corporate name history

8686122 Canada 2013-11-05 to
Corporation Present

Certificates and filings

Certificate of 2013-
Incorporation 11-05

Report an issue

Date Modified:
2025-12-18

https://www6.oncorp.com/EDDReports/CD/ProfileReport/6066271_20260311102342341218fdbee-4b04-4b57-bca6-5f747bb6d5be.html 3/4


https://ised-isde.canada.ca/ccdr/?corporationNumber=%228686122%22&lang=en

3/11/26, 10:24 AM Federal corporation information - 868612-2 - Online Filing Centre - Corporations Canada - Corporations - Innovation, Science and ...

https://www6.oncorp.com/EDDReports/CD/ProfileReport/6066271_20260311102342341218fdbee-4b04-4b57-bca6-5f747bb6d5be.html 4/4



This is Exhibit “3” referred to in the Affidavit of Sammy Tinebra
sworn by Sammy Tinebra of the City of Hamilton, in the Province
of Ontario, before me at the City of Toronto, in the Province of
Ontario, on September 13, 2026 in accordance with O.
Reg. 431/20, Administering Oath or Declaration Remotely.

M\J

Commissioner for Taking Affidavits (or as may be)

LAUREN ALLAN, LSO#P12614


Lauren Allan
LA


PROVINCIAL
LRAFF ;
COLLECTIVE
AGREEMENT

BETWEEN,
Halil 22 CANADA CORPORATION

-inil-

Labourers' ntemational Lnion of Nonth America,

Ontario Provinetal Distiet Council and its aftilisted

Lowatl Umiomy, 183,493, 327, 607, 625, %37, 1036,
1059, fwd 10RH

Whereas the Union and the Employer are desitous of establishing & form of standard
colleetive agreement with respeet 1o employees of the Fmployer engaged 10 the constructon
industie i the Provined o FOntarnio, (o provide aniformm :n||:nmrnﬁnn. application and
adlministeation of the relationsinp established.

(T 1S EXPRESSLY AGREED AND DECLARED BY AND BETWEEN THLE PARTIES
HERETO AS FOLLOWS:

ARTICLE 1| BECOGNTION

L1 The Employerhereby recognives the Union ss the hargiining agent for all congtruction
labwrers i the empluy of the Company in its road building operations, i the toads sector of
the construction industry, in the Provinee of Ontirio, save and except office statt,

cunsttuction clerks, shop and yand employees. non-working foremen and pessons shove th
Vignih el i wiorking Toreniii,

1.2 Adlreliorenioes in this apreoment o the l;‘lnlu getnler shall be interpreted soas wineclude
U Temale gendor.

IRTICTFE * UNNWSECLRITY
21 The Emnployer agrees that all present omplovecs, coversd by this agreement, shall w o
condition of emplovment ufter fifloen (15) days from sagning of this Agreement , beconmn

Al remn membes, o good siandingg. of the Union accondime w e specific
¢lussificaton.

{ %)
b

All employees hared on or aflter the signing of thie Agreemeni , shall, as a condinon of
cmplovment, become and remain members of te Union within fifteen (15 ) working days
ofthe date of employment. Al such emplovees, other than thase refarred w the Employer
by the Lsmon, shall be subject to o throe month probatwmary penod darmg which lime the
retemnn oftheir emploviment shall be at the sole diseretion of the Employer



Al employees inthe employ of the Employer shall. when working it 4 position within the
hargaining unit desceribed in Article | thereot, be required, as o condition of employment,
o sign snd suthorzation for dues check-off and assessments from the Union und any such

authorization shall e in duplicate and shall be signed by the eniployee concerned and
il y wiknessed

The bmplover ngrees 1o recognize such eheck-off authorization and deduet whatever sum
may be ainthorized for Union dues and assessments Tom the frst poy due cach calendar

muonth and to remil the same not later than the ffteenth (| 5th) dayvof the following month
1 the Fimunetal Secretary of the Union

Ihe Employer. shall, when remitting such dues and ssscssments, namie the employees from
whose pav such deductions have been made and tharr Eniployee Numbers, alst the names
of iy employees wie have left the employiof the Employer since the lust puyment und the
names of gmployees whe bave been hired by the Employer

The Fmployer agrees (o deduct from each employee in the burgaiming anit working ducs at
the rate of two and one-badf percent (2 Y1%) of the il wage paikuge which includes the
hotrty vate, vacaon pay and health plan and pension contributions fi cach bowr camed by
each emplovee. Such deductions shall be forwarded along with the remittances required
ander Appendis "A* and supporting mformation shall be as regquired by the Trusices on the
Reporung forms. Such deducuens shall be immediately pand to the Local Limon by the
adimmisttar of the plans

Furthermore, ench ymployee hereby auhorizes the Pmployer o deduct Ontano Provineal
Distriet © ouncd (0 P DLC, ) dues in the sumy of Thiriy=Five cents (30, .i“'i prar hoar and remit
e o ihe Labosers’ Bension Fund o Coatral'disd hastern Can railla, along with poniton
conrihutions.

The Unian agrees 1o hold harmiess the Employer aguinst any liability mewrred as & rosolo
of the deduction of |Lmon dues and assessments,

ARTICLE 1+ MANAGEMENT RIGHTS

il

The Unon agrees thatat is the caclusive tunetion of the Employer

tar To conduer its business w all reapedts i accordange with 11s conumiinients and
pegponsthilities, fnclodmg the right o monage the fobs. locwe extend. curtdim o
cease operations, 1o determine the nunmber of en requined at any of all lucations, o
determine the kinds and focation of machings, wols and cquipment 1o be uded and
the sehitdules of productivn o judge the qualificatdons. of the employees and o
maintain order, discipline (e, laeness, no-shows -.u. thut affect my business with
the contractors) and cificiency

{ht  Toseleet hire, dischmge, classify, transier, promete, demole, lay-otf suspend or
otherwise discipline emplayvees, provided that o claim by an employee thar he has
bheen discharged without reasunible vause shall be subject o the provisions of the
Girtevance Procedure

o) Tomake or alter, from ime w time, and enloree reasanable rules of conduct bnd
procedure and  possiblie. 10 AONTY 10 WITIIE seventy-lwo (T2 howrs prian 1o
smy chirges atfecting all cmp]upw < of sahd rules of changes 1o sad rules,



Itis agrecd thut these tunctions shall notbe exercised Inumanner mcomsistent with the
cxpress provisions of this Agreament.

ARTICLE 4 GRIEVANCE PROCEDURE

41

4.3

44

4.5

Ihere shadl be an enrest ef¥ort, on the part of all parties 1o this Agreement. o
sorle prompily. theough the procedure sel out herein, any complainis, gricvances,
ar disputes arising from the terpretation, application o admunstrabion of this
Apreement,

AL priey inces, 1o be dealt with under Step Two below, shall be in writing, on forms
supplied by the Linton and signed by the employee having such p grievance

Writien grievanees. to be vahd, shall sctout the nuture of the gnevance. the Arucle
or Articles of the Agrecment alleged 1o have heen vielated and the noture of the
remedy sought and shall not be subject o change at later sieps, except by mutual
agreemént in writing with the Employor. or i the case of remedy, an Arbitrator.

In detetmming the nme which 15 allowed 0 e Vanogs sieps of Aflicles 4 and 2,

. Suturdav. Sunday snd Stmtwtory Holidays shall be exeluded and any fime limais may

be extended by mutuni agreement m writing

If advantage of the provisions of Arele 4 and 5 hereof 15 not phen withan the tune
lppats spanifiod thersm or se extended o wreitmy s <ot ol above. ihe gricvance
shiall be deemed 1o hove heen abandoned and may noi be re- opanad,

The Employer shall designate and name the official lo whom a wntien grievanee
i submitted pl Step o2

alitis andesstood ard agiced that an smplayee does nithave a gricvaae: imti he
L discussed the matter with s Faeemun or ather supervisory personnel actmg m
this capacity and given him an opportunity of dealimg wath the complaing. His
dectston shall be made kiown 1w sad employce within forty-eight (48) hours.
Cirievanies properly arising under this Agreement shall be sdjusted and settled us
[l lows *

STER | - Within ten 109 Tull working doys after the arcumsianees, giving pise to
the grievance, veeurred ororiginated the aggneved cmployee and 'or the Union
Representaine, shall present the grievance in writing to the official of the
Employer numed by the Pmployes w'handle grievances. at this Step

Hu settlement satisfuctory 1o the Union Representative and the employee
concemed is not renched witlin two 12) full working days, the gnevanee may be
presented as indicated m Step Two at any e within five(5) full wiorking duvs
thiereafier o iTthe grievance mvolves monclury, distipline ar dischange matlers, not

- invelving the imerpretation of the Agreoment to finval and binding determinmon

STEP? Shouldnosatistictory setlenent be reached within five (S full wurking
duys afierthemesting the griey ancemnay be submitled o arbrtration.



48

) The Lnon may process o wnnten grovance which mvolves s number ol
employees ol the Employer of the interpretation of the Agreement. Such grievances
shall be commenced ot Step Two of the above procedure.

¢} The Empleyer mey process awriten gnevunee alleging a violation of the
ilerpreiion of the Agreemen at Slep two of the above procédure

d) No deaston orsoilement invelsing any grievanee which has been dealt with w
Sten One ahove othier than grievances which have been properly refermed w final
and binding determintion shall be used by any party os o precedent in fulure chses
and shall be treated us only applicable w e griesance in question.

Norwithstanding the above, o grievanee concermning wages and (ringe benefits may
be presented within thirty 130) duys aflerthe crrcumstances giving rse o the
pirvaies dcbwmred (i anginated and furthies provided thisf agricvance omeemiing
Welfare or Pension conributions may be presented within thirts (700 days after the
purticuliurs of such o grievanes should huve reasonably become first knewn o a
Umon Representative

ARTICLE 5 ABBITBATION

51

54

Where a differened o dispute anises betweon the parties relating to the -
inlerprataiion., spplication or admimistietion ofthls Agreement, either otfthe parties
muy . afler exhuusting the grieyance procedure outlined In Artiele 4, notify the other

fanty i winting of its desire 1w submit the difference. dispute or allegation 1o

arhimration sothun fwenry (200 working devs ofler completion of Step Two i Aiticle
4.7, The notice shall contmn the names of the first pany's proposed Arbiriior, The
recipient of the notge shall, within five (5 ) working davs, adyise the other party that
i aceepls the proposed Arbirrator or tha it rgiects such nominee gnd in such case
shall propose another Arbirator:

Wihie rectpient of the auiice fails 1o sccept or nomumny an Athitrtor. or ifthe
parties fail o agree upon an Arbimior within ten (10} working days of the notiee
vutlimed ImAgticle 5.0 the appointment shall be made by the Minister of Labor of
Uhntario Upon the request of exther party

Fhe dectsions of the Arbitrator constituted in e above manner shall be hinding
i e parmies To Bl AgTecmen.

The Artatrator shall not have any power 1o alter or change uny of the provisions of
the Agreement ar to substitiie any new provisions. Tor any existing provisions, nor
W give any decisions ineonsistent with the terms and provisions of this Agreement

The partics 4o this Agreement will equally bear the eXpenses of the
Arbitritor

ARTICLE 6 UNION REPRESENTATION

(|

| e Lasphoyor shadinod refuse permiisas i iy ispresentativg fraomthe Upion
upon request, fo enter the Emplayer's premises orjol sitegs) m the admnisteation of
this Agreement provided that it docs not fmertere with the work and provided he



advises the site Supervisor i advance.

6.2 The Emplover agrees w recognize o masamnn of one ¢ ) stewards from the Union as
v from e o time, be appointed by the Umon, but shall not be obliged w
recopnize such stewsrds untd they have been mformed m wniting of the names ol all
stewirds as they were appointed.

W Thie stewand for the Union shall be the losi emplovee covered under the ters
uf this Agreemernt o reman working providing be s competent and capable
ol dowmg the remaining work

by Mo diserminanon shall be shown ngamst any sieward 1or carrying out his
diifies.

¢l Thiesteward shall be the first worker cecalled from loy-o1T providing heas
compelent and capable o1 pertoanmg e work provided. This shall apply w all
workers save and except forsmen.

i3 Stewards and Negotimting Committee members will not absent themselves from
thetr regular duties without the Employer's permission and sich permission shall
not be unressinably withheld The employer will compensate such employees fon
the tune spent in attending regotations and gnevianee mectings with the Employes
ot their regular rate of puy and this does not apply to time spent on such mattors
vtistde of regular working hours, except an employes on lny-off will not be

: corpensaied for such mectings,

stwld e Coingaii believe it the Steward’s activines are affecting the guamity
ur quality of erther the steward's work or the work of the other emplovees, the
Compuny shall contact the Business Agent of the Local Umon

64 The Fmployer shudl recognize a Negotiaung Commiiwee comprised of one (1)
emplovee and one () alternate. Such Negotating Commuttee 15 10 function solely
at the renegotiation of the Collective Agreament. '

635 The Business Representative of the Unbom shall have avcess during working
hiours toall areas of the Employer's Operation covered by this Agrecment alter

Livst adv siing the superintendent or such other muanagement’s persuns who miay be
m charpe of the job, subject t the omner's visitors aeyiltions

6 The Business Representative shall not intertare with the progress of the work.
ARTICLE = NO STRIKE NO LOCKOLT

P Durma the term ol ks AGIeement (e Lo aiiees m diere shall D¢ o0 siike alw
the Employer agrees that there shall be oo logkout.

2 The words "Strnke” and "Lockout” wn this Agrecment shall mean "Strike”
and "Lockout™ as defined in the Ontario Labor Relions At

]

Las

The Uniwom agrees 1t will not condone o work stoppuage of obstrve any pichel
hiae placed un o job site forurisdictional parpuoses.



ARTICLE & SAFETY SANITATION AND SHELTER

&1

b

The Employer. the emploveey and the Unjon agree to sbade by the
provisions of the current Oecupational Health und Safety Act snd
regulanons lor Construction Prijects, the Emplover s company

Sufery Enviromnental pohicy and any other applicable Federnl or
Provineud regulations or bers coneerming Safety or Environmental matters.

5.2 Every cmployee shall, as a comdition of employiment, be required to wear
spprived safiety helmet aparoved safiery hoots and other personal protective

equipment tht may be desigmted by the Empliyer and reguired m specific work
arcis.

Satety Hetmets and other persoial protective equipment ather than tootwear will he
stpphied by the Employer at no cost or deposit 1o the Employvee on e condition
TR e WETI IS Al Teiurmend on iermimat v ol oo imens, Adieles ool relarmeil.
lost damaged or destroved (exeepting nomal wear dnd tear) wall be chirged 1o the
Employee und such charges will be deducted from the Employee's pay. The
Employee shall be made aware of any deductions prior 1o said happening.

= Parconnl pritective equinment mcluded, where reguired. are salety vests,
mingenr excepl heanng & eve pootectors. Also ineluded are any amicles
required to comply with applicable safety codes and acts, as per OHSA hook
m regands o a ualfic control person.

S0 The Company wilk provide & pear of safety boots 1o employees upon
success fully complating s (8) months of cantuuous employment arupon
recall, whichever comes lost. The employee will be entitled 1o one parr of
safety boots per contract year w0 o maximun vidue of One Hundred dollars
(STOUO0). A recept must be subimitted before payment.

The Employer agrees 1o supply the necessary drinkmg water and proper suniliry
liciintics, wioie prcticas, which shall be mamtained w0 2 clean and sanitary
vondion by the employees and the Bmplover  1tis undenstood that the
provistoms of this sectwon do aot apply 1o jobs of short duratiom, defined as jobs
that are antcipated o be completed in less than two 12) weeks

ARTICLE ¥ PRODUCTIVITY ANDY tAL T

9

a3

The Unton und the Fraployer recogmized the mursal value of inproving by all praper

andl ressonable means the productivity of the individual emplovee and both will
undenake individually and jointly to promote such indreased productivity. The
portis further recagnire the importunce of imovoving the quality of work perlnrmed.

The Union wnd the emplovees will co-operate with the Emplover w preven
whisteful praciives.

Al diserplwary nenion taken by the Emplover shall be removed from the
Lmplovees' files dnd reconds alter eighteen contindous months from an
OOV e,



ARTICLE {0 PAYMENT OF WAGES

ol

02

Wages shall be putd weekly ot later than Fraday meluding a short pay pened s
wash. chegue or direet deposit at the option of the Employer. during working hours
and shall be gccompanied by o statement outlimmg hours: of work, overie hous,
deduetions for income tax, emploviment msurmmee, ete., where applicahle

When an employee is permnently laid otf, he shall receve his pay in full and shall
be given s Record of Employment certificate and Y acation Pay on the next regular
pay duy “om offictal seceipt of fima! upproved By shiss

When an cmployee quits. or i dismissed, he will receive his puy. Recod of
Employment Certifivatie and Vacaion Pay on the next regular pay day.
hrect deposit for all employees shall be deposited m the emplovee's
Accouss by briday aoon, subjed o bank policy

ARTICLE 1 PROBATION

The parties agree with referenee 1o probationnry status -

(@) Employees., until they have been employed by the employer tor 200 burs worked shigl
be probationury emplovees

(b1 A probutonary cmployee may be discipimed or discharged a any point during the

probationary peried for umy reason, and-sach action shall be decmed forjust cause.
regandise ofthe cirrumsianees. There <hal) be recourse to the pricvance procedure
for disvipling or discharge only on the issue of whether or for the aetions of the

etnplover have been arbitrary, diseriminstory. orin bad faith,

ARTICLE 1D REST PERIOID AND LUNCH BREAK

fis sigroad thar ull emplovees of the Ltployer will be permitted arest period of
fifleen (15) minuies in cach balt of their respoctive shilts,

Employces shall be entitled to a pad thiny (300 mimute Tunch bregk while on the

b This does not apply if the contractor pulls them o the road tor a half houe
lunch, :

Stitable and adeguately heated shelter for emploviees w gat thetr lunch <hall be
provided by the Emplover. where practical

A The ""l‘:""“:-'*" Qs Ly pr-wuju' it inering afler twa 1) honars of

eYerime

Bi Lhe Employer agrees 1o provide u reasomuble meal on, i not practicn).
SEO 00 (en dollars) after working threo (3) hours of overtime

ARTICLE 13 HOURK QF WORKAND OVERTIME



171 The Employer may grant an employee an unpaid 1eave of Absence from work upion
request by the eimplovee in writing  Permission for such | eave of Abzence shall not
be unrvasenably withheld Any authoriced leave of Absence shull not adversely
alievt an conpioyee's rec il righis,

IRTICLE 18 CLASSIFICATION ANP WAGE RATES

IS1 - Antached hereto as Appendix "A" & "B" 1o this Agreement are schedules of
Classificatinns and Wage Rates

182 Rates fornew clussificalions, not appeseing in the wage sehedule. shall he
clissificd and sgreed on by the Union and the Employer withun thirty ¢30) days of
being placed i operation.

84 The Company and { mon recognice that supervisers will not normally perform the
wink o emplovees recopnied by s dfitocmeid Bolh paies agice that
Supervisors will be required 1o perform such work from time to fime. for the
purpuse of ussisiing: tmiing, demonstrating: relteving, when refief | not
avatlable; or in cases of an emergency.

ARTICLE 19 LABOUR MANAGEMENT MECTINGS

190 Meetings botween the Emplover and the Union will be established un ayuarterly
hasis to discuss matters of muual concem (¢ Health and Satety. productiviry,
rules and policies) and such other marters as the parties deom mecessary. Moeeting
dates will be srranged through mutual agreement of the parties  Phese meciings are
ot itended o mmpede orelimmate any of the nghis of erievance gs sranied under
i Alreemuent o any of e nghts of the Emiprover, but 1o provide an avenie gf
mutual diseussion of problems pnd eoncems which may arise

#

ARTICLE 21 APPENDICES

2.0 Appendia “AY 1 atached Lo ths Agrecment s forms pary of this L allective
Avreemant

ARTICLE 22 JURISDICTIONAL INSUES
21 Whennwork cliliny dispaic anses beiween ihe Union which o paiy 1o this

Agreement dnd any other Unioa or aganizalion which cannot be settled 1o the
suhistoction of all parties concerned work shull procecd without soppage. Sucha

“dispute shull forthwith be processed as a complaint (o the Ontario Labor Relations |
Bound reguesting an order from the Jurisdictong Disputes Commission as outlined
in Section 93 of the Onturio Labor Relatons Act and i the meantine work shall be
assigned by the Employer to the Union signatory 1o this Agreoment, ynul he s
atherwise directed by the Ontanio Labar Relations Board,
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ARTICLE 23 DURY TION OF AGBEEMENT .
T
AT This Agreement shall be effectives [ - 7 L, ./ < snal shall continue in offect until
fess s Adug Himd shall continue automatichlly thereafter for anmual penods of
one year unless either party notifics the other i whiting within the penod of
npmety (90) dinys immedtely srior 1 the annual exprmtion date that 7 desives ro
amend the Agreement.

Negotiations shall begin within fiftcen (15) days following nutification of

umendment as provided in the preceding puragrapl
220 purmmnt 1o such negohmtons, an agracment S mat stuched on the renewal o
smendinent of this Agreement. or the making of a new agreement prior o the
current expiry date, this Agreement shall contiue w full foree and effict until 4
new agreement s signed berween the parties, or unul coneidistion proveedings
preseribed under the Ontario Labor Relations Act. have beei completed winchever
should first occur,

IN WITNESS WHEREOF each ofthe parties hereto has caused this Agreement

to be signed by its duly authorized representatives s of the date and yedr first
ubove written '

DATEDTHIS_§ 2 Haay of s | 2014
- i
SIGKRLED ON BEHALF OF: SIGNEDOMN
BEHALF (F: :
Empluver Labourers' lmternational Union of
North America, Ontano Provincisl
2beE VL2 CAADA Distrrct Couneil

.f-_;atffc.umb.l__ 7 1 Faady

it




Appendix "A"
LIUNA Schedules

Tha full lermes and canditions of employment shall opply 10 @l work perdommed inthe Regonal Municipaiity
at Niagara and thal porton of the Regonal Municipahity of Heldimand-Morfobt coming wilhin the former
County of Haldimand.

ARTICLEA -CLASSIFICATION AND WAGES

AT The rates of wagas shall be effective on dates indicated,

12 The lolluwing are Lhe job descriptions for tha vanous job groupings on construction
projects as rélermed to inlhe Collective Agroemen]. Male and Famale are synonymous.

GROUP 1 Traffic Control Person

July 12015 2023 | 8202 $150 5200 2575
| = e — l_-...
July 12016 s2088 | 3207 $150 5200 | §2625 |
© duly 12007 $20.91 $208 | 5180 8200 $a6.o0

GROUP 2 Sgn Mantsnance Person

July (2008 | 51845 $I85 | 5180 | 82w | S80 |
— o Lk == Ll
July 12077 | $7B.68 $187 | $150 5200  $2405
- — e —_

41 Eftecive July LA015 ing Empaoyer agress o conmbuin vwo dullems | 32.00) per sowr Jor sach haws
wiorked By each Labourar inhis emplay o the Laboumess iniermalionat Linion of Morth Amenca Local 857

Banwlit Plan.

A3 1 Effetive July 12015 thie Employer agrees (o comiibuige aime dollar and ity cents
151600 par o Tor all hours worked e cakendar yoar iy sath Likourar in s employ
fe i Cantril sd Ensiem Canads Laboursrs Imeenaborsl Linon Peasiarn Fand



Appendix "B

LIUNA Schedules

The full beras and condmon of emiployment sl apply 10 all won peedamsed i Boand At 26 as described
bry the Ontano Labour Retations Bosra plus (el pomion of Hanon County west ol Rwy 26 estended ma
staighl Wne (o L ke Oriano

ARTICLE Al CLASSIFICATION AND WAGES

Al 1 Therates ol wages shall be sfieclive ondailes mdicaind

SROUP 1 Tralic Coniio! Feiuon

-

. 12015

$2 22 52 00
duly 12016 | S2368 52 37 5150 §2 00 §28 55
I oy 12017 | $23 @ $23 §150 - 5200 52980

* Probubor wmplayses shall garm $1 00 per hour less Sunng el probanonamy perios

GROUP I S Marilenance Parson

Suly 120716

':Jnatf 1207

AZ 1 Effecive July 12015 e Empioyss agiees 1o coninbite One dollar and Filty cénits (81 5 per how

bar mngh Bl workial by each Laboudrer in MWW'WIIHLM!-MWMHIUHM of Meth Armeria
| et 37 Banehl Plan




Effective duly L 2015_the Employer agrees 1o conlribute two doiars (52.(0) per hour far all hours

warked n & calendar year oy each Labouror in meempioy ta the Central and Eastern Canada
Lisbourars' Inlsmations! Union Persion Fund




131 The following Aricle i mtended w definie the normal haurs for the purpose of
cilculating overtime only, and shall not be construed ss guarantee of hours per iy
o per week, or of the davs of work per week

132 There will be no duphication or pyrumiding of vwertime, and/or dny other premmm
vompensation.

133 The normmul work week shall consistof fifty-five {53) hours. Monday to Saturday. If
the employee has worked fifly-five (330 howrs in the week, overtime on Sutarday
i 3 e aed one-Hall (15x) Sundey «f double fime ()

L34 Al hours worked other thin those m 13 Sabave shall be paid at the rate of one and
cme-half (1 ¥z ) thmes the regular mte of pay exclustve of travel tovertime will only
be pakd anee for the sime hour). 1

LLS Al hours worked on Sunday stinll e pasd i e raie ol ome and one-half | 12
times the reguler rate of pay exclusive of'ravel ime). Al howrs worked on
Statutory Huolidays shall be paid ot the rate of ime and one-balt (1 12 the regubar
fule of pay.

ARTICLE 13 VACATION AND STATUTORY HOUBDAY

4.1 Vacution and statuory holidoy pay shall be patd at e rate of Ten pereent | 0% ) of
e gross wige,

It is understvod and agreed that tour percent (4% ol the AI0SS Wages 14 1o b
considered v acation Pay aod sk percent (6% of the gross wages 8 w be ia liew of
Statutory Holiday Fay.

It is agrecd and understood that the vacation puy money shull be remited
woathly 10 the Union Vacaton Pay Fund on forms supphied by the Union.
Sueh renutrances shall be remitted not later than the fificenth day of each
month following the month for which deductions were made.

ARTICLE 15 STATUTORY HOLIDAYS

131 The following 10 (ten) Otficial Sutory Holidays shill be observed:

New Yenr's Diy Civie Holiday
Forly Dy Labwonar Dty
Good Friduy Thanksigving Day
Nictonu Dy Christmas Day
Canadn Dy Boxing Day

ARTICLL 1 REPORTING ALLOWANCE

l6.l Anemployee who weports For wiork an the regubar stanting rime, unless be his been
directed wot w reporl, and for whom ne woid B available will reeer o two 12) hoirs
pey providiend he reains st th ioh i reuested by his supervisor. The coploves
must b reasonably available to be advised of changes or cancellntions.

ARTICLE 7 LEAVEN (F ABNENCE



This is Exhibit “4” referred to in the Affidavit of Sammy Tinebra
sworn by Sammy Tinebra of the City of Hamilton, in the Province
of Ontario, before me at the City of Toronto, in the Province of
Ontario, on September 13, 2026 in accordance with O.
Reg. 431/20, Administering Oath or Declaration Remotely.

M\J

Commissioner for Taking Affidavits (or as may be)

LAUREN ALLAN, LSO#P12614


Lauren Allan
LA


COLLECTIVE AGREEMENT

BETWEEN

ONTARIO TRAFFIC CONTROL CONTRACTORS' ASSOCIATION

{hereinafter referred to as the “Association” and "Employer”)

-AND -

LABOURERS' INTERNATIONAL UNION OF NORTH AMERICA, ONTARIO
PROVINCIAL DISTRICT COUNCIL AND ITS AFFILIATED LOCAL UNIONS 183, 493,
527, 607, 625, 837, 1036, 1059 AND 1089

(collectively and separately referred fo as the "Union” herein)

EFFECTIVE MAY 1, 2025 TO APRIL 30, 2028
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PROVINCIAL TRAFFIC CONTROL COLLECTIVE AGREEMENT

BETWEEN:

Ontario Traffic Control Contractors' Association

{the “Association” and "Employer”)

-and —

Labourers' International Unlon of North America, Ontario Provincial District
Councll and its affiliated Local Unions 183, 493, 527, 607, 625, 837, 1036, 1059 and
1088

{collectively and separately referrad to as the "Union” herein)

WHEREAS the Union and the Association are desirous of establishing a collective
agreement with respect to employees of the Employer engaged in the construction
industry in the Province of Onlario, {o provide uniform Interpretation, application and
administration of the relationship established.

AND WHEREAS the Union recognizes the formation by the Employars of the Association
and agrees to deal with the said Association in accordance with the Accredilation Order,
but without lability against the Association for viclations of the Collective Agreement by
Employers, in negotiating and administering a common collective agreement.

NOW THEREFORE il is agreed as follows:

ARTICLE 1 RECOGNITION

1.01 The Association on behalf of its members and all other Employers it reprasents as
a result of the accreditation order of the Ontaric Labour Relations Board and
otherwise, recognizes the Union as lhe exclusive bargaining agent for all
construction employees of the Employer in its traffic control operations throughout
the Province of Ontario, in all sectors of the construction industry excluding the ICI



settor, save and except office staff, construction clerks, shop and yard amployees,
non-working forepersons and persons above the rank of non-working foreperson.

Clarity Note: The Parties agree that if flagging work Is undertaken by the Employer
then it shall be performed in accordance with the terms and conditions by any
existing collective agreement consistent with the scope and classification schemes
set cul therein in the appropriate sector where the work is being performed and
within the jurisdiction of the LIUNA local.

1.02 To the extent that the Employer engages In construction work beyond traffic control
operations in the non-IC| sectors of the construction industry, the Employer
recognizes the Union as the exclusive bargaining agent for thosa construction
employees and the parfies agree to meet on an expedited basis to discuss,
determine ar negotiate mutually satisfactory terms and conditions of employment.
To the extent thal the parties cannot reach agreement over the terms and
conditions, then either party may refer the matter as a grievance te binding
arbitration as provided for in Article 5.

1.03 The parties agree with respect to the application of any accredited agreements as
it relates to traffic control operations that the terms of this Collective Agreement
shall continue to apply until it Is either determined or agreed that an accredited
agreement applies to the work in question. If it is determined or agreed that an
accredited agreement applies to the work in question, the terms of the accredited
agreement shall then apply.

1.04 The Employer undertakes not to subcontract any work coverad by the terms of this
Collective Agreement to any entity unless such enlity is bound to and in contractual
relations with the Union.

1.05 All references in this Agreement to the male gender shall be inferpreted so as to
include the female gender.

1.06 |t is understond and agreed that the following classifications of work are covered
by this Agreement:

{a) Crash Truck Driver (which includes, but is not limited to, driving and the
setting up and removal of freeway realignments, closures and openings),

(b)  Traffic Control Technicians; and
(e}  Traffic Contral Team Leaders.

ARTICLE 2 UNION SECURITY

2.01 All employees covered by his Agreement shall, as a condition of emplayment,
become and remain members of the Union within fifteen (15) working days of the
date of employment. Al such employees, other than those referred to the

5



Emplayer by the Unian, shall be subject to a three (3) month probationary period
during which time the retention of their employment shall be at the sole discretion
of the Employer.

2.02 Allemployees in the employ of the Employer shall, when working in a position within

203

the bargaining unit described in Artlicle 1 thereof, be required, as a condition of
employment, to sign an authorization for dues check-off and assessments from the
Union and any such autherization shall be in duplicate and shall be signed by the
employee concemned and duly witnessed.

The Employer agrees to recognize such check-off authorization and deduct
whatever sum may be authorized for Union dues and assessments from the first
pay due each calendar month and to remil the same not later than the fifteenth
(16"} day of the following manth to the Financial Secretary of the employee's home
Lecal Union.

The Employer, shall, when remitting such dues and assessments, name the
employees from whose pay such deductions have been made and their Employee
Numbers, also the names of any employees who have left the employ of the
Employer since the last payment and the names of employees who have been
hired by the Emplayer.

The Employer agrees to deduct from each employee in the bargaining unit working
duss at the rate of three percent (3%) of the gross hourly wages (excluding any
vacation pay). Such deductions shall be forwarded along with the remittances
required under Appendix "A" and supporting information shall be as required by
the Trustees on the Reporting forms. Such deductions shall be immediately paid
to the employee's home Local Union by the administrator of the plans.

Furthermore, each amployee hereby authonzes the Employer to deduct Onlario
Provincial District Council (O.P.D.C\) dues in the sum of forty cents ($0.40) per
hour and remit same to the LIUNA Penslion Fund of Central and Eastern Canada,
along with pension contributions.

The Union agrees to save and hold harmless and to indemnify the Employer
against any liability incurred as a resull of the deduction of Union dues and/or
assessments.

2.04 The Employer shall follow the following procedures when hiring employees

covered by this Agreement:

(@) The Employer will contact the Union for supply of all labour. In the event the
Union is unable to supply the labour required by the Employer within twenty-
four (24) hours, the Employer |s free to hire such labour as Is available, but
such probationary labour shall acquire a referral slip prior to commencing
work and, as a condition of employment, shall become a member in good



(b)

standing in the Union immediately after fifteen (15) working days of
employment

The Employer has the right to recall regular employees after layoff and where
the employee recalled wishes to return to the Employer, the Union shall issue
a referral slip.

2.05 All employees shall, when working in a position within the bargaining unit
described above, be required as a condition of employment to be a member in
good standing with the Union or an affiliated Local Union before commencing
employment and shall be required to maintain such membership while working
within the bargaining unit for the duration of this Agreement. The Union and Local
Unions will not unreasonably withheld membership, subject to the terms of this
Agreament,

ARTICLE 3 MANAGEMENT RIGHTS

3.01 The Union agrees that it Is the exclusive function of the Employer:

(@)

(b)

{c)

To conduct its business in all respects in accordance with its commitments
and responsibilities, including the right to manage the jobs, locate, extend,
curtail or cease operations, to determine the number of workers required at
any or all locations, to determine the kinds and location of machines, lools
and equipment to be used and the schedules of production, lo judge the
gualifications of employees and to maintain ordar, and efficlency.

To select, hire, discharge, classify, transfer, promote, demote, lay-off,
suspend or otherwise discipline employees, provided that a claim by an
employee that they have been discharged wilthout reasonable cause shall
be subject to the provisions of the Gnevance Procedure.

To make or aller, from time to time, and enforce reasonable rules of conduct
and procedure to be observed by the employees and If reasonable, to notify
in writing seventytwo (72) hours prior to any changes affecting all
employees of said rules or changes to said rules.

It is agreed that these functions shall not be exercised in a manner inconsistant
with the express provisions of this Agreement.

ARTICLE 4 GRIEVANCE PROCEDURE

401 There shall be an earnest efforl, on the part of all parties fo this Agreement, to
seltle promptly, through the procedure set out herein, any complaints, grievances,
or disputes arising from the interpretation, application or administration of this
Agreeament.



4,02

4.03

4.04

4.05

4,08

4.07

All grievances, lo be dealt with under Step Two below, shall be in writing, on forms
supplied by the Union and signed by the employee having such a grievance,

Written grievances, to be valid, shall set out the nature of the grievance, the Article
or Arlicles of the Agreement alleged to have been violated and the nature of the
remedy sought and shall nat be subject to change at later steps, except by mutual
agreement in writing with the Employer, or In the case of remedy, an Arbitrator.

In determining the time which is allowed in the various steps of Articles 4 and 5,
Saturday, Sunday and Statutory Holidays shall be excluded and any time limits
may be extended by mutual agreement in wriling.

it advantage of the provisions of Article 4 and 5 hereof is not taken within the time
limits specified therein, or as extended in writing as set out above, the grievance
shall be deemed to have been abandoned and may not be re-opened.

The Employer shall designate and name the official to whom a written grisvance
is submitted at Step 2.

a) It is understood and agreed that an employee does not have a grievance
until they have discussed the matter with their foreperson or other suparvisory
personnel acting in this capacity and given them an opportunity of dealing with the
complaint. Their decision shall be made known Lo said employee within forty-gight
(48) hours. Grievances properly arising under this Agreement shall be adjusted
and settled as follows:

STEP1

Within ten (10) full working days after the circumstances, giving rise to the
grievance, occurred or originated the aggrieved employee and/or the Union
Representative, shall present the grievance in writing to the official of the Employer
named by the Emplayer o handle grievances at this Step.

If a settlement satisfactory to the Union Representative and the employee
concerned is nol reached within two (2) full working days, the grievance may be
presented as indicated in Step 2 at any time within five (5) full working days
thereafter.

STEP 2

Within ten (10) full warking days following the delivery of the grievance in Step 1,
the aggrieved employee and/or the Union Representative will meet with the
Employer Represantative in an effort to resolve the grievance.

b) Should no satisfactory setlement be reached within five (5) full working
days after the meating at Step 2, the grievance may be submitted to arbitration.



4.08

4.00

) The Union may process a wntlen grievance which invelves a number of
employees of the Employer or the interpretation of the Agreement. Such
grievances shall be commenced al Step 2 of the above procedure.

d) The Employer may process a written gnevance alieging a vinlation of the
interpretation of the Agreement at Step 2 of the above procedure.

&) No decision or settiement involving any grievance which has been daalt with
at Step 1 above, other than grievances which have been proparly referred to final
and binding determination shall be used by any party as a precedent in fuiurs
cases and shall be treated as only applicable to the grievance in question.

MNotwithstanding the above, a grisvance concerning wages and fringe benafits may
be presented within thity (30) days after the circumstances giving rise to the
grievance occurred or orginated and further provided that a grievance conceming
Welfare or Pension contributions may be presented within thirty (30) days after the
particulars of such a grievance should have reasonably become first known lo a
Union Representative.

The Union shall sand the Association a copy of all grievances to the attention of
Nav  Bassan  (nav@alllancetrafficcontrol.com) and  Leslie  Brown
(lab@labourlaw.com), The Association shall notify the Union in writing of any
changes to the contacts to be copied.

ARTICLE 5 ARBITRATION

50

502

5.03

Where a difference or dispule anses between the parties relating to the
interpretation, application or administration of this Agreemaent, eilher of the parties
may, after exhausting the grievance procedure outlined In Article 4, notify the other
party in writing of its desire to submil the difference, dispute or allegation to
arbitration within twenty (20) working days after completion of Step 2 inArticle 4.07.
The notice shall contain the name of the first party's proposed Arbitrator. The
recipient of the notice shall, within five (5) working days, advise the other party that
it accepts the proposed Arbitrator ar that it rejects such nominee and, in such case,
shall propose another Arbitrator

If the recipient of the notice falls to accept or nominate an Arbitrator, or if the parties
fail to agree upon an Arbltrator within ten (10) working days of the notice outlined
in Article 5.01, the appointment shall be made by the Ministar of Labour, Ontario
upan the request of either party.

The decisions of the Arbitrator constituted in the above manner shall be binding on
the parties to this Agreement.



5.04 The Arbitrator shall not have any power to alter or change any of the provigions of
the Agreement or lo substitute any new provisions, for any existing provisions, nor
to give any decisions inconsistent with the terms and provisions of this Agreement.

5.05 The parties to this Agreement will equally bear the expenses of the Arbitrator.

ARTICLE 6 UNION REPRESENTATION

6.01 The Employer shall not refuse permission to any representative from the Union,
upon reguesl, to enter the Employer's premises or job site(s) in the administration
of this Agreement provided that it does not interfere with the work and provided
they advise the site Supervisor (the Employer) in advance,

5.02 The Employer agrees to recognize one (1) Union steward on each shift from the
Union as may, from time to time, be appointed by the Union, but shall not be
obliged to recognize such stewards until they have been informed in writing of the
names of all stewards as they were appointed.

a) The steward for the Union shall be the last employee covered under the tarms
of this Agreement to remain working providing they are competent and
capable of doing the remaining wark.

b) Mo discrimination shall be shown against any steward for canying out their
duties but in no case shall their duties interfere with the progress of the work
or their duties to the Employer.

¢) The steward shall be the first worker recalled from lay-off providing they are
competent and capable of performing the work provided. This shall apply to
all workers save and except forepersons (Team Lead).

ARTICLE 7 NO STRIKE, NO LOCKOUT

7.01  During the term of this Agreement the Union agrees that there shall be no strike
and the Employer agrees thal there shall be no lockout.

7.02 The words “Strike” and “Lockout” in this Agreement shall mean "Strike” and
"Lockout” as defined in the Ontario Lehour Relafions Acl.

7.03 The Union agrees it will not condone a work stoppage or observe any picket line
placed on a job site for jurisdictional purposes.

10



ARTICLE B SAFETY, SANITATION AND SHELTER

8.01

8.02

8.03

8.04

8.05

8.06

8.07

The Employer, the employees and the Union agree fo ablde by the provisions of
the current Occtpational Health and Safely Act and regulations for Construction
Projects, the Employer's company Safety/Environmental policy and any other
applicable Federal or Provincial regulations or acts concerning Safety or
Environmental matiers.

The Employer acknowledges that pursuant to the Employment Standards Act,
2000 ("the ESA") that it has no right to withhold wages or make deductions against
wages owing unless pemitted by the ESA or some other statute or by order
issued by an Arbitrator or the court.

Every employee shall as a condition of employment, be required to wear
approved safely helmet!, approved safety boots and other personal protective
equipment that may be designated by the Employer and required in specific work
areas.

Safely helmets and other personal proteclive equipment other than footwear will
be supplied by the Employer at no cost or deposit to the employee on the condition
that the articles are retuirned on termination of employment. Persanal protective
equipment shall include, where required, safety vests, raingear except hearing
and eye protectors. Also included are any arlicles required to comply with
applicable safety codes and acts, as per OHSA boak in regards to a traffic control
person.

Upon successfully completing three (3) months of continuous employment or
upon recall, whichever comas last, an employee will be entitled to be reimbursed
up to one hundred fifty dollars ($150.00) for safety boots per calendar year. A
receipt must be submitted before paymenl.

The Employer agrees to supply the necessary drinking water and proper sanitary
faclliies, where practical, which shall be maintained in a clean and sanitary
condition by the employees and the Employer. Itis understood that the provisions
of this section do not apply to jobs of shorl duration, defined as jobs that are
anticipated to be completed in less than two (2) weeks.

(a) Subject to Article 8.07 (b), the Employer shall reimburse an employee the
cost of a Drivers Abstract or CVOR that is requested by the Employer.

(b) Employees will be responsible for the cost of a Drivers Absiract or CVOR
requested by the Employer if they are:

{i) Newly hired by the Employer,;
{ii)  Upon referral to the Employer by the Union; and

11



8.08

(i) After being on a leave of absence or lay off for three (3) months or
longer.

The Employer agrees lo make reasonable arrangements to provide relief for
flagpersons during break times, lunch and/or washroom breaks.

ARTICLE 9 PRODUCTIVITY AND QUALITY

8.1

8.02

9.03

The Unian and the Employer recognize the mutual value of improving by all proper
and reasonable means the productivity of the individual employee and both will
undertake individually and jeinily to promote such increased productivity. The
parties further recognize the importance of improving the quality of waork
performed.

The Union and the employees will co-operate with the Employer to prevent
wasteful practices.

All disciplinary action taken by the Employer shall be removed from an employee’s
files and records after twelve (12) months provided there i no other discipline
during the twelve (12) month penod

ARTICLE 10 PAYMENT OF WAGES

10.01

10.02

10.03

10.04

Wages shall be paid weekly not later than Friday including a short pay period by
cheque or direct deposit al the option of the Employer, during working hours and
shall be accompanied by a statement outlining hours of work, overtime hours,
deductions for income tax, employment insurance, etc., where applicable.

When an employee is permanently laid off, they shall recelve their pay in full and
shall be given their Record of Employment certificate and Vacation Pay on the
next regular pay day from official receipt of final approved time sheel.

When an employee quits, or is dismissed, they will receive their pay, Record of
Employment certificate and Vacation Pay on the next regular pay day.

Direct deposit for all employees shall be deposited in the employee's Account by
Friday noon, subject to bank policy.

ARTICLE 11 PROBATION

11.01

Any employee not referred by the Union and as provided for in Article 2.02 shall
be subject to a probationary period, until after they have been employed for 3
months. The Employer will make reasonable efforts to schedule work for an
axisting employee prior to scheduling work for a probationary employee.
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11.02

A probationary employee may be disciplined or discharged at any point during the
probationary period for any reason, and such action shall be deemed for just
cause, regardiess of the circumstances. There shall be recourse to the grievance
procedure for discipline or discharge only on the issue of whether or not the
actions of the Employer have been arbitrary, discriminatory, or in bad faith.

ARTICLE 12 REST PERIOD AND LUNCH BREAK

12.01

12.02

12.03

12.04

12.05

It is agreed that all employees of the Employer will be permitted a paid rest period
of fifteen (15) minutes in each half of their respective shifts.

Employees shall be entitled fo a paid thirty (30) minute lunch break while on the
job. The employee is required to remain on the job site during their lunch break.

Suitable and adequately heated shelter for employees to eat thelr lunch shall be
pravided by the Employer, where practical.

The Emplayer agrees to provide a paid rest period of twenty (20) minutes after an
employee works twelve (12) hours In a shift,

The Employer agrees to provide an employee with a twenty-five dollar ($25.00)
food allowance (whether food is purchased or not) after an employee works
fourteen (14) hours in a shift.

ARTICLE 13 HOURS OF WORK AND OVERTIME

13.01

13.02

13.03

13.04

13.05

The following Article is intended to define the normmal hours for the purpose of
calculating overtime only and shall not be construed as guaranteed hours per day
or per week, or of the days of work per week.

There will be no duplication or pyramiding of overtime, and/or any other pramium
compensation.

The nomal work week shall consist of fifty-five (55) hours Monday to Saturday
and shall be paid at the regular rate.

All hours worked in excess of fifty-five (55) hours during the work week shall be
pald at the rate of one and one-half (1 %) times the regular rate of pay.

All hours worked on Sunday and on Statutory Holidays shall be paid at the rate of
one and one-half (1 ¥%) times the regular rate of pay. It is understood and agreed
that the premiurn rate for statutory holidays is only applicable to those hours
actually worked between 12:00 a.m. and 11:58 p.m. on the statutory holiday.

Effective May 1, 2027, notwithstanding Article 13.03, all hours worked on
Saturday after 8 am, Sunday and on Statulory Holidays shall be paid at the rate
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13.06

13.07

of one and ene-half (1 %4) times the regular rate of pay, It is understood and
agreed that the premium rate for statutory holidays is only applicable 1o those
hours actually worked between 12:00 amand 11:59 pm on the statutory holiday,

Employees are o be paid from the time they leave the Employer's shop in the
maorning until they refurn in the evening. If the employee remains out of town in
the evening, then the starl and slop time will be calculated from the time they
leave or arrive at the hotel for the evening at the end of their shift.

If an employee is nofified, in writing, by their Employer that they will be “on-call’,
the employee will receive a payment in the amount of fifty dollars ($50.00) per
calendar day they are on-call. If an employee is called in, hours worked by the
employee will be paid in accordance with the Collective Agreement. If an
employee fails to respond to the call in, the employee will nol receive the on-call
payment.

ARTICLE 14 VACATION AND STATUTORY HOLIDAY PAY

14.01

14.02

It is understood and agreed that employees shall be entitled to vacation and
statutory holiday pay at the rate of ten percent (10%) of gross hourly wages
{excluding any vacation pay), For greater clarity, the parties agree that the ten
parcent (10%) referred lo shall comprise six percent (6%) for vacation pay and
four percent (4%) for statutory holiday pay based on all hours worked.

It Is agreed and understood that the vacation and statutory holiday pay money
shall be paid weekly as part of normal payroll.

ARTICLE 15 STATUTORY HOLIDAYS
15.01 The following ten (10) Official Statutory Holidays shall be observed:

15.02

New Year's Day Civic Haliday -
Family Day Labour Day

Good Friday Thanksgiving Day
Victoria Day Christmas Day
Canada Day Boxing Day

And any other statutory holiday proclaimed by the Provinclal Government.

If any of the above statutory holidays fall on Saturday or Sunday, such holidays
shall be observed on the day or days ImmedIately following the weekend.
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15.03 When any of the above statutory holidays fall on Tuesday, Wednesday, or
Thursday, the Employer and the Local Union Business Manager may, by mutual
agresment, reschedule the holiday to a Monday or & Friday.

ARTICLE 16 RE ING ALLOWANCE

16.01 An employee who reports for work at the regular starting time, unless they have
been directed not to report, and for whom no work is available will receive three
{3) hours' pay provided they remain al the job if requested by their supervisor.
The employee must be reasonably available to be advised of changes or
cancellations.

ARTICLE 17 LEAVES OF ABSENCE

17.01 The Employer may grant an employee an unpaid Leave of Absence from work
upon request by the employee in writing. Permission for such Leave of Absence
shall not be unreasonably withheld. Any authorized Leave of Absence shall not
adversely affect an employee's recall rights.

ARTICLE 18 CLASSIFICATION AND WAGE RATES

18.01 Attached hereto as Appendix "A" is the Schedule which sets out the classifications
and wage rates that forms part of this Collective Agreement.

18.02 Rates for new classifications, not appeanng in the wage schedule, shall be
classified and agreed on by the Union and the Association within thirty (30) days
of being placed in operation.

18.03 The Employer and Union recognize that Supervisors will not normally perform the
work of employees recognized by this Agreement. Both parties agree that
Supervisors will be required to perform such work from time to time, for the
purpose of assisting, fraining, demaonstrating; relieving, when relief is not
available, or in cases of an emergency.

ARTICLE 18 JURISDICTIONAL ISSUES

19.01 When a work claim dispute arises between the Union which is party to this
Agreement and any other Unlon or organization which cannol be settled to the
satisfaction of all parties concemed, work shall proceed without stoppage. Such
a dispute shall forthwith be processed as a complaint to the Ontario Labour
Relations Board requesting an order from the Jurisdictional Disputes Commission
as outlined in section 99 of the Onlario Labour Relations Act and In the meantime,
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work shall be assigned by the Employer to the Union signatory to this Agreement,
until the Employer is otherwise directed by the Ontario Labour Relations Board,

ARTICLE 20 GOVERNMENT LEGISLATION

20.01

C

21.01

In the event that any of the provisions of this Collective Agreement are found o
be in conflict with any vaiid and applicable Federal or Provincial law now existing
or herelnafler enacted, it is agreed that such law shall supersede the conflicting
provision without in any way affecting the remalinder of the Collective Agreement.

2 D

Where a particular clause, article or provision contained within this Agreement
works a hardship on either parly during the life of this Agreement, the parties shall
meet and may amend, add or delete such clause, article or provision and such
Agreement will form part of this Agreemen! commencing from an effective dale
thal is agreed upon by the parties.

ARTICLE 22 MOBILITY

22.0

22.02

22.03

22.04

There will be no resftriction on the mobility of employees employed pursuant to
this Agreeament throughout the Province of Ontario.

The Employer shall send all remittances required under the terms of this
Collective Agreement, not later than the 15" day of the following month, to the
Secretary-Treasurer of the employee’s home Local Union.

If an employee is required 1o be out of town overnight, the Employer shall provide,
al its discretion;

(a) Suitable lodging and seventy dollars ($70.00) for meals; or
(b) Two hundred dollars ($200.00),
for each night that the employee is required to remain out of town.

The Employer shall supply or arrange parking for the employee(s), Where the
Employer cannot supply or arrange free parking and there are no reasonable
alternate parking options avallable, the Employer will pay up to a maximum of
twenty dollars ($20.00) per day to employees who submit to lheir Employer
parking receipts within seven (7) calendar days. Upon production of receipts by
the employee, reimbursement shall be made within two pay periods.
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ARTICLE 23 DURATION OF AGREEMENT

23.01

23.02

This Agreement shall be effective from May 1, 2025 and shall continue in effect
until April 30, 2028 and shall continue automatically thereafter for annual periods
of one year unless either party notifies the other In writing within the period of
ninety (90) days Immediately prior to the annual expiration date that it desires to
amend the Agreement. Negotiations shall begin within fifteen (15) days following
notification as noted above, unless another date is agreed upon by the parties.

If, pursuant to such negotiations, an agreement is not reached on the renewal or
amendment of this Agreement, or the making of a new agreement prior to the
cuirent expiry date, this Agreement shall continue in full force and effect until a
new agreement is signed between the parties, or until conciliation proceedings
prescribed under the Labour Relations Acf 1995 have been completed
whichever should first accur.

IN WITNESS WHEREOF each of the parties hareto has causad this Agreement to be
signed by lis duly authorized representatives as of the date and year first above written,

T
paTED THIS |0 dayof _JutM . 2025,

SIGNED ON BEHALF OF; SIGNED ON BEHALF OF:
EMPLOYER Labourers' International Union of Morth

America, Ontario Provincial District
Council

e 2l Ahedogy

/‘fSignatur&] (Signature)

/14:/ BG_SSQA.J Qﬁu\ W Keo

(Print Name) {Print Name)

7
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APPENDIX "A"

LIUNA SCHEDULES

The following rates apply across the Province of Ontario.

ARTICLE A1 — CLASSIFICATION AND WAGES

Al

A1.2

A1.3

The rates of wages shall be effective on the dates indicated.

The following are the job classifications for the various job groupings on
construction projects as referred to in the Collective Agreement,

An employee will continue to receive the wage rate of their regular job classification
when they are temporarily assbgnad wark from a lurwar job classification.
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RTICLE A2 LIUNA BENEFIT CONTRIBUTIONS

A2

The Employer agrees to contribute the following amount per hour for each hour
worked by each employee covered by the terms of this Collective Agreement in its
employ to the applicable Benefit Plan:

Effective May 1, 2025 -
Four dollars and fifty cents ($4.50),

Effective May 1, 2026 -
Four dollars and sixty-five cents ($4.65); and

Effective May 1, 2027 -
Four dollars and eighty cents (54.80),

ARTICLE A3 LIUNA PENSION CONTRIBUTIONS

A3

The Employer agrees to contribute the following amount per hour for each hour
worked by each employee covered by the terms of this Collective Agreement in its
employ to LiIUNA Pension Fund of Central and Eastern Canada:

Effective May 1, 2025 -
Two dallars and ninety-eight cents (52 98);

Effective May 1, 2026 —
Three dollars and twenty-three cents ($3.23); and

Effective May 1, 2027 —
Three dollars and forty-eight cents ($3.48).

ARTICLE A4 ONTARIO TRAFFIC CONTROL CONTRACTORS' ASSOCIATION

Ad.1

The Employer agrees o contribute twenty cents ($0.20) per hour plus HST worked
to the Onlario Traffic Control Contractors' Association.

The twenty cents ($0.20) per hour plus HST for the Ontario Traffic Control
Contractors' Association shall be remifted by the Employer to the Ontario Traffic
Control Conlractors’ Association by the fifteenth (15™) of the month following the
month that such hours were worked and shall be accompanied by a remittance
report for each employee on a form prescribed by the Ontario Traffic Control
Contractors' Association.
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The payment will be made to the Ontario Traffic Control Contractors Association
and will be sent to:

P.O. BOX 171
STEVENSVILLE PO, ON, LOS 180

Upon request, the Union will provide confirmation of hours worked by employers
under this Collective Agreement. Such requests shall be made only through and
on behalf of the Association and shall be made no more than once every three (3)
months.
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LETTER OF UNDERSTANDING #1
Between:

The Ontario Traffic Control Contractors’ Assoclation
{the “Association”)

- and =

Labourers’ International Union of North America, Ontario Provincial District
Council and its affiliated Local Unions 183, 493, 6§27, 607, 625, 837, 1036, 1059 and
1089

{collectively and separately referrad to as the "Union" herein)

The parties agree that the Union will ensure that any contractors engaged in traffic control
operations who become bound to the Union, either by way of cerification or voluntary
recagnition, in the Province of Ontario will be required to be bound to this Collective
Agreement,

The Union agrees to advise the Ontario Traffic Control Contractors Association when it
has signed an Employer to the Collective Agreement and will provide the Ontario Traffic
Control Contractors Association with the name and contact information for the Employer.
It is understood thal the Ontario Traffic Contrel Contraclors Association will be in contact
with those Employers and they shall join the Ontario Traffic Contral Contractors
Association,

1
Dated this w'bday of Wiy . 2025

On behalf of the Employer On behalf of the Union
Nl (S o SS5an) K‘M \ M.ckey
Print Name: Print Name: '
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Letter of Understaniding #2
Botwocn:

Ontario Traffic Control Contractors Associntion
(i = Asaiictation")

“thned-

_ Labourers' lntermational Union of fvorth Ameriea,
Omeario Frovinelnl Distcict Cownedl sod (s affillated Loea! Unioos,
183,403, 520, 007, 625, 837, 1036, 1059, wod 1089
(eollectively and separately referved ta as the “Unloa™)

The Axsociation and the Urndun agree Bt sign installption is work (hat Tabls within the juriatiction
of the Trovingial Teafie Control Collective Apréemint Acdordingly, sign installaiion is 10 bo
performed by bargaining wot mnbers wnd the eems ond . conehtione of the Provineial Tialtic
Cuoipntin) Collewtive Agreement iy to apply W0 this work

Far thir plirpuscs ol elivity, sion mswllation consisis of the installaion bndiat removal of siges

nnilior gleyices (hat regulale, warmn ned guile vehioulur waffie

Drated this 2" day of . Oeanee a0,

—_—

by of the Assucistion On bohull o

U the Dhslen
Print Natios$8 o Al iint>s Pritid Mare éﬂldi Hic
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LETTER OF UNDERSTANDING #3

Between:

The Ontarlo Traffic Control Contractors Association

(the “Association™)

-and -

Labourers' International Union of North America, Ontario Provinclal District
Council and its affillated Local Union 183

(collectively and separately referred to as the "Union" herein)

RE: LOCAL 183 VACATION AND STATUTORY HOLIDAY PAY

The parties agree, for members of Local 183 only, vacation and statutory holiday pay
money shall be paid inte the Labourers’ Lecal 183 Members' Vacalion Pay Trust Fund.

Payments into the Fund shall be made by the fifteenth (15") day of the month for which

payment is due.

For clarity, Article 14.02 shall not apply to Local 183 members.

‘ﬂ-,
Dated this day of __\uy 2025,
On behalf of the Association On behalf of the Union
Vav\ ek
w/ LD eSSap) Ao\ M Wey
!
Print Name Frint Name
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FUND NAMES AND REMITTANCE ADDRESSES FOR ALL TRUST FUNDS

Pension Funds:

For all Local Unions, make cheque payable to:

LIUNA Pension Fund of Central and Eastern Canada and shall be remitted
directly to:

LIJNA Pension Fund of Central and Eastern Canada
P.O. Box 8002

| akeshore West PO
Oakville, Ontario LBK 0G1

Tri-Fund:

For all Lacal Unions, make cheque payable to the Canadian-Tri-Fund and shall
be remitted directly to:

LIUNA Pension Fund of Central and Eastern Canada
F.O. Box 2002

Lakeshore West PO
QOakville, Ontario LEK 0G1

Welfare, Training, Vacation and Holiday Pay & other Contributions (Remittances are to
be remitied to the employeea's home Local Union):

Local Union: | Payable to: Mail to: PhonelFax:
Local 183 Local 183 Trust | Local 183 Benefit Plan [Tel (416) 240-7480])
Administration Adminislrators Limited [Fax: (416) 240-7488)
200 Labourers Way
Vaughan, ON L4H 5H8
Local 483 - LIUNA Local 584 Clinton Avenue [Tel: (705) 674-2515)
Welfare, 493 Sudbury, ON P3B 272 [Fax: (705) 674-8728]
Scholarship,
Supplementary
Pension,
Qrganizing
Fund and
Training Fund o
Local 527 LIUNA Local cfo LIUNA Local 527 [Tel: (613) 521-6565]
527 Benefit, 6 Corvus Court [Fax: (613) 521-6580]
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Health and Ottawa, ON K2E 724 ]
Safety Trust
Funds :
Local 607 The Labourers” | ¢/o Global Benefit Plan [Tel: (416) 635-6000]
Multi-Local Caonsultants Inc. [Fax: (416) 635-6464]
Welfare Trust B8 51 Regis Crescent
Fund Sauth
Toronto, ON M3J 1Y8
Local 607 - Canstruction 730 Balmoral Street [Tel (807) 622-0607
Training and Allied Thunder Bay, ON [Fax: (B0O7) 622-0454)
Workers Local | P7C 5V3
Union 807
Training and
Education Fund
Local 625 Trustees of the | cfo LIUNA Local 625 [Tel: (518) 737-0373]
LLUNA, 2155 Fasan Drive
Ontario Oldcastle, ON NOR 1L0
Participating
Lacals 1981
Benefil Trust
lL.ocal 625 - Labourers’ c/o LIUNA Local 625 [Tel: (519) 737-0373)
Funds Local G25 2155 Fasan Drive
o Funds Oldcastle, ON NOR 1LD
Local 837 LIUNA Local All remittances to: [Tel: (805) 529-1116]
B37 Welfare [Fax: (B05) 520-2723]
Fund
Local 837 — cfo LIUNA Local 837 |
Training Labourers' 170 Jackson Street East
Local 837 Hamilton, ON LBN 1L4 |
Training Trust
Local 837 -
Vacation with | Local 837
Pay {Hamilton)
Vacation Pay
Trust Fund
Local 1036 Labourers' cfo Global Benefit Plan |Tel: (416) 635-6000]
Local 1036 Consullants Inc. [Fax: (418) B35-6464)]
Employee 88 St. Regis Crescent
Benefit South
Toronto, ON M3J1Y8 |
Local 1036 Labourers' c¢/o Global Benefit Plan Tel: (418) 635-6000]
Local 1036 Consultants Inc. [Fax: (416) 635-G464|
Employee 88 St. Regis Crescent
Benefit Trust South
Fund = The Toronto, ON M3J 1Y8
Labourers’
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Mult-Local

Training Fund

Welfare Trusl
Fund of Ontario
Local 1036 — | Labourers' e/o LIUNA Pension Fund | [Tel: (289) 281-3663] |
Training Local 1036 of C & E Canada [Fax: (289) 281-0651]
Training Fund P.O. Box 8002 Lakeshore
West PO
Qakville, ON LBJ 0RS
Local 1059 LIUNA 1055 clo [Tel: (288) 768-3621)
Benefit Trust WA Health 149 Main [Fax: {289) 768-3620]
Streel Easl
Hamilton, Ontario L8N
1G4
Local 1059 — | LIUNA Local ¢/o LIUNA Local 1059 [Tel: (518) 455-8083]
Training 1059 Training | 635 Wilton Grove Road | [Fax: (518) 455-0712]
| Trust Fund | London, ON NEN 1N7
Local 1059 Local 1058 c/o LIUNA Local 1059 [Tel: (519) 455-8083]
GRRSP GRRSP Fund 635 Wilton Grove Road | [Fax: (519) 455-0712]
London, ON NE&N 1N7
or designated allernative
with 60 days wniten
. | notice by Local 1059
l.ocal 183 Local 183 Trust | Local 183 Benefit Plan [Tel: (418) 240-7480]
(OLRB Areas 7 | Administration | Administrators Limited [Fax: (416) 240-7488]
& 27) 200 Labaurers Way
Vaughan, ON L4H 5HS
Local 837 LIUNA Local Local 837 Cambridge [Tel (518) 653-3333]
(OLRB Areas 4 | 837 330 Industrial Road [Fax: (519) 653-8088]
and 6) (Cambridge) Cambridge, ON N3H 4R7 |
Local 1058 LIUNA Local Local 1059 [Tel (519) 455-8083)
(OLRE Area 1058 635 Wilton Grove Road | [Fax: (518) 455-0712]
28) London, ON NEBN 1N7 L
Local 1089 Labourers' clo LIUNA Local 1089 [Tel (519) 332-1088]
Local 1089 - 1255 Conlederation St. | [Fax: (519) 332-8374]
(Sarnia) ' Sarnia, ON N78S 4M7
Benefit Trust
| Fund - E
Local 1089 — | Labourers’ clo LIUNA Local 1089 [Tel: {519) 332-1089]
GRSP Local 1089 1255 Confederation St. | [Fax: (519) 332-6378]
G.R.S.P. Fund | Sarnja, ON N78 4M7
Local 1089 - | The cfo LIUNA Local 1089 [Tel: (518) 332-1089]
Training Administrator of | 1255 Confederation St. | [Fax: (519) 332-6378]
Local 1088 Samia, ON N75 4M7
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LABOURERS' EQUITY AND DIVERSITY (LEAD!)
CHARTER OF INCLUSION AND DIVERSITY

All human beings are bom free and equal in rights and dignity. No person should be
discriminated against because of their race, ancestry, place of origin, colour, ethnic
origin, citizenship, creed, sex, sexual orientation, gender identity, gender expression,
age, marital or family status, or disability.

We condemn racism,
We condemn discrimination againat women,
We condemn discrimination based upon sexual orientalion or gender identity.

We condemn islamophabla, anti-Semitism, and other forms of religious
discrimination.

Racism, hate, intolerance, and bigolry have no place in our industry. Black lives
matter. Indigenous lives matter.

Racism and discrimination are real, and they exist throughout society, We will take steps
to eradicate racism and discrimination from our Indusiry. We will take steps o promote
raclal and gender diversity and inclusion in our industry. We will take steps to have
workforces and leadership teams that are as wonderful and diverse as the communities
in which we live. Working logether we will build more truly inclusive workplaces

It will take time and effort to implement these commitments. It will not be easy, but it must
be done. We owe it to ourselves, and to each other, to do better.

We Condemn all forms of Racism and Discrimination
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This is Exhibit “5” referred to in the Affidavit of Sammy Tinebra
sworn by Sammy Tinebra of the City of Hamilton, in the Province
of Ontario, before me at the City of Toronto, in the Province of
Ontario, on September 13, 2026 in accordance with O.
Reg. 431/20, Administering Oath or Declaration Remotely.

M\J

Commissioner for Taking Affidavits (or as may be)

LAUREN ALLAN, LSO#P12614


Lauren Allan
LA


PROVINCIAL TRAFFIC CONTROL COLLECTIVE AGREEMENT

BETWEEN:

Ontarlo Traffic Control Contractors Association

(the “Association” and “Employer”)
-and-

Labourers' International Union of North America,
Ontario Provincial District Council and its affiliated

Local Unions, 183,493, 527, 607, 625, 837, 1036, 1059, and 1089

{collectively and separately referred to as the “Union” herein)

WHEREAS the Union and the Association are desirous of establishing a collective agreement
with respect to employees of the Employer engaged in the construction industry in the
Province of Ontario, to provide uniform interpretation, application and administration of the
relationship established.

AND WHEREAS the Union recognizes the formation by the Employers of the Association and
agrees to deal with the said Association in accordance with the Accreditation Order, but
without liability against the Association for violations of the Collective Agreement by
Employers, in negotiating and administering a common collective agreement.

NOW THEREFORE it is agreed as follows:

ARTICLE 1 RECOGNITION

1.01

1.02

The Association on behalf of its members and all other Employers it represents as a result
of the accreditation order of the Ontario Labour Relations Board and otherwise, recognizes
the Union as the exclusive bargaining agent for all construction employees of the Employer
In its traffic control operations throughout the Province of Ontario, in all sectors of the
construction industry excluding the ICI sector, save and except office staff, construction
clerks, shop and yard employees, non-working forepersons and persons above the rank of
non-working foreperson,

Clarity Note: The Parties agree that if flagging work is undertaken by the Employer then it
shall be performed in accordance with the terms and conditions by any existing collective
agreement consistent with the scope and classification schemes set out therein in the
appropriate sector where the work is being performed and within the jurisdiction of the
LIUNA local.

To the extent that the Employer engages in construction work beyond traffic control
operations in the non-ICl sectors of the construction industry, the Employer recognizes the
Union as the exclusive bargaining agent for those construction employees and the parties
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agree to meet on an expedited basis to discuss, determine or negotiate mutually
satisfactory terms and conditions of employment. To the extent that the parties cannot
reach agreement over the terms and conditions, then either party may refer the matter as
a grievance to binding arbitration as provided for in Article 5. '

The parties agree with respect to the application of any accredited agreements as it relates
to traffic control operations that the terms of this Collective Agreement shall continue to
apply until it is either determined or agreed that an accredited agreement applies to the
work in question. If it is determined or agreed that an accredited agreement applies to the
work in question, the terms of the accredited agreement shall then apply.

The Employer undertakes not to subcontract any work covered by the terms of this
collective agreement to any entity unless such entity is bound to and in contractual
relations with the Union,

All references in this agreement to the male gender shall be interpreted so as to include
the female gender,

It is understood and agreed that the following classifications of work are covered by this
Agreement: '

(a)  CrashTruck Driver (which includes, but is not limited to, driving and the setting
up and removal of freeway realignments, closures and openings);

{b)  Traffic Control Technicians; and

(c)  Traffic Control Team Leaders.

ARTICLE 2 UNIONSECURITY

2.01

2.02

All employees covered by this agreement shall, as a condition of employment, become
and remain members of the Union within fifteen (15) working days of the date of
employment. All such employees, other than those referred to the Employer by the
Union, shall be subject to a three month probationary period during which time the
retention of their employment shall be at the sole discretion of the Employer.

All employees in the employ of the Employer shall, when working in a position within
the bargaining unit described in Article 1 thereof, be required, as a condition of
employment, to sign an authorization for dues check-off and assessments from the
Union and any such authorization shall be in duplicate and shall be signed by the

~ employee concerned and dulywitnessed.

The Employer agrees to recognize such check-off authorization and deduct whatever
sum may be authorized for Union dues and assessments from the first pay due each
calendar month and to remit the same not later than the fifteenth (15th) day of the
following month to the Financial Secretary of the employee’s home Local Union.
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The Employer, shall, when remitting such dues and assessments, name the employees
from whose pay such deductions have been made and their Employee Numbers, also
the names of any employees who have left the employ of the Employer since the last
payment and the names of employees who have been hired by the Employer.

" The Employer agrees to deduct from each employee in the bargaining unit working dues
at the rate of three percent (3 %) of the gross hourly wages {excluding any vacation
pay). Such deductions shall be forwarded along with the remittances required under
Appendix "A" and supporting information shall be as required by the Trustees on the
Reporting forms. Such deductions shall be immediately paid to the employee’s home
Local Union by the administrator of the plans.

Furthermore, each employee hereby authorizes the Employer to deduct Ontario
Provincial District Council (O.P.D.C.) dues in the sum of Forty cents {$0.40) per hour and
remit same to the LIUNA Pension Fund of Central and Eastern Canada, along with
pension contributions.

2.03  The Union agrees to save and hold harmless and to indemnify the Employer against any
liability incurred as aresult of the deduction of Union dues and/or assessments.

2.04 The Employer shall foliow the following procedures when hiring employees covered by this
Agreement:

(a) The Employer will contact the Union for supply of all labour. Inthe event the Union is
unable to supply the labour required by the Employer within twenty-four {24) hours,
the Employer is free to hire such labour as is available, but such probationary labour
shall acquire a referral slip prior to commencing work and, as a condition of
employment, shall become a member in good standing in the Union immediately after
fifteen (15) working days of employment.

(b) The Employer has the right to recall regular employees after layoff and where the
employee recalled wishes to return to the Employer, the Union shall issue a referral
slip.

2.05  Allemployees shall, when working in a position within the bargaining unit described above,
be required as a condition of employment to be a member in good standing with the Union
or an affiliated Local Union before commencing employment and shall be required to
maintain such membership while working within the bargaining unit for the duration of
this Agreement. The Union and Local Unions will not unreasonably withhold membership,
subject to the terms of this agreement.

ARTICLE 3 MANAGEMENT RIGHTS

3.01 The Union agrees that it is the exclusive function of the Employer:
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(a) To conduct its business in all respects in accordance with its commitments
and responsibilities, including the right .to manage the jobs, locate, extend,
curtail or cease operations, to determine the number of workers required at
any or all locations, to determine the kinds and location of machines, tools and
equipment to be used and the schedules of production, to judge the
qualifications of employees and to maintain order, and efficiency.

(b)  To select, hire, discharge, classify, transfer, promote, demote, iay-off, suspend
or otherwise discipline employees, provided that a claim by an employee that
they have been discharged without reasonable cause shall be subject to the
provisions of the Grievance Procedure,

(c)  To make or alter, from time to time, and enforce reasonable rules of conduct
and procedure to be observed by the employees and if reasonable, to notify in
writing seventy-two (72) hours prior to any changes affecting all employees of
said rules or changes to said rules.

It is agreedthatthesefunctionsshallnot be exercised inamannerinconsistent with
the express provisions of this Agreement.

ARTICLE 4 GRIEVANCE PROCEDURE

4.01

4.02

4.03

4.04

4.05

4.06

There shall be an earnest effort, on the part of all parties to this Agreement, to settle
promptly, through the procedure set out herein, any complaints, grievances, or
disputes arising from the interpretation, application or administration of this
Agreement.

All grievances, to be dealt with under Step Two below, shall be in writing, on forms
supplied by the Union and signed by the employee having such a grievance.

Written grievances, to be valid, shall set out the nature of the grievance, the Article or
Articles of the Agreement alleged to have been violated and the nature of the remedy
sought and shall not be subject to change at later steps, except by mutual agreement
in writing with the Employer, or in the case of remedy, an Arbitrator.

In determining the time which is allowed in the various steps of Articles 4 and 5,
Saturday, Sunday and Statutory Holidays shall be excluded and any time limits may be
extended by mutual agreement in writing.

If advantage of the provisions of Article 4 and 5 hereof is not taken within the time
limits specified therein, or as extended in writing as set out above, the grievance
shall be deemed to have been abandoned and may not be re-opened.

The Employer shall designate and name the official to whom a written grievance is
submitted at Step #2.
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Itis understood and agreed that an employee does not have a grievance until
they have discussed the matter with their foreperson or other supervisory
personnel actingin this capacity and given them an opportunity of dealing with
the complaint. Their decision shall be made known to said employee within
forty-eight (48) hours. Grievances properly arising under this Agreement shall
be adjusted and settled as follows:

STEP 1 - Within ten {10) full working days after the circumstances, givingrise to
the grievance, occurred or originated the aggrieved employee and/or the Union
Representative, shall present the grievance in writing to the official of the
Employer named by the Employer to handle grievances at this Step.

If a settlement satisfactory to the Union Representative and the employee
concerned is not reached within two (2) full working days, the grievance may
be presented as indicated in Step Two at any time within five {5) full working
days thereafter.

STEP 2 - Within ten {(10) full working days following the delivery of the grievance in
Step 1, the aggrieved employee and/or the Union Representative will meet with
the Employer Representative in an effort to resolve the grievance.

Should no satisfactory settlement be reached within five (5) fullworking days
after the meeting at Step 2, the grievance maybe submitted to arbitration.

The Union may process a written grievance which involves a number of
employees of the Employer or the interpretation of the Agreement. Such
grievances shall be commenced at Step 2 of the above procedure.

The Employer may process a written grievance alleging a violation of the
interpretation of the Agreement at Step 2 of the above procedure.

No decision or settlement involving any grievance which has been dealt with at
Step 1 above, other than grievances which have been properly referred to final
and binding determination shall be used by any party as a precedent in future
cases and shall be treated as only applicable to the grievance in question.

Notwithstanding the above, a grievance concerning wages and fringe benefits may be
presented within thirty (30) days after the circumstances giving rise to the grievance
occurred or originated and further provided that a grievance concerning Welfare or
Pension contributions may be presented within thirty (30) days after the particulars of
such a grievance should have reasonably become first known to a Union
Representative.
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The Union shall send the Association a copy of all grievances to the attention of Peter
Wehmeyer (peter@directtraffic.ca) and Leslie Brown (lab@Ilablourlaw.com). The
Association shall notify the Union in writing of any changes to the contacts to be copied.

ARTICLE 5 ARBITRATION

5.01

5.02

5.03

5.04

5.05

Where a difference or dispute arises between the parties relating to the
interpretation, application or administration of this Agreement, either of the parties
may, after exhausting the grievance procedure outlined inArticle 4, notify the other
party in writing of its desire to submit the difference, dispute or allegation to
arbitration within twenty (20} working days after completion of Step 2in Article 4.07.
The notice shall contain the names of the first party's proposed Arbitrator. The
recipient of the notice shall, within five {5) working days, advise the other party that
it accepts the proposed Arbitrator or that it rejects such nominee and in such case
shall propose another Arbitrator,

If the recipient of the notice fails to accept or nominate an Arbitrator, or if the parties
fail to agree upon an Arbitrator within ten (10) working days of the notice outlined in
Article 5.01, the appointment shall be made by the Minister of Labour, Ontario upon
the request of either party.

The decisions of the Arbitrator constituted inthe above manner shall be binding on the
parties to this Agreement.

The Arbitrator shall not have any power to alter or change any of the provisions of
the Agreement or to substitute any new provisions, for any existing provisions, nor

to give any decisions inconsistent with the terms and provisions of this Agreement.

The parties to this Agreement will equally bear the expenses of the Arbitrator.

ARTICLE 6  UNION REPRESENTATION

6.01

6.02

The Employer shall not refuse permission to any representative from the Union, upon
request, to enter the Employer's premises or job site(s) in the administration of this
Agreement provided that it does not interfere with the work and provided they advise
the site Supervisor {the Employer) in advance.

The Employer agrees to recognize one (1) Union steward on each shift from the Union as
may, from time to time, be appointed by the Union, but shall not be obliged to recognize
such stewards until they have been informed in writing of the names of all stewards as
they were appointed.
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a)  The steward for the Union shall be the last employee covered under the terms of this
Agreement to remain working providing they are competent and capable of doing the
remaining work.

b}  No discrimination shall be shown against any steward for carrying out their duties but
in no case shall their duties interfere with the progress of the work or their duties to
the Employer,

c) The steward shall be the first worker recalled from iay-off providing they are
competent and capable of performing the work provided. This shall apply to all
workers save and except forepersons (Team Lead).

ARTICLE 7 NO STRIKE. NO LOCKOUT

7.01

7.02

7.03

During the term of this Agreement the Union agrees that there shall be no strike and the
Employer agrees that there shall be no lockout.

The words "Strike" and "Lockout" in this Agreement shall mean "Strike" and "Lockout" as
defined in the Ontario Labour Relations Act.

The Union agrees it will not condone a work stoppage or observe any picket line placed on
ajob site forjurisdictional purposes.

ARTICLE 8  SAFETY, SANITATION AND SHELTER

8.01

8.02

8.03

8.04

The Employer, the employees and the Union agree to abide by the provisions ofthe current
Occupational Health and Safety Act and regulations for Construction Projects, the
Employer's company Safety/Environmental policy and any other applicable Federal or
Provincial regulations or acts concerning Safety or Environmental matters.

The Employer acknowledges that pursuant to the Employment Standords Act, 2000 (“the
ESA”) that it has no right to withhold wages or make deductions against wages owing
unless permitted by the ESA or some other statute or by order issued by an arbitrator or
the court.

‘Every employee shall, as a condition of employment, be required to wear approved safety

helmet, approved safety boots and other personal protective equipment that may be
designated by the Employer and required in specific work areas.

Safety helmets and other personal protective equipment other than footwear will be
supplied by the Employer at no cost or deposit to the Employee on the condition that the
articles are returned on termination of employment. Personal protective equipment shall
include, where required, safety vests, raingear except hearing and eye protectors. Also
included are any articles required to comply with applicable safety codes and acts, as
per OHSA book in regards to a traffic control person.
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Upon successfully completing three (3) months of continuous employment or upon recall,
whichever comes last, an employee will be entitled to be reimbursed up to one hundred
fifty dollars ($150.00) for safety boots per calendar year. A receipt must be submitted
before payment.

The Employer agrees to supply the necessary drinking water and proper sanitary facilities,
where practical, which shall be maintained in a clean and sanitary condition by the
employees and the Employer. Itis understood that the provisions of this section do not
apply to jobs of short duration, defined asjobs that are anticipated to be completed in less
than two (2} weeks.

(a) Subject to Article 8.07 {b), the Employer shall reimburse an employee the cost of a
Drivers Abstract or CVOR that is requested by the Employer.

(b) Empioyees will be responsible for the cost of a Drivers Abstract or CVOR requested by
the Employer if they are:
(i) Newly hired by the Employer;
(if) Upon referral to the Employer by the Union; and
(iii) After being on a leave of absence or lay off for three (3) months or longer.

The Employer agrees to make reasonable arrangements to provide relief for flagpersons
during break times, lunch and/or washroom breaks.

ARTICLE 9 PRODUCTIVITY AND QUALITY

9.01

5.02

9.03

The Union and the Employer recognize the mutual value of improving by all proper and
reasonable means the productivity of the individual employee and both will undertake
individually and jointly to promote such increased productivity. The parties further
recognize the importance of improving the quality of work performed.

The Union and the employees will co-operate with the Employer to prevent wasteful
practices.

All disciplinary action taken by the Employer shall be removed from an employee’s files
and records after twelve (12) months provided there is no other discipline during the
twelve (12) month period.

ARTICLE 10 PAYMENT OF WAGES

10.01 Wages shall be paid weekly not later than Friday including a short pay period by cheque

or direct deposit at the option of the Employer, during working hours and shall be
accompanied by a statement outlining hours of work, overtime hours, deductions for
income tax, employment insurance, etc., where applicable.
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10.02 When an employee is permanently laid off, they shall receive their pay in full and shall
be given their Record of Employment certificate and Vacation Pay on the next regular
pay day from official receipt of final approved time sheet.

10.03 When an employee quits, or is dismissed, they will receive their pay, Record of
Employment Certificate and Vacation Pay on the next regular pay day.

10.04 Direct deposit for all employees shall be deposited in the employee's Account by Friday
noon, subject to bank policy.

ARTICLE 11 PROBATION

11.01 Any employee not referred by the Union and as provided for in Article 2.2 shall be subject
to a probationary period, until after they have been employed for 3 months. The
Employer will make reasonable efforts to schedule work for an existing employee prior
to scheduling work for a probationary employee.

11.02 A probationary employee may be disciplined or discharged at any point during the
probationary period for any reason, and such action shall be deemed forjust cause,
regardless of the circumstances. There shall be recourse to the grievance procedure
for discipline or discharge only on the issue of whether or not the actions of the
Employer have been arbitrary, discriminatory, or in bad faith.

ARTICLE 12 REST PERIOD AND LUNCH BREAK

12.01 Itis agreed that all employees of the Employer will be permitted a paid rest period of
fifteen (15) minutes in each half of their respective shifts.

12.02 Employees shall be entitled to a paid thirty {(30) minute lunch break while on the job.
The employee is required to remain on the job site during their lunch break.

12.03 Suitable and adequately heated shelter for employees to eat their lunch shall be
provided by the Employer, where practical.

12,04 The Employer agrees to provide a paid rest period of twenty (20} minutes after an
employee works twelve (12) hours in a shift.

12.05 The Employer agrees to provide an employee with a twenty dollar ($20.00) food
allowance (whether food is purchased or not) after an employee works fourteen (14)
hours in a shift.
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ARTICLE 13 HOURS OF WORK AND OVERTIME

13.01 The following Article is intended to define the normal hours for the purpose of calculating
overtime only and shall not be construed as guaranteed hours per day or per week, or of
the days of work per week.

13.02 There will be no duplication or pyramiding of overtime, and/or any other premium
compensation,

13.03 Thenormalworkweekshall consist of fifty-five (55) hours Monday to Saturday and shall
be paid at the regular rate.

13.04 All hours worked-in excess of fifty-five (55) hours during the work week shall be paid at
the rate of one and one-half (1 1/2) times the regular rate of pay.

13.05 All hours worked on Sunday and on Statutory Holidays shall be paid at the rate of one and
one-half {1 %) times the regular rate of pay. It is understood and agreed that the
premium rate for statutory holidays is only applicable to those hours actually worked
between 12:00am and 11:59pm on the statutory holiday.

13.06 Employees are to be paid from the time they leave the Employer’s shop in the morning
until they return in the evening. If the employee remains out of town in the evening,
then the start and stop time will be calculated from the time they leave or arrive at
the hotel for the evening at the end of their shift.

13.07 If an employee is notified, in writing, by their Employer that they will be “on-call,” the
employee will receive a payment in the amount of fifty dollars ($50.00) per calendar
day they are on-call. If an employee s called in, hours worked by the employee will
be paid in accordance with the Collective Agreement. If an employee fails to respond
to the call in, the employee will not receive the on-call payment.

ARTICLE 14 VACATIONAND STATUTORY HOLIDAY PAY

14.01 It is understood and agreed that employees shall be entitled to vacation and statutory
holiday pay at the rate of ten percent (10%) of gross hourly wages {excluding any vacation
pay). For greater clarity, the parties agree that the ten percent {10%} referred to shall
comprise six percent (6%) for vacation pay and four percent (4%) for statutory holiday pay
based on all hours worked.

14.02 It is agreed and understood that the vacation and statutory holiday pay money shall be paid
weekly as part of normal payroll.
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ARTICLE 15 STATUTORY HOLIDAYS

15.01 The following 10(ten) Official Statutory Holidays shall be observed:

New Year’s Day Civic Holiday
Family Day Labour Day
Good Friday Thanksgiving Day
Victoria Day Christmas Day
Canada Day Boxing Day

And any other statutory holiday proclaimed by the Provincial Government.

15.02 If any of the above statutory holidays fall on Saturday or Sunday, such holidays shall be
observed on the day or days immediately following the weekend.

15.03 When any of the above statutory holidays fall on Tuesday, Wednesday, or Thursday, the
Employer and the Union may by mutual agreement reschedule the holiday to a Monday or
Friday.

ARTICLE 16 REPORTING ALLOWANCE

16.01 Anemployee who reports for work at the regular starting time, unless they have been
directed not to report, and for whom no work is available wil} receive three (3) hours pay
provided they remain at the job if requested by their supervisor. The employee must
be reasonably available to be advised of changes or cancellations.

ARTICLE 17 LEAVES OF ABSENCE

17.01 The Employer may grant an employee an unpaid Leave of Absence from work upon
request by the employee in writing. Permission for such Leave of Absence shall not
be unreasonably withheld. Any authorized Leave of Absence shall not adversely
affect an employee's recall rights.

ARTICLE 18 CLASSIFICATION AND WAGE RATES

18.01 Attached hereto as Appendix “A” is the Schedule which sets out the classifications
and wage rates that forms part of this Collective Agreement.

18.02 Rates for new classifications, not appearing in the wage schedule, shall be classified and
agreed on by the Union and the Association within thirty (30) days of being placed in
operation.
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18.03 The Employer and Union recognize that supervisors will not normally perform the work

of employees recognized by this agreement. Both parties agree that Supervisors will be
required to perform such work from time to time, for the purpose of assisting; training;
demonstrating; relieving, when relief is not available; or in cases of an emergency.

ARTICLE 19 JURISDICTIONAL ISSUES

19.01 When awork claim dispute arises between the Union which is party to this Agreement

and any other Union or organization which cannot be settled to the satisfaction of all
parties concerned work shall proceed without stoppage. Such a dispute shall forthwith
be processed as a complaint to the Ontario Labor Relations Board requesting an order
from the Jurisdictional Disputes Commission as outlined in section 99 of the Ontario
Labour Relations Act and in the meantime work shall be assigned by the Employer to
the Union signatory to this Agreement, until the Employer is otherwise directed by the
Ontario Labor Relations Board.

ARTICLE 20 GOVERNMENT LEGISLATION

20.01 In the event that any of the provisions of this Collective Agreement are found to be in

conflict with any valid and applicable Federal or Provincial law now existing or hereinafter
enacted, it is agreed that such law shall supersede the conflicting provision without in any
way affecting the remainder of the Collective Agreement.

ARTICLE 21 HARDSHIP

21.01 Where a particular clause, article or provision contained within this Agréement works a

hardship on either party during the life of this Agreement, the parties shall meet and may
amend, add or delete such clause, article or provision and such Agreement will form part
of this Agreement commencing from an effective date that is agreed upon by the parties.

ARTICLE 22 MOBILITY

22.01 There will be no restriction on the mobility of employees employed pursuant to this

Agreement throughout the Province of Ontario.

22.02 The Employer shall send all remittances required under the terms of this Collective

Agreement, not later than the 15" day of the following month, to the Secretary-Treasurer
of the employee’s home Local Union.
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22.03 If an employee is required to be out-of-town overnight, the Employer shall provide, at its
discretion:
(a) Suitable lodging and Sixty Dollars {$60.00) for meals; or
(b) Two Hundred Dollars ($200.00),
for each night that the employee is required to remain out-of-town.

ARTICLE 23 DURATION OF AGREEMENT

23.01 This Agreement shall be effective from May 1, 2022 and shall continue in effect until April
30, 2025 and shall continue automatically thereafter for annual periods of one year unless
either party notifies the other in writing within the period of ninety (90) days immediately
prior to the annual expiration date that it desires to amend the Agreement. Negotiations
shall begin within fifteen {15) days following notification as noted above, unless another
date is agreed upon by the parties.

23.02 If, pursuant to such negotiations, an agreement is not reached on the renewal or
amendment of this Agreement, or the making of a new agreement prior to the current
expiry date, this Agreement shall continue in full force and effect until a new agreement is
signed between the parties, or untii conciliation proceedings prescribed under the Labour
Relations Act, 1995, have been completed whichever should first occur.

IN WITNESS WHEREOF each of the parties hereto has caused this Agreement to be signed by
its duly authorized representatives as of the date and year first above written

DATED THIS_Z& day of 5¢Pt 2022.

SIGNED ON BEHALF OF: SIGNED ON BEHALF OF;

EMPLOYER Labourers’ International Union of
North America, Ontario Prownmal
District Council

Sk Nk

Paul Hickey

(Prlnt Name) (Print Name)

(Print Name)
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APPENDIX "A”
LIUNA SCHEDULES

The following rates apply across the Province of Ontario.
ARTICLE A1 -CLASSIFICATIONAND WAGES
Al.l Therates of wages shall be effective on dates indicated.

Al2 The following are the job classifications for the various job groupings on
construction projects asreferredto inthe Collective Agreement.

Al.3 An employee will continue to receive the wage rate of their regular job
classification when they are temporarily assigned work from a lower job
classification. '

I L 3 o Ly [=]

2 > 2 e T ko) Z

w = =

Al-Classification and Wages o | 5 § ¥ 2 |35 |88 ¢

ki 2 | ¢ & | #E | 5| 2

Crash Truck Driver 1 - First ninety (90) Mav

days of employment I-May-22 | & 2137 | § 214 | $ 233 | § 320] $2004 | § 0.10
I-May-23 | § 2328 | § 233 | $ 253 | § 365 [ $3tva| § C10
-May-24 | § 2542 | § 254 | $ 273 [ § 435( $3604 | § C10
Crash Truck Driver 2- After completing -May-22 | 3 2287 | $ 229 | $233 |3 320 $3089 | $ 0.10

ninety {90) days of employment, CTD2 rate
will be paid for 2000 hours worked in this TMay-23 | § 2478 | $ 248 | §$ 253 {§ 365 | $3344 | $ 010

rate class tMay24 | § 2692 | 8 269 | $ 273 | s 435) $3889 | 3 010

Crash Truck Driver 3 - CTD3 applies upon M.
complefion of 2000 hours worked In 7D |22 £ 3 2437 | 3 244 | § 235 1 3 320 $3234 | § 010

rafe class IMay-23 | § 2628 [ § 283 | § 253 | § 365| $3509 | § 010
I-May-24 | § 2342 | § 284 | $ 273 | § 435] $3834 | § 010

Traffic Control Technician 1 - First ninety IMay-22 | 8 2137 | § 214 $ 233 | s 320 $2004 | § 00

(90) days of employment
1May23 | § 2328 | § 233 ] $ 253 | % 365| $3179 | § 040
1May24 | $ 2542 | § 254} $ 273 | $ 435| $3504 | § 010
Traffic Control Technician 2 - After IMay-22 | ¢ 2237 | $ 224 $ 233 | % 320] $3044 | $ 010

completing ninety (90) days of employment,
Tralfic Cantrol Technician 2 rate will be paid | 1May-23 | § 2428 | $§ 243
for 2000 hours worked in this rate class 1May-24 | $ 2642 | $ 264

-

253 | § 365 $3282 | § 0.0
273 1§ 435) $314] $ 0410

274

Traffic Control Technician 3- Traffic Gontrol

- Traffic Control Technician 3 appliss upon IMey-22 | § 2357 | $ 234
completion of 2000 hours worked in Traffic | 1-May-23 | § 2528 | § 253
Confrol Technician 2 rate class IMay24 | 8 2742 | § a4

k=cd

233 | § 320 $3124 | § 010
253 | 9 365 $3392 | § 0.0
273 | ¢ 435 §3r24 | $ 040

Aid

=l
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Traffic Control Team Lead 1 - Day Time IMay-22 | § 2463 | § 246 | $ 233 | $ 320 ] $3262 | $ 010

Simple Freeway and/for Non-Freeway
I-May23 | § 2664 | § 2656 | $ 253 | $ 365] $3537 ] ¢ 010

IMay-24 | § 2867 | $ 287 | $ 273 | $ 435] $3882 | $ 010

Traffic Control Team Lead 2 - Night Time

Simple Freeway 1May-22 | § 2663 | § 266

1-May-23 | § 2854 | § 285
TMay-24 | § 3067 | § 307

&

233 | § 320 $3482 ] % 040
253 | 8 365] $3757 | $ oq0
273 1§ 435 ] $4082 ] $ 040

-

il

Traffic Control Team Lead 3 - Complex Mo

Freeway (Day or Night TMay-22 | § 2837 | § 284 ] 8 233 | $ 320 $3674 | $ 0140
IMay-23 | § 3028 | § 303 | $ 253 | & 365 $3949 | $ 0.0

I-May-24 | § 3242 { § 324 | $ 273 | $ 435 $4274 | $ 010

ARTICLE A2 LIUNA BENEFIT CONTRIBUTIONS

A2.1 The Employer agrees to contribute the following amount per hour for each hour worked
by each employee covered by the terms of this Collective Agreement in its employ to the
applicable Benefit Plan:

Effective May 1, 2022 - Three Dollars and Twenty Cents {$3.20);
Effective May 1, 2023 - Three Dollars and Sixty-Five Cents {$3.65); and
Effective May 1, 2024 - Four Dollars and Thirty-Five Cents ($4.35).

ARTICLE A3 LIUNA PENSION CONTRIBUTIONS

A3.1  The Employer agrees to contribute the following amount per hour for each hour worked
by each employee covered by the terms of this Collective Agreement in its employ to
LiIUNA Pension Fund of Central and Eastern Canada:
Effective May 1, 2022 - Two Dollars and Thirty-Three Cents ($2.33);
Effective May 1, 2023 - Two Dollars and Fifty-Three Cents ($2.53); and
Effective May 1, 2024 - Two Dollars and Seventy-Three Cents ($2.73).

ARTICLE A4 ONTARIO TRAFFIC CONTROL CONTRACTORS ASSOCIATION

Ad.1 The Employer agrees to contribute Ten Cents ($0.10) per hour worked to the Ontario
Traffic Control Contractors Association.

A4.2  The Ten Cents (50.10} per hour for the Ontario Traffic Control Contactors Association shall
be remitted by the Employer to the Union by the fifteenth (15%) of the month following
the month for which payment is made. These monies shall then be immediately paid to
the Association by the Union and/or its Trustee. The Ontario Traffic Control Contactors
Association and the Employers agree to hold harmless and indemnify the Union and the
Trustees against any liability incurred as a result of these contributions.
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Letter of Understanding
Between:

The Ontario Traffic Control Contractors Association
{the “Association”)

-and-

Labourers’ International Union of North America,
Ontario Provincial District Council and its affiliated
Local Unions, 183, 493, 527, 607,625,837,1036,1059, and 1089

(collectively and separately referred to as the “Union”
herein)

The parties agree that the Union will ensure that any contractors engaged in traffic control
operations who become bound to the Union, either by way of certification or voluntary
recognition, in the Province of Ontario will be required to be bound to this Collective
Agreement.

The Union agrees to advise the Ontario Traffic Control Contractors Association when it has signed
an Employer to the Collective Agreement and will provide the Ontario Traffic Control Contractors
Association with the name and contact information for the Employer. It is understood that the
Ontario Traffic Control Contractors Association will be in contact with those Employers and they
shall join the Ontario Traffic Control Contractors Association.

G Nichesy

the Employer On behalf of the Union

Dated this___ 25% day of April, 2022,

“Print Name:

Print Name: Paul Hickey
iy~ Wl s e~
Print Name: / Print Name:
Print Name: Print Name:
Print Name: Print Name:

Print Name; Print Name:
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FUND NAMES AND REMITTANCE ADDRESSES FOR ALL TRUST FUNDS

Pension Funds:
For all Local Unions, make cheque payable to:

LIUNA Pension Fund of Central and Eastern Canada and shall be remitted directly to:

LiUNA Pension Fund of Central and Eastern Canada
P.O Box 9002

Lakeshore West PO
Oakyville, Ontario L6K 0G1

Tri-Fund:

For all Local Unions, make cheque payable to the Canadian-Tri-Fund and shall be remitted
directly to:

LiIUNA Pension Fund of Central and Eastern Canada
P.O Box 9002

Lakeshore West PO
‘Oakville, Ontario L6K 0G1

Welfare, Training, Vacation and Holiday Pay & Other Contributions (Remittances are to be
remitted to the employee’s home Local Union) :

Local Union:

Payable to:

Mail to:

Phone/Fax:

Local 183
(Toronto)

Local 183 Trust
Administration

Local 183 Benefit Plan
Administrators Limited
1263 Wilson Avenue
Ste, 205

Toronto, ON M2M 3G2

[Tel: (416} 240-7480]
[Fax: (416) 240-7488]

Local 183
(Oshawa)

Local 183 Trust
Administration

Local 183 Benefit Plan
Administrators Limited
1263 Wilson Avenue
Ste, 205

Toronto, ON M2M 3G2

[Tel: (416) 240-7480]
[Fax: (416) 240-7488]

Local 183
(Kingston)

Local 183 Trust
Administration

Local 183 Benefit Plan
Administrators Limited
1263 Wilson Avenue
Ste. 205

Toronto, ON M2M 3G2

[Tel: (416) 240-7480]
[Fax: (416) 240-7488]
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Local Union: Payable to: Mail to: Phone/Fax:
Local 493 - LIUNA Local 493 584 Clinton Avenue [Tel: (705) 674-2515]
Welfare, Sudbury, ON P3B 272 [Fax: (705} 674-6728)
Scholarship,

Supplementary
Pension,
Organizing Fund
and Training
Fund
Local 527 LIUNA Local 527 ¢/o LIUNA Local 527 [Tel: {613) 521-6565)
Benefit, Health and 6 Corvus Court [Fax: (613) 521-6580]
Safety Trust Funds Ottawa, ON K2E 774
Local 607 The Labourers” Mulii- | ¢/o Global Benefit Plan [Tel: {416) 635-6000]
Local Welfare Trust Consultants Inc. [Fax: {416) 635-6464]
Fund 88 St. Regis Crescent
South
Toronto, ON M3J 1Y8
Local 607 - Construction and 730 Balmoral Street [Tel: {(807) 622-0607)
Training Allied Workers Local | Thunder Bay, ON [Fax: (807) 622-0454]
Union 607 Training P7C5V3
and Education Fund
Local 625 Trustees of the ¢/o LIUNA Local 625 [Tel: (519) 737-0373]
L.LU.N.A. Ontario 2155 Fasan Drive [Fax: (519) 737-0380]
Participating Locals Oldcastle, ON NOR 1L9 :
1981 Benefit Trust
Local 625 - Labourers’ Local 625 | cfo LIUNA Local 625 [Tel: (519) 737-0373]
Funds Funds 2155 Fasan Drive [Fax: {519) 737-0380]
Oldcastle, ON NOR 1L0
Local 837 LIUNA Local 837 All remittances to: [Tel: (905} 529-1116]
Welfare Fund [Fax: {905) 529-2723]
Local 837 - Labourers' Local 837 c/o LIUNA Local 837
Training Training Trust 44 Hughson Street South
Hamilton, ON L8N 2A7
Local 837 - Local 837 (Harnilton)

Vacation with
Pay

Vacation Pay Trust
Fund
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Local Union: Payable to: Mail to: Phone/Fax:
Local 1036 Labourers' Local 1036 | c/o Global Benefit Plan [Tel: (416) 635-6000]
Employee Benefit Consultants Ine. [Fax: (416) 635-6464]
Local 1036 Labourers’ Local 1036 | c/o Global Benefit Plan [Tel: (416) 635-6000]
Employee Benefit Consultants Inc. [Fax: (416) 635-6464)
Trust Fund- The 88 5t. Regis Crescent
Labourers” Multi- South
Local Welfare Trust Toronto, ON M3} 1Y8
Fund of Ontario
Local 1036 - Labourers’ Local 1036 | ¢/o LIUNA Pension Fund [Tel: (289) 291-3663]
Training Training Fund of C & E Canada [Fax: (289) 291-0651]
P.O. Box 9002Lakeshore
West PO
. Oakville, ON L6J OB9
Local 1059 LIUNA 1059 Benefit c¢/o Global Benefit Plan [Tel: {416) 635-6000]
Trust Consultants Inc. [Fax: {416) 635-6464)
88 St.Regis Crescent South
Toronto, ON M3J 1Y8
Local 1059 - LIUNA Local 1059 c/o LIUNA Local 1059 [Tel: {519) 455-8083]
Training Training Trust Fund 635 Wilton Grove Road [Fax: (519) 455-0712]
London, ON N6N 1N7
Local 1059 GRRSP ; .
Local 1059 O{‘ designated a!ternatlve
GRRSP Fund with 60 days written
notice by Local 1059
Local 183 Local 183 Trust Local 183 Benefit Plan [Tel: {416} 240-7480]

(OLRB Areas 7 &
27)

Local 837
{OLRB Areas 4 &
6)

Local 1059
(OLRB Areas 28)

Administration

LIUNA Local 837
(Cambridge)

LIUNA Local 1059

Administrators Limited
1263 Wilson Avenue,
Suite 205

Toronto, ON M3M 3G2

Local 837 Cambridge
330 Industrial Road
Cambridge, ON N3H 4R7

Local 1059
635 Wilton Grove Road
London, ON N6N 1N7

[Fax: {416) 240-7488]

| rvet: (519) 653-333]

[Fax: (519) 653-8086]

[Tel: (519) 455-8083]
[Fax: (519) 455-0712]
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Local Union:

Payable to:

Mail to:

Phone/Fax:

Local 1089

Local 1089 -
GRSP

Local 1089 -
Training

Labourers' Local 1089
(Sarnia) Benefit Trust
Fund)

Labourers’ Local 1089
G.R.S.P. Fund

The Administrator of
Local 1089 Training
Fund

All remittances to:

¢/o LIUNA Local 1089

1255 Confederation 5t.

Sarnia, ON N7S 4M7

[Tel: (519) 332-1089]
[Fax: (519) 332-6378]
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LABOURERS' EQUITY AND DIVERSITY {LEADY)
CHARTER OF INCLUSION AND DIVERSITY

All human beings are born free and equal in rights and dignity. No person should be discriminated
against because of their race, ancestry, place of origin, colour, ethnic origin, citizenship, creed, sex,
sexual orientation, gender identity, gender expression, age, marital or family status, or
disability.

We condemn racism.

We condemn discrimination against Women.

We condemn discrimination based upon sexual orientation or gender identity,

We condemn islamophobia, anti-Semitism, and other forms of religious
discrimination.

Racism, hate, intolerance, and bigotry have no place in our industry. Black

lives matter. Indigenous lives matter.

Racism and discrimination are real, and they exist throughout society. We will take steps eradicate
racism and discrimination from our industry. We will take steps to promote racial and gender
diversity and inclusion in our industry. We will take steps to have workforces and leadership
teams that are as wonderful and diverse as the communities in which we live. Working together
we will build more truly inclusive workplaces.

It will take time and effort to implement these commitments. It will not be easy, but it must be
done. We owe it to ourselves, and to each other, to do better.

We Condemn all forms of Racism and Discrimination



This is Exhibit “6” referred to in the Affidavit of Sammy Tinebra
sworn by Sammy Tinebra of the City of Hamilton, in the Province
of Ontario, before me at the City of Toronto, in the Province of
Ontario, on September 13, 2026 in accordance with O.
Reg. 431/20, Administering Oath or Declaration Remotely.

M\J

Commissioner for Taking Affidavits (or as may be)

LAUREN ALLAN, LSO#P12614


Lauren Allan
LA


District of:
Division No. -
Court No.
Estate No.

-FORM 33 -
Notice of Intention To Make a Proposal
(Subsection 50.4(1) of the Act)

In the Matter of the Proposal of
National Traffic Safety Management Inc.
of the City of Mississauga
in the Province of Ontario

Take notice that:

1. 1, National Traffic Safety Management Inc., an insolvent person, state, pursuant to subsection 50.4(1) of the Act, that | intend to
make a proposal to my creditors.

2. TDB Restructuring Limited of 65 Queen St West, Suite 605, Toronto, ON, M5H 2M5, a licensed trustee, has consented to act as
trustee under the proposal. A copy of the consent is attached.

3. Alist of the names of the known creditors with claims of $250 or more and the amounts of their claims is also attached.

4. Pursuant to section 69 of the Act, all proceedings against me are stayed as of the date of filing of this notice with the official
receiver in my locality.

Dated at the City of Toronto in the Province of Ontario, this 24th day of April 2026.

j ¢ Safety Management Inc.

Insolvent Person

To be completed by Official Receiver:

Filing Date Official Receiver
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Mobile User


District of:
Division No. -
Court No.
Estate No.

-FORM 33 -
Notice of Intention To Make a Proposal
(Subsection 50.4(1) of the Act)

In the Matter of the Proposal of
National Traffic Safety Management Inc.
of the City of Mississauga
in the Province of Ontario

List of Creditors with claims of $250 or more.

Creditor Address Account# Claim Amount

1000896768 ONTARIO INC. 62 Gleave Terrance 23,970.73
Milton ON L9T 7B9

1093921 Ontario Ltd - 6815 Cropp Street 452.00

Precision Automotiv Niagara Falls ON L2E 7E4

407 ETR PO Box 407 STN D 236,657.13
Scarborough ON M1R 5J8

A2 Environmental Group 9 Harrington Place 250,000.00
Ancaster ON L9G 422

Archer Traffic Control Inc. 13406 Ort Road 1,620.42
Niagara Falls ON L2H 2N2

Assured 195 Midwest Road 747.67
Scarborough ON M1P 3A6

Bickle Main Industrial Supply 5964 Main Street 1,864.50

Inc. Niagara Falls ON L2G 578

Bluebird IT Solutions Inc. 3680 Victoria Park Ave. Unit 1B 7,226.35
Toronto ON M2H 3K1

Chaitons LLP 5000 Yonge St, 10th Floor 26,970.23
Toronto ON M2N 7E9

CRA London - Windsor Tax 451 Talbot Street 179,044.95

Service Office London ON N6A 4R3

CRA/Ministry of Finance 33 king St W., 6th floor 90,000.00
Oshawa ON L1H 8H5

De Lage Landen - Niagara PO Box 4557 Stn A 962.56
Toronto ON M5W 0K1

De Lage Landen 2233 PO Box 4557 Stn A 864.96

Toronto Toronto ON M5W 0K1

Dell Financial Services PO Boc 8751 3,216.24

Canada Limited Toronto ON M5W 3C2

Direct Office Solutions- 225 The East Mall 3,085.41

Niagara Toronto ON M9B 0A9
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District of:
Division No. -
Court No.
Estate No.

-FORM 33 -
Notice of Intention To Make a Proposal
(Subsection 50.4(1) of the Act)

In the Matter of the Proposal of
National Traffic Safety Management Inc.
of the City of Mississauga

in the Province of Ontario

List of Creditors with claims of $250 or more.

Creditor Address Account# Claim Amount

Emkay Canada Leasing Corp. 55 Standish Court, Suite 440 365,012.22
Mississauga ON L5R 4B2

Express Traffic Inc. PO Box 4090 Stn Main 5,327.95
Newmarket ON L3Y 0C8

Falls Chevrolet 5888 Thorold Stone Rd. 898.55
Niagara Falls ON L2J 1A3

Fast Track Equipment Inc. PO Box 4090 Stn Main 41,326.03
Newmarket ON L3Y 0C8

International Sew/612465 6190 Don Murie Street 1,457.18

ONTARIO. Niagara Falls ON L2G 0B4

Leveredge Asset Solutions 6695 Main St. 4,350.50

Inc. Stouffville ON L4A 6B3

Liuna Local 183 1263 Wilson Avenue Suite 302 35,000.00
Toronto ON M6M 3G3

Liuna Local 506 3750 Chesswood Drive 9,000.00
Toronto ON M3J 2W6

Liuna Local 837 170 Jackson St. East 649,145.12
Hamilton ON L8N 1L4

Metro Truck Group 475 Seaman Street 94,858.13
Stoney Creek ON L8E 2R2

MNP Corporate Finance Inc. 1 Adelaide St E, Suite 1900 17,797.50
Toronto ON M5C 2V9

Muller's Workwear a Danler 7637 Lundy's Lane 263.92

Ltd. Company Niagara Falls ON L2H 1H2

Murdoch's Tire & Automotive 285 KILLALY STW 4,786.96
Port Colborne ON L3K 3M5

Oxygen Working Capital Corp. 141 Adelaide Street West, Suite 1800 1,236,662.40
Toronto ON M5H 3L5

Premier Truck Group 7035 Pacific Circle 3,007.31

Mississauga Mississauga ON L5T 2A8
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District of:
Division No. -
Court No.
Estate No.

-FORM 33 -
Notice of Intention To Make a Proposal
(Subsection 50.4(1) of the Act)

In the Matter of the Proposal of
National Traffic Safety Management Inc.
of the City of Mississauga
in the Province of Ontario

List of Creditors with claims of $250 or more.

Creditor Address Account# Claim Amount

PVM Hydraulics Inc. 115 Cushman Road Unit # 61-63 413.44
St. Catherines ON L2M 6S9

Rammudden Services Inc.. 70 Frid Street, Unit 1 4,223.94
Hamilton ON L8P 4M4

Regus (Mississauga) 2425 Matheson Blvd East 8th Floor 2,508.26
Mississauga ON L4W 5K4

Regus (Scarbourough) 10 Milner Business Crt Suite 300 3,215.99
Scarborough ON M1B 3C6

Roadside Rentals 1900 Allanport Rd. 1,770.26
Allanburg ON LOS 1A0

Rogers 5-0298-0863 PO Box 9100 8,235.80
Don Mills ON M3C 3P9

S&W Service Centre 121 Lakeport Road 988.75
St. Catharines ON L2N 4R2

S&W Towing Service 121 Lakeport Road 10,323.12
St. Catharines ON L2N 4R2

Solar Technology, Inc 7620 Cetronia Road 4,503.10
Allentown PA 18106 United States

Terbro Sales and Services 6795 Don Murie St 13,786.00

Limited Niagara Falls ON L2G 0A9

Titan GPS Certified Tracking 4320 Savaryn Drive SW 18,542.82

Solutions Edmonton AB T6X 129

Traffic Ticket Doctor Hogan 525 Highway 6 North 446.35

Paralegal Flamborough ON L9H 7K1

VIMAN COMPUTER 44 Fox Trail Drive 349.17

SERVICES INC. ST. CATHARINES, ON L2S 3T8

Wayne Clarke 385 The East Mall 7,627.50
Etobicoke ON M6A 125

Wex Inc. PO Box 639 13,223.88
Portland OR 04104 USA
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District of:

Division No. -

Court No.
Estate No.

-FORM 33 -
Notice of Intention To Make a Proposal
(Subsection 50.4(1) of the Act)

In the Matter of the Proposal of
National Traffic Safety Management Inc.
of the City of Mississauga
in the Province of Ontario

List of Creditors with claims of $250 or more.

Creditor

Address Account#

Claim Amount

WSIB

200 Front St West
Toronto ON M5V 3J1

Total

20,917.30

3,406,652.60

ational Traffic Safety Management Inc.
Insolvent Person
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This is Exhibit “7” referred to in the Affidavit of Sammy Tinebra
sworn by Sammy Tinebra of the City of Hamilton, in the Province
of Ontario, before me at the City of Toronto, in the Province of
Ontario, on September 13, 2026 in accordance with O.
Reg. 431/20, Administering Oath or Declaration Remotely.

M\J

Commissioner for Taking Affidavits (or as may be)

LAUREN ALLAN, LSO#P12614


Lauren Allan
LA
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FLAGGERS

Employes's
Last

Clarke
Cormier
Fazari
Fenney
Gray
Hachikoawki
Hutcheon
Jacinto
Landry
Miller
Muyo
Olivetra
Rahman
Terryberey
Ward

Young

First

Matthew
Kelsean
Mla:

Stacy
Jason
[Kristin
Joshua
Ryan

lar
Zacharias
Gyslain
Jessie
Shamal
Ashley
Mlcholas

Aloysilis

Empoyee's

520863 T34
SB4 363 6a7
339962 175
534 765 510
519040935
512 359 047
363655141
159945 185
344 605 272
575597 929
850960 428
550871 534
587 501 083
539133 801
526 (2 548
947 103 218

NATIONAL TRAFFIC SAFETY MANAGEMENT INC.

EMPLOYER CONTRIBUTION REPORT FORM LOCAL 837

REPORTING PERIOD: May 2026

UPDATED JAN 1 2024
Tetal Earnings [ Pleatd fpply) [ Plemse Appl
Total Hours Subjectto  VacatlonPay TotslWages Membershlp  Adm Fund  AdminPald  Plesse apply PENSIOMN HEW
Worked  Vacation Pay Dues Teo Local 183 s123 54,65
PER HOUR PER HOUR

53,50 2,057.01 20670 52,262.71 $67.11 SELTL 55.40 s172E1 248,78
£75 173,51 17.35 519045 s5.m 0,00 5581 51698 52441
200 0616 30,62 SA36.78 410,00 49,18 SOAd 51584 837.70
110,75 440008  440.01 54, B40.09 4142 82 55827 LR 535772 451409
94.75 387973 387497 54,267.71 $135.36 s5181 73,45 £304.43 543826
7.50 287.03 28,70 $315.713 59,37 3 | S0.7E 52423 S34.88
129,75 5407682  507.63 §5,584.50 165,17 514581 %3928 5419.09 S603.34
104,00 93568 39257 54,318.25 512844 58198 536,05 533592 542360
135.00 473522 47352 55,208.74 $156.51 486,15 S5,66 £43505 SE27.75
75,50 7,175.89 21797 52.397.65 s 50,00 7441 524337 535108
2135 535.43 63.54 460498 §21.86 50,00 53166 56864 508,81
137.75 520838  5io.84 5582821 17284 5144.66 L2018 5444053 S640.54
28.00 3403.83 340,38 S3,744.22 511094 5E6.15 L2480 528424 540920
88335 57207 35721 5392927 $115.62 54334 s70.38 52B5.05 £410.36
141,58 545037 545.04 5599541 £177.76 S147.10 30656 5457.05 566708
146.25 SE46,12  5EA.61 56,210.73 518408 5158.72 $25.35 §472.39 S680.06
134550 51.027.12 510711 56,129,103 0.0 1 HER.51 1,103.61 564.80 434820 5,261.73
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Empayee's
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MATIONAL TRAFFIC SAFETY MANAGEMENT INC.

EMPLCYER CONTRIBUTION REPORT FORM LOCAL 837

REPORTING PERIOD: May 2026

UPDATED MAY 1 2026
Tetal Earmings [Plezsz apply|  [Please apply)
Total Hours  Subjectin  Vacation Pay  Total Wages  Membeshlp  Adm Fund PENEITN HEW
Worked Vacatlon Pay Dues 13 4465
RER WL FER HOUR

2049.75 7.125.76 Ti2.58 7183833 AT £77.49 7534
17400 6.326.68 632.69 695057 40057 55202 809,10
WE00 766268 TEE.27 842505 57 GRS 38 05750
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This is Exhibit “8” referred to in the Affidavit of Sammy Tinebra
sworn by Sammy Tinebra of the City of Hamilton, in the Province
of Ontario, before me at the City of Toronto, in the Province of
Ontario, on September 13, 2026 in accordance with O.
Reg. 431/20, Administering Oath or Declaration Remotely.
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This is Exhibit “9” referred to in the Affidavit of Sammy Tinebra
sworn by Sammy Tinebra of the City of Hamilton, in the Province
of Ontario, before me at the City of Toronto, in the Province of
Ontario, on September 13, 2026 in accordance with O.
Reg. 431/20, Administering Oath or Declaration Remotely.

M\J

Commissioner for Taking Affidavits (or as may be)

LAUREN ALLAN, LSO#P12614


Lauren Allan
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LABOUR RELATIONS ACT, 1995

Between:

Labourers' International Union of North America, Local 837
(the “*Union™)
- and -

National Traffic Safety Management Inc.
(the “Company™)

MINUTES OF SETTLEMENT

WHEREAS the Company is bound to the collective agreement between the Ontario
Traftic Control Contractors” Association (“OTCCA") and Lahourers’ International Union of North
America, Ontario Provincial District Council, and its affiliated Local unions 183, 493, 527, 607,
625, 837, 1036, 1059 and 1089, effective from May 1, 2025 to April 30, 2028 (“the Collective
Agreement”’),

AND WHEREAS the Union has alleged that the Company has failed to make the required
contributions and remittances to the LIUNA Pension Fund, Tri-Fund, Welfare Fund, Legal Fund,
Training Fund, Vacation Trust Fund and Scholarship Fund, as and when required by the Collective
Agrcement and as arising from the May and June 2026 remittances (the “"May and June
Remittances™);

AND WHEREAS the Company wire transferred $15,000 to the Union on July 28. 2026
in respect of the May and June Remittances;

AND WHEREAS the parties agree that the total amount therefore remaining owing for
contributions and remittances for the work months of May 2026 o June 2026 is $115.878.08;

AND WHEREAS the parties agree that remittance report for the work month of July 2026
and the related remittances are outstanding;

AND WHEREAS the parties wish to resolve the outstanding May and June Remittances
without the need for litigation;



AND WHEREAS this settlement is without prejudice to any other claim or grievance by

the Union or its affiliated bargaining agents, and in no way resolves or settles the Union's claims
for any and all debts arising before May and June 2026;

NOW THEREFORE the parties agree as follows:

National Traffic Safety Management Inc. are bound to the collective agreement bound to
the collective agreement between the Ontario Traffic Control Contractors’ Association
("OTCCA™) and Labourers” International Union of North America. Ontario Provincial
District Council, and its affiliated Local unions 183, 493, 527, 607, 625, 837, 1036, 1059
and 1089, cffective from May 1, 2025 1o April 30, 2028 and continuing.

The Company shall pay 1o the Union $115,878.08 representing amounts owing in relation
to the May and June Remittances in the following instalment payments:

(a)  $10.000 on or before Tuesday, August 4, 2026;

(b)) S$10,000 on or before Tuesday, August 11, 2026;

(€©)  $10,000 on or before Tuesday, August 18, 2026;
(d) 510,000 on or before Tuesday, August 25, 2026:

(e) $10,000 on or before Tuesday, September 1, 2026:
(f) 510,000 on or before Tuesday. September 8, 2026;
(2)  $10,000 on or before Tuesday. September 15, 2026;
(h)  $10.000 on or before Tuesday, September 22, 2026;
(i) $10,000 on or before Tuesday. September 29, 2026:
§)) $10.000 on or before Tuesday, October 6, 2026;

(k) $10,000 on or before Tuesday, October 13, 2026:
(1 $5.878.08 on or before Tuesday. October 20, 2026.

Separate and in addition to the above-noted obligations in respect of May and June 2026
work months, the Company agrees that it will continue to satisfy its pust-filing remittance
obligations as they become due and as required by the Collective Agreement.

These Minutes of Settlement are settlemient within the meaning of 5.96(7) of the Labour
Relations Act, 1995 and are enforceable as such,



-3.

5. These Minutes may be executed electronically and in counterparts, each of which shall be
deemed to be an original, but all of which, taken together, shall constitute one and the same
agreement binding on the parties hereto,

DATED this 29th day of July, 2026.

Labourers' International Union
of North America, Local 837

g"’_—_’
2
-~

Namezrg.-‘.‘_cﬂ‘ ¢, [/M -

Labourers' International Union
of North America, Local 837

Y.

Name: Sav ﬁ,,,ﬁ,

DATED this 29 day of July, 2026,

National Traffic Safety Management Inc.

authority to bind the corporations)


Mobile User


This is Exhibit “10” referred to in the Affidavit of Sammy
Tinebra sworn by Sammy Tinebra of the City of Hamilton, in the
Province of Ontario, before me at the City of Toronto, in the
Province of Ontario, on September 13, 2026 in accordance
with  O. Reg. 431/20, Administering Oath or Declaration

Remotely.

Commissioner for Taking Affidavits (or as may be)

LAUREN ALLAN, LSO#P12614
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This is Exhibit “11” referred to in the Affidavit of Sammy
Tinebra sworn by Sammy Tinebra of the City of Hamilton, in the
Province of Ontario, before me at the City of Toronto, in the
Province of Ontario, on September 13, 2026 in accordance
with  O. Reg. 431/20, Administering Oath or Declaration

Remotely.

Commissioner for Taking Affidavits (or as may be)

LAUREN ALLAN, LSO#P12614


Lauren Allan
LA


From: Antonio Bruno

To: Alex St. John; Riccardo Persi; Sam Tinebra; Tracey Henry; sastiohn@wrighthenry.ca; ykody@wrighthenry.ca

Cc: Maya Poliak; Harvey G. Chaiton; Maleeha Anwar; Bryan A. Tannenbaum; Jeffrey Berger; Nisan Thurairatnam

Subject: Re: In the Matter of the Notice of Intention to Make a Proposal of National Traffic Safety Management Inc. / Court File No. BK-26-03364251-0032
Date: Friday, September 11, 2026 6:31:40 PM
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You don't often get email from antonio@ntsminc.com. Learn why this is important

Alex,

Following our conversation today and your subsequent email, and this email to my counsel below, | felt in necessary to respond directly
because | am becoming increasingly frustrated with the position being taken by the Union counsel and, frankly, | found the tone and approach
of today's discussion unnecessarily aggressive given everything that has occurred throughout this restructuring.

| think some perspective is required.

First, | have reviewed the July 29 Minutes of Settlement again. | acknowledge paragraph 3 and | am not suggesting that it does not say what you
quoted in your email.

However, the Minutes need to be considered in their entirety and in the circumstances in which they were negotiated.

The Company was operating under significant liquidity constraints. The Minutes themselves recognize the $15,000 payment already made
and establish a staged payment arrangement for the remaining $115,878.08 relating to the May and June remittances, consisting principally of
$10,000 weekly payments extending through October 2026. That arrangement was necessary precisely because the Company did not have
the liquidity to immediately satisfy those amounts while simultaneously funding the operations necessary to keep this business alive.

We have continued making those agreed weekly payments.

| also acknowledge the separate obligation in paragraph 3 regarding subsequent post-filing remittances. The July obligation has been affected
by the same liquidity constraints and by the fact that completion of the financing took longer than originally anticipated.

What seems to be getting lost in this discussion is the single mostimportant development since we entered into those Minutes:
The financing is no longer speculative. We now have a committed financing facility in place.

We are not coming back asking the Union to support another extension because | am still searching for financing, hoping someone will fund
this transaction or asking everyone to simply give me more time.

| obtained the financing.
I have held up my end of what | said | was going to accomplish.

What is now required is a relatively short additional period to complete the Court-supervised process and close the funded transaction. That
is fundamentally different from asking stakeholders to continue waiting while financing remains uncertain.

Against that backdrop, | find the Union's continued suggestion that it may oppose or refuse to support the extension extremely difficult to
understand. Threatening the process at this stage does not accelerate payment. It jeopardizes the very transaction that provides the liquidity
necessary to address the post-filing obligations and preserve this business and the employment of the Union's members.

There is also a second issue in your email that | want to address very clearly.
You state that the Union has a significant debt and that the materials do not explain how it will be addressed.

The Minutes you are relying upon expressly state that they do not resolve or settle the Union's claims for debts arising before May and June
2026.

| agree.

But preserving the Union's claim does not mean that | personally or A2 Environmental as the Purchaser assumed that historical
debt.

Those historical pre-filing obligations arose before | assumed control of NTSM. | did not create them. | did not receive or withhold those funds.
They arose under the previous ownership and management of this Company.

Notwithstanding that, | have been prepared to do something considerably more than simply leave the Union with its historical claim.

Because of my longstanding relationship with the Union and because | wanted the employees affected by what occurred before my
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involvement to ultimately receive what is properly owing to them, | have been prepared to negotiate a separate Minutes of Settlement dealing
with the properly reconciled historical pre-filing Union obligations.

In fact, | am scheduled to meet with Ricardo Persi and Sam Tinebra next Tuesday specifically to begin that discussion and determine
what the true reconciled value of those historical obligations is and how they might be addressed following completion of this transaction.

That willingness on my part should not be confused with an admission that those historical debts belong to me or the Purchaser. They do
not.

Itis a commercial accommodation | have been prepared to make voluntarily because of my relationship with the Union and my desire to
ensure that the employees are ultimately made whole to the extent we can agree upon the legitimate reconciled amounts.

That willingness also cannot be treated as unconditional while the Union simultaneously threatens to oppose the restructuring that makes the
accommodation possible.

So | want my position understood very clearly.

If the Union chooses to oppose or materially obstruct this short extension and the completion of this now-funded transaction,
I will reconsider and, if necessary, withdraw my willingness to voluntarily enter into a further settlement under which the
Purchaser assumes responsibility for historical pre-filing Union obligations that it is not otherwise assuming as part of the
transaction.

If that occurs, the Union will retain whatever claims and legal rights it has in respect of those historical obligations and can pursue those
claims against NTSM and any other parties against whom those rights properly exist through the applicable insolvency or other legal process.

But I will not voluntarily assume more than $750,000 of historical obligations that | did not create while simultaneously being
threatened with opposition to the very restructuring | have spent the last several months and substantial personal resources saving.

I don't believe that position is unreasonable.

Since assuming control, | have worked to preserve this Company, preserve the employment of its Union members, rehabilitate its fleet,
reduce its costs, improve its revenues, fund its operations and obtain the financing necessary to complete the restructuring.

The business is now performing better. The financing commitment is in place. The weekly settlement payments are continuing. We are at the
point of completing the Court process and closing the transaction.

We are asking for time to complete a funded transaction, not time to continue searching for one.
That distinction matters.

I would therefore strongly encourage the Union to consider the commercial reality of where we are today and what outcome actually serves
its members.

| remain prepared to honor the Company's post-filing obligations through this process. | also remain prepared, as of today, to sit down with
Ricardo and Sam next Tuesday and work constructively toward a separate settlement of the historical Union obligations.

But cooperation has to work both ways.

| am not prepared to have my voluntary willingness to address substantial historical liabilities created before my involvement treated as an
entitlement while the Union simultaneously threatens the transaction that makes that recovery possible.

If you would prefer that further communication on the stay extension proceed through counsel, | have no issue with that. | am copying my legal
team so that everyone has the same understanding of my position, and they are free to rely upon or forward this communication as necessary.

My expectation remains very simple: complete the short extension, complete the Court process, close the committed financing,
address the post-filing obligations and then sit down constructively with the Union to resolve the historical obligations that |
have voluntarily been prepared to address.

That remains available to everyone.

Antonio Bruno
President & CEO

National Traffic & Safety Management Inc.
A Division of A2 Environmental Group Inc.

M: (905) 923-6951
antonio@ntsminc.com



From: Maleeha Anwar <MAnwar@chaitons.com>

Sent: Friday, September 11, 2026 3:22 PM

To: Antonio Bruno <antonio@ntsminc.com>

Cc: Maya Poliak <Maya@chaitons.com>; Harvey G. Chaiton <Harvey@chaitons.com>

Subject: FW: In the Matter of the Notice of Intention to Make a Proposal of National Traffic Safety Management Inc. / Court File No.
BK-26-03364251-0032

Hi Antonio,
Please see the correspondence below from counsel to the Union Local 837 and advise on the points raised.

Thank you,
Maleeha

Maleeha Anwar |
| T: 416.218.1128

From: Alex St. John <astjohn@wrighthenry.ca>

Sent: Friday, September 11, 2026 3:16 PM

To: Maleeha Anwar <MAnwar@chaitons.com>; Bryan A. Tannenbaum <btannenbaum@tdbadvisory.ca>; Jeffrey Berger
<jberger@tdbadvisory.ca>; Nisan Thurairatnam <nthurairatnam@tdbadvisory.ca>

Cc: Harvey G. Chaiton <Harvey@chaitons.com>; Maya Poliak <Maya@chaitons.com>; Tracey Henry <thenry@wrighthenry.ca>; Sinthura
Chandramohan <sastjohn@wrighthenry.ca>; Youssef Kodsy <YKodsy@wrighthenry.ca>

Subject: RE: In the Matter of the Notice of Intention to Make a Proposal of National Traffic Safety Management Inc. / Court File No. BK-26-
03364251-0032

CAUTION: [External]

Dear Ms. Anwar and Mr. Chaiton:

At this point we only have instructions to agree to a shorter extension of the stay to enable us to file responding materials. Please let us know
what you would propose.

We have two concerns which need to be addressed:
The Minutes of Settlement dated July 29, 2026 state as follows:

“Separate and in addition to the above-noted obligations in respect of May and June 2026 work months, the Company agrees that it
will continue to satisfy its post-filing remittance obligations as they become due and as required by the Collective Agreement.”

Notwithstanding this commitment, National Traffic has filed to satisfy its July remittance obligations. This is concerning.

Additionally, our client has a significant debt (which, because of the above breach has now increased yet again) and none of the materials
indicate how this will be addressed.

Alex

Alex St. John (he/him)



Lawyer
Wright Henry LLP

From: Alex St. John <astjohn@wrighthenry.ca>
Sent: Friday, September 11, 2026 2:29 PM
To: Maleeha Anwar <MAnwar@chaitons.com>; Bryan A. Tannenbaum <btannenbaum@tdbadvisory.ca>; Jeffrey Berger

<jberger@tdbadvisory.ca>; Nisan Thurairatnam <nthurairathnam@tdbadvisory.ca>

Cc: Harvey G. Chaiton <Harvey@chaitons.com>; Maya Poliak <Mava@chaitons.com>; Tracey Henry <thenry@wrighthenry.ca>; Sinthura
Chandramohan <schandramohan@wrighthenry.ca>; Youssef Kodsy <YKodsy@wrighthenry.ca>

Subject: RE: In the Matter of the Notice of Intention to Make a Proposal of National Traffic Safety Management Inc. / Court File No. BK-26-
03364251-0032

Mr. Chaiton and Ms. Anwar — Are you available for a call this afternoon?
Thank you.

Alex

Alex St. John (he/him)
Lawyer
Wright Henry LLP

From: Alex St. John <astjohn@wrighthenry.ca>

Sent: Friday, September 11, 2026 9:42 AM

To: Maleeha Anwar <MAnwar@chaitons.com>; Bryan A. Tannenbaum <btannenbaum@tdbadvisory.ca>; Jeffrey Berger
<jberger@tdbadvisory.ca>; Nisan Thurairatnam <nthurairatnam@tdbadvisory.ca>

Cc: Harvey G. Chaiton <Harvey@chaitons.com>; Maya Poliak <Maya@chaitons.com>; Tracey Henry <thenry@wrighthenry.ca>; Sinthura
Chandramohan <schandramohan@wrighthenry.ca>; Youssef Kodsy <YKodsy@wrighthenry.ca>

Subject: RE: In the Matter of the Notice of Intention to Make a Proposal of National Traffic Safety Management Inc. / Court File No. BK-26-
03364251-0032

Mr. Chaiton and Ms. Anwar:

Neither your materials nor the commitment letter address how the Company plans to deal with the significant secured debt the Company
owes to our client, LIUNA Local 837, in respect of pre-filing debts including wages, pension and benefits contributions. How will that be
addressed?

Alex

Alex St. John (heim)

Wright > Lawyer
He“ryw Wright Henry LLP

416 306 8274

astjohn@wrighthenry.ca
wrighthenry.ca
200 Wellington St. West, Suite 602 Toronto, ON M5V 3C7

From: Maleeha Anwar <MAnwar@chaitons.com>
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Sent: Thursday, September 10, 2026 10:04 PM

To: Bryan A. Tannenbaum <btannenbaum@tdbadvisory.ca>; Jeffrey Berger <jberger@tdbadvisory.ca>; Nisan Thurairatnam
<nthurairatnam@tdbadvisory.ca>; Allan Grossman <agrossmanconsulting@gmail.com>; bettydehondcopeland @gmail.com;
eperitz@jaffeperitz.com; bjaffe@jaffeperitz.com; tmollsen@emkay.com; Matthew Guertler <mguertler@emkay.com>;
JLeslie@dickinsonwright.com; Tracey Henry <thenry@wrighthenry.ca>; Alex St. John <astjohn@wrighthenry.ca>; Sinthura Chandramohan
<schandramohan@wrighthenry.ca>; Youssef Kodsy <YKodsy@wrighthenry.ca>; Robert Drake <rdrake @kmlaw.ca>; Daniel Resnick
<dresnick@kmlaw.ca>; 'agc-pgc.toronto-tax-fiscal@justice.gc.ca' <agc-pgc.toronto-tax-fiscal@justice.gc.ca>; Lawrence, Tessania
<tessania.lawrence@justice.gc.ca>; insolvency.unit <insolvency.unit@ontario.ca>; Groeneveld, Steven (MOF)
<steven.groeneveld@ontario.ca>; OSBService-BSFService (IC) <osbservice-bsfservice@ised-isde.gc.ca>; Nicole Simes
<nicole@simeslaw.com>; Zarnab Durrani <zarnab@simeslaw.com>; Caitlin Fell <cfell@reconllp.com>

Cc: Harvey G. Chaiton <Harvey@chaitons.com>; Maya Poliak <Maya@chaitons.com>

Subject: In the Matter of the Notice of Intention to Make a Proposal of National Traffic Safety Management Inc. / Court File No. BK-26-
03364251-0032

SERVICE LIST

Please find attached the Motion Record of National Traffic Safety Management Inc. in connection with the motion returnable
before Justice Steele on September 14, 2026 at 11:00 a.m., which is hereby served upon you pursuant to the Rules of Civil
Procedure.

Regards,

Maleeha Anwar | Lawyer

T:416.218.1128 E: MAnwar@chaitons.com

5000 Yonge St, 10th Floor, Toronto, ON, M2N 7E9
chaitons.com

Note: This e-mail may be privileged and/or confidential, and the sender does not waive any related rights and obligations. Any distribution, use or copying of this
e-mail or the information it contains by other than an intended recipient is unauthorized. If you received this e-mail in error, please advise me (by return e-mail or
otherwise) immediately.

Ce courrier électronique est confidentiel et protégé. L'expéditeur ne renonce pas aux droits et obligations qui s'y rapportent. Toute diffusion, utilisation ou copie
de ce message ou des renseignements qu'il contient par une personne autre que le (les) destinataire(s) désigné(s) est interdite. Si vous recevez ce courrier
électronique par erreur, veuillez m'en aviser immédiatement, par retour de courrier électronique ou par un autre moyen.
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This is Exhibit “12” referred to in the Affidavit of Sammy
Tinebra sworn by Sammy Tinebra of the City of Hamilton, in the
Province of Ontario, before me at the City of Toronto, in the
Province of Ontario, on September 13, 2026 in accordance
with  O. Reg. 431/20, Administering Oath or Declaration

Remotely.

Commissioner for Taking Affidavits (or as may be)

LAUREN ALLAN, LSO#P12614


Lauren Allan
LA


From: Matthew Guertler

To: "Maleeha Anwar"; Bryan A. Tannenbaum; Jeffrey Berger; Nisan Thurairatnam; Allan Grossman; bettydehondcopeland@gmail.com; eperitz@jaffeperitz.com; bjaffe@jaffeperitz.com; Tracy Mollsen;
JLeslie@dickinsonwright.com; Tracey Henry; Alex St. John; Sinthura Chandramohan; Youssef Kodsy; Robert Drake; Daniel Resnick; "agc-pgc.t \to-tax-fiscal@justice.gc.ca"; Lawrence, Tessania; insolvency.unit;
Groeneveld, Steven (MOF); OSBService-BSFService (IC); Nicole Simes; Zarnab Durrani; Caitlin Fell

Cc: Harvey G. Chaiton; Maya Poliak; Paige Phillips; Michael E. Brenner

Subject: RE: In the Matter of the Notice of Intention to Make a Proposal of National Traffic Safety Management Inc. / Court File No. BK-26-03364251-0032
Date: Friday, September 11, 2026 9:21:35 AM

Attachments: image001.png

image002.png
image004.ona
RE NA501 Request for Update on Funding and Payment.msq

You don't often get email from mguertler@emkay.com. Learn why this is important

EMKAY and National Traffic have NO agreed upon purchase price of vehicles. Section 16 is categorially false. All negotiations prior to National Traffic’s filing are
irrelevant, despite what Mr. Bruno may say.

L. The proposed finanemngz 15 suffeient to repay the Company's indebredness 1o Chivzen
purchase the leased fleet subject fo the EMEAY Fleet Management lease arrangements. fund the
Conrt-supervised process ond professional restructunng costs associated with the acqmsihion.
replace the Company s exishng recervables-factorme ammangements with an operatmg line snd pay

the post-filing souree deductions and cmstnding HST obligations owing to the CRAL

EMKAY has not been paid at all during the Motion, even though National Traffic is obligated to do so. At this juncture, EMKAY fully intends to repossess its vehicles upon
completion of the stay.

Please see attached email for last correspondence between EMKAY and Mr. Bruno.

Thak you,

CHE M K AT

Matthew Guertler, CPA
Vice President Finance

P: 630.775.6436 E:MGuertler@emkay.com

From: Maleeha Anwar <MAnwar@chaitons.com>

Sent: Thursday, September 10, 2026 9:04 PM

To: Bryan A. Tannenbaum <btannenbaum@tdbadvisory.ca>; Jeffrey Berger <jberger@tdbadvisory.ca>; Nisan Thurairatnam <nthurairatnam@tdbadvisory.ca>; Allan Grossman
<agrossmanconsulting@gmail.com>; bettydehondcopeland@gmail.com; eperitz@jaffeperitz.com; bjaffe@jaffeperitz.com; Tracy Mollsen <TMollsen@emkay.com>; Matthew
Guertler <MGuertler@emkay.com>; JLeslie@dickinsonwright.com; Tracey Henry <thenry@wrighthenry.ca>; Alex St. John <astjohn@wrighthenry.ca>; Sinthura Chandramohan
<schandramohan@wrighthenry.ca>; Youssef Kodsy <ykodsy@wrighthenry.ca>; Robert Drake <rdrake@kmlaw.ca>; Daniel Resnick <dresnick@kmlaw.ca>; 'agc-pgc.toronto-tax-
fiscal@justice.gc.ca' <agc-pgc.toronto-tax-fiscal@justice.gc.ca>; Lawrence, Tessania <tessania.lawrence@justice.gc.ca>; insolvency.unit <insolvency.unit@ontario.ca>;
Groeneveld, Steven (MOF) <steven.groeneveld@ontario.ca>; OSBService-BSFService (IC) <osbservice-bsfservice@ised-isde.gc.ca>; Nicole Simes <nicole@simeslaw.com>; Zarnab
Durrani <zarnab@simeslaw.com>; Caitlin Fell <cfell@reconllp.com>

Cc: Harvey G. Chaiton <Harvey@chaitons.com>; Maya Poliak <Maya@chaitons.com>

Subject: In the Matter of the Notice of Intention to Make a Proposal of National Traffic Safety Management Inc. / Court File No. BK-26-03364251-0032

SERVICE LIST

Please find attached the Motion Record of National Traffic Safety Management Inc. in connection with the motion returnable before Justice Steele on September
14, 2026 at 11:00 a.m., which is hereby served upon you pursuant to the Rules of Civil Procedure.

Regards,

Maleeha Anwar | Lawyer
T: 416.218.1128 E: MAnwar@chaitons.com
5000 Yonge St, 10th Floor, Toronto, ON, M2N 7E9

Note: This e-mail may be privileged and/or confidential, and the sender does not waive any related rights and obligations. Any distribution, use or copying of this e-mail or the information it contains by
other than an intended recipient is unauthorized. If you received this e-mail in error, please advise me (by return e-mail or otherwise) immediately.

Ce courrier électronique est confidentiel et protégé. L'expéditeur ne renonce pas aux droits et obligations qui s'y rapportent. Toute diffusion, utilisation ou copie de ce message ou des renseignements
qu'il contient par une personne autre que le (les) destinataire(s) désigné(s) est interdite. Si vous recevez ce courrier électronique par erreur, veuillez m'en aviser immédiatement, par retour de courrier
électronique ou par un autre moyen.
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16.  The proposed financing is sufficient to repay the Company’s indebtedness to Oxygen,
purchase the leased fleet subject to the EMKAY Fleet Management lease arrangements, fund the
Court-supervised process and professional restructuring costs associated with the acquisition,
replace the Company’s existing receivables-factoring arrangements with an operating line and pay

the post-filing source deductions and outstanding HST obligations owing to the CRA.




EMKAY









RE: NA501 Request for Update on Funding and Payment

		From

		Matthew Guertler

		To

		'Antonio Bruno'; Paige Phillips; CN Accounting; Brad Vliek; Lisa G. Shavrnoch

		Cc

		Stephen Hayes; Maleeha Anwar; Jeffrey Berger; Nisan Thurairatnam; Harvey G. Chaiton; Bryan A. Tannenbaum

		Recipients

		antonio@ntsminc.com; PPhillips@emkay.com; CNAccounting@emkay.com; BVliek@emkay.com; lshavrnoch@emkay.com; Stephen@ntsminc.com; manwar@chaitons.com; jberger@tdbadvisory.ca; nthurairatnam@tdbadvisory.ca; harvey@chaitons.com; btannenbaum@tdbadvisory.ca



Antonio,



 



Please see attached email chain between myself and your Notice of Intention Trustee (Nisan). Since the Notice, EMKAY has had no intention in affirming the lease or honoring any previous buyout offers. 



 



If you do not wish to come to a new buyout agreement amount, EMKAY will take repossession actions upon the conclusion of the stay. 



 



Thank you,



 







Matthew Guertler, CPA
Vice President Finance



 



P: 630.775.6436   E: MGuertler@emkay.com   



 



From: Antonio Bruno <antonio@ntsminc.com> 
Sent: Monday, August 10, 2026 11:20 AM
To: Matthew Guertler <MGuertler@emkay.com>; Paige Phillips <PPhillips@emkay.com>; CN Accounting <CNAccounting@emkay.com>; Brad Vliek <BVliek@emkay.com>; Lisa G. Shavrnoch <lshavrnoch@emkay.com>
Cc: Stephen Hayes <Stephen@ntsminc.com>; Maleeha Anwar <manwar@chaitons.com>; Jeffrey Berger <jberger@tdbadvisory.ca>; Nisan Thurairatnam <nthurairatnam@tdbadvisory.ca>; Harvey G. Chaiton <harvey@chaitons.com>; Bryan A. Tannenbaum <btannenbaum@tdbadvisory.ca>
Subject: Re: NA501 Request for Update on Funding and Payment



 



Matthew,



Thank you for your response. I've looped Lisa in because I think it's very warranted that she is aware of the discussions we're having and maybe you can shed some light on what direction and authority she may have had to which she acted up upon. 



I want to bring this back to the central issue, because continuing to repeat that Lisa lacked authority does not address the documentary record or how the parties arrived at the position we are in today.



As an important point of context, the February 5 default occurred before my acquisition of National Traffic and before my involvement with the Company. I inherited that situation; I did not create it.



Since acquiring National Traffic, my focus has been on stabilizing the business, preserving its operations and putting the necessary financing in place to resolve the obligations I inherited, including paying out EMKAY. That remains precisely what I am attempting to accomplish today.



Against that background, the chronology here matters.



Following EMKAY’s February 5 default notice, discussions continued regarding National Traffic purchasing and refinancing the fleet.



On March 17, Lisa provided National Traffic with EMKAY’s written buyout calculation for all 22 vehicles and expressly advised:



“Please find below the total purchase amount for the 22 vehicles, along with the estimated credit (delta) to be returned to National Traffic.”



That communication was accompanied by the detailed vehicle-level calculations.



You were copied directly on that email.



That fact continues to go unaddressed in your responses.



If Lisa had no authority to provide that buyout structure, then there are two distinct questions that need answering.



First, why was she permitted to obtain and communicate those figures to National Traffic on EMKAY’s behalf, including expressly representing that the resulting credit would be “returned to National Traffic”?



Second, having received that communication yourself, why did you, or anyone else at EMKAY with the authority you now say was required, not immediately correct it?



There was no communication telling us Lisa lacked authority. There was no qualification that the figures required further approval. There was no statement that Section 11 prevented National Traffic from receiving the identified credit. There was no withdrawal or correction of the March 17 buyout structure.



And this is particularly difficult to reconcile with your reliance on the February 5 default.



That default had already occurred before EMKAY provided the March 17 calculation. If EMKAY’s position is that Section 11 had already extinguished National Traffic’s entitlement to any post-sale credit, then EMKAY needs to explain why, with full knowledge of that default, it subsequently provided National Traffic with a written buyout calculation expressly identifying a credit to be returned to National Traffic.



Simply stating now that Lisa lacked authority does not answer that contradiction.



More importantly, National Traffic did not put that March 17 communication in a drawer and forget about it. We proceeded on it.



The financing and restructuring strategy was developed around the buyout economics EMKAY provided, including the anticipated net proceeds to National Traffic. Those economics have subsequently formed part of the restructuring and financing process upon which we have been working to complete this transaction.



That brings me to your invitation to make a counteroffer.



We are not making a counteroffer.



We are asking EMKAY to honour the commercial buyout structure it previously provided to National Traffic in writing.



Our position is simple: National Traffic will proceed with the acquisition of the fleet under that structure. As an additional accommodation, we have agreed that EMKAY may deduct the outstanding rental arrears from the proceeds otherwise payable to National Traffic at closing. The remaining net credit is to be paid to National Traffic.



We have never agreed to forfeit those remaining proceeds.



I also do not intend to repeat the history and purpose of the NOI process in every exchange between us. You are aware of the restructuring and the Stay. Suffice it to say that I took those steps to protect and stabilize the business while the financing required to complete this transaction was being put in place—not to avoid completing our obligations to EMKAY.



In fact, the objective remains the opposite: I am trying to pay EMKAY out in full and complete the acquisition of its 22 vehicles.



If EMKAY nevertheless intends to maintain that the March 17 written buyout structure can now be disregarded because Lisa allegedly lacked authority, despite the communication having been made on EMKAY’s behalf, despite your direct receipt of it, despite no contemporaneous correction having been made, and despite National Traffic subsequently proceeding on that structure, then we may simply have reached an issue that requires determination rather than further debate by email.



That is not my preferred course.



I would much rather complete the transaction, pay EMKAY and bring this matter to an orderly conclusion.



However, National Traffic expressly reserves its rights concerning the March 17 communication, EMKAY’s subsequent conduct and National Traffic’s reliance upon the commercial structure communicated to it. If necessary, we are prepared to place the complete documentary chronology before the appropriate Court and ask that the parties’ respective rights be determined.



Before taking that step, I am asking EMKAY once again to reconsider its position based upon the actual written record.



I am attaching the March 17 email and corresponding buyout calculation for ease of reference.



I look forward to your substantive response.



Regards,



Antonio Bruno



  _____  


From: Matthew Guertler <MGuertler@emkay.com>
Sent: Monday, 10 August 2026 11:11:17
To: Antonio Bruno <antonio@ntsminc.com>; Paige Phillips <PPhillips@emkay.com>; CN Accounting <CNAccounting@emkay.com>; Brad Vliek <BVliek@emkay.com>
Cc: Stephen Hayes <Stephen@ntsminc.com>; Maleeha Anwar <manwar@chaitons.com>; Jeffrey Berger <jberger@tdbadvisory.ca>; Nisan Thurairatnam <nthurairatnam@tdbadvisory.ca>; Harvey G. Chaiton <harvey@chaitons.com>; Bryan A. Tannenbaum <btannenbaum@tdbadvisory.ca>
Subject: RE: NA501 Request for Update on Funding and Payment 



 



Antonio,



 



Lisa was not given authority to offer the credits as part of the buyout on 03/17/2026. National Traffic was in default at the time, and still is. National Traffic is not entitled to the post sale credits. 



 



If you would like to make a counter offer to the 07/31/2026 proposal, please do so.  If no agreement is met by the conclusion of the stay from National Traffic’s “Notice of Intention,” EMKAY will take action to repossess all 22 vehicles. 



 



Thank you,



 







Matthew Guertler, CPA
Vice President Finance



 



P: 630.775.6436   E: MGuertler@emkay.com   



 



From: Antonio Bruno <antonio@ntsminc.com> 
Sent: Monday, August 10, 2026 9:53 AM
To: Matthew Guertler <MGuertler@emkay.com>; Paige Phillips <PPhillips@emkay.com>; CN Accounting <CNAccounting@emkay.com>
Cc: Stephen Hayes <Stephen@ntsminc.com>; Maleeha Anwar <manwar@chaitons.com>; Jeffrey Berger <jberger@tdbadvisory.ca>; Nisan Thurairatnam <nthurairatnam@tdbadvisory.ca>; Harvey G. Chaiton <harvey@chaitons.com>; Bryan A. Tannenbaum <btannenbaum@tdbadvisory.ca>
Subject: Re: NA501 Request for Update on Funding and Payment



 



Matthew,



Thank you for your response.



Having reviewed your comments, I need to correct several aspects of your characterization of both the history of this matter and National Traffic’s current status. In particular, your statement that there was no established buyout structure because the individual with whom we were dealing allegedly lacked final authority is difficult to reconcile with the contemporaneous written record, including correspondence on which you were directly copied.



The chronology matters here.



1. February 5 Default Notice and Subsequent March 17 Buyout



I acknowledge that EMKAY issued a Notice of Default dated February 5, 2026. I am not suggesting otherwise.



What is critical, however, is what occurred after that notice.



Following the February 5 notice, National Traffic and EMKAY continued discussions regarding a consensual resolution under which National Traffic would purchase the fleet, refinance the vehicles and take out EMKAY’s position.



On March 17, 2026, more than a month after the Notice of Default, Lisa Shavranok provided National Traffic with EMKAY’s written buyout calculation for the 22 vehicles.



Her email expressly stated:



“Please find below the total purchase amount for the 22 vehicles, along with the estimated credit (delta) to be returned to National Traffic.”



The same correspondence further confirmed that unused rental amounts would be prorated and credited back to National Traffic when the purchase was completed.



You were copied directly on that correspondence.



I will attach both the March 17 email and the corresponding buyout summary to this response so there can be no ambiguity regarding what was communicated by EMKAY.



Against that documentary record, your present assertion that “whoever you were working with did not have final authority” requires considerably more explanation.



This was not an undocumented conversation with an unidentified employee. It was written correspondence from EMKAY establishing the purchase amount and expressly identifying the anticipated credit to be returned to National Traffic, circulated with you copied.



At no point following that communication did you advise National Traffic that Lisa lacked authority, that the figures required some further approval, that the proposed credit was unauthorized, or that EMKAY considered National Traffic to have forfeited its entitlement to that credit as a consequence of the February 5 default.



Had that been EMKAY’s position, the appropriate time to communicate it was then, not after National Traffic proceeded on the basis of the information EMKAY had provided.



2. EMKAY’s Reliance on Section 11



This chronology also creates a fundamental problem with the position you are now advancing under Section 11.



You state that the February 5 default meant that National Traffic was no longer entitled to post-sale gains.



If that is EMKAY’s position, then it needs to be reconciled with what EMKAY subsequently did on March 17.



The alleged contractual consequence upon which you now rely would already have existed when Lisa issued the March 17 buyout calculation. Nevertheless, EMKAY expressly calculated an “estimated credit (delta) to be returned to National Traffic” after the February 5 default and communicated that position to National Traffic again, with you copied.



Those two positions cannot simply be treated as though they exist independently of one another.



The July 31 agreement now asks National Traffic to acknowledge precisely the opposite, that National Traffic “is not entitled to any proceeds from the sale of the leased vehicles.” 



National Traffic cannot accept that provision.



We proceeded with the restructuring and financing process on the basis of the commercial structure EMKAY provided to us after the default notice had already been issued.



3. National Traffic’s NOI Filing



I also need to correct the characterization of National Traffic as having simply “gone bankrupt” or being in a final bankruptcy process.



That is not the present situation.



National Traffic filed a Notice of Intention to Make a Proposal and obtained the associated Stay of Proceedings. Indeed, EMKAY’s own July 31 agreement expressly recognizes that the Stay is associated with National Traffic’s Notice of Intention to Make a Proposal.



The purpose of that process has been to provide National Traffic with the necessary protection and time to complete its restructuring and financing efforts and avoid a bankruptcy and liquidation outcome.



This distinction is particularly relevant in EMKAY’s case.



The contemplated strategy throughout our discussions was to refinance and purchase the fleet, satisfy EMKAY’s position and preserve the operating assets required for National Traffic to continue as a going concern.



As the parties were attempting to advance that solution, National Traffic was receiving demands threatening repossession of the vehicles. The loss of those vehicles would have materially impaired the Company’s ability to operate and, equally importantly, its ability to complete the very financing intended to pay out EMKAY.



The Stay provided the protection necessary to preserve the business and its assets while that restructuring could be completed.



It was not a repudiation of the proposed EMKAY buyout. It was intended to preserve our ability to complete it.



4. The Original Commercial Structure



This brings us back to the issue that actually needs to be resolved.



National Traffic received a written buyout calculation from EMKAY after the February 5 default notice. That calculation expressly contemplated a credit being returned to National Traffic.



National Traffic then structured its financing and restructuring around those economics.



We have subsequently agreed to an additional accommodation in EMKAY’s favour: the outstanding rental arrears can be deducted directly from the proceeds otherwise payable to National Traffic upon completion of the transaction.



What we have never agreed to is forfeiture of the entire remaining credit.



The July 31 agreement materially changes that structure by requiring National Traffic to acknowledge that it has no entitlement whatsoever to the sale proceeds. 



That provision is unacceptable and must be removed.



Our position remains straightforward:



The vehicle buyout should proceed on the commercial structure previously provided by EMKAY, with the outstanding agreed rental arrears deducted from National Traffic’s proceeds at closing and the remaining net credit paid to National Traffic.



That preserves the economics upon which the restructuring and financing have been constructed while ensuring that EMKAY receives payment of the outstanding rental obligations.



5. Moving Forward



I have no interest in turning this into a prolonged disagreement over the history when the written record speaks for itself.



I have attached the March 17 correspondence and buyout summary precisely so that everyone can work from the same documentary record.



National Traffic's objective remains exactly what it has been throughout this process: complete the financing, purchase the fleet, satisfy EMKAY’s outstanding position and move forward.



We are not asking EMKAY to forgive its debt, surrender its vehicles, or assume additional financial exposure. We are asking EMKAY to complete the transaction on the commercial basis its own representatives provided to National Traffic and upon which National Traffic subsequently relied in structuring the transaction.



If EMKAY nevertheless maintains that the March 17 buyout structure was unauthorized or that National Traffic was never entitled to the expressly identified credit, then please provide the contractual and factual basis for that position, including why no such qualification was communicated following the March 17 correspondence despite your direct inclusion on that communication.



Otherwise, I suggest we stop debating a documented chronology and focus our efforts on finalizing an agreement capable of closing.



I remain available to discuss this directly.



Sincerely,



Antonio Bruno



President & CEO



National Traffic & Safety Management Inc. 



A Division of A2 Environmental Group Inc.



M: (905) 923-6951



antonio@ntsminc.com



  _____  


From: Matthew Guertler <MGuertler@emkay.com>
Sent: August 10, 2026 10:09 AM
To: Antonio Bruno <antonio@ntsminc.com>; Paige Phillips <PPhillips@emkay.com>; CN Accounting <CNAccounting@emkay.com>
Cc: Stephen Hayes <Stephen@ntsminc.com>; Maleeha Anwar <manwar@chaitons.com>; Jeffrey Berger <jberger@tdbadvisory.ca>; Nisan Thurairatnam <nthurairatnam@tdbadvisory.ca>; Harvey G. Chaiton <harvey@chaitons.com>; Bryan A. Tannenbaum <btannenbaum@tdbadvisory.ca>
Subject: RE: NA501 Request for Update on Funding and Payment 



 



Antonio,



 



Firstly, there was no agreed upon buyout in principle between parties. Whoever you were working with did not have final authority, and I certainly did not agree to anything.



 



1. Sale Proceeds and Existing Buyout Structure



 



Per section 11 of the attached lease agreement, once in default, insolvency, or bankruptcy, National Traffic was no longer entitled to post sale gains. Notice of Default dated 02/05/2026 is attached.



 



Our offer from 07/31/2026, is the current Fair Market Value. It makes little difference to EMAY if the FMV comes from National Traffic or an auction block.



 







 



2. Outstanding Rental Invoices



 



This will be considered if the buyout price is agreed upon.  As the courts has stated these are owed, EMKAY continues to reserve rights to the these payments if no buyout is completed.



 



3. Timing Following the Stay



 



If National Traffic does not want to agree to a final payment date following the stay, EMKAY will act with its needs in mind after the stay is lifted.



 



4. Vehicle Surrender in the Event the Transaction Does Not Close



 



EMKAY reserves the right to take possession of vehicles upon conclusion of Notice or final bankruptcy.



 



6. Continued Attempts to Withdraw Lease Payments



 



Repeated attempts of communication were made to Stephen and Antonio about rental payments during the Stay period. Since National Traffic didn’t respond, and the court said EMKAY was entitled to them, EMKAY made the pulls. No further pull attempts will be made during the stay.



 



 



Thank you,



 







Matthew Guertler, CPA
Vice President Finance



 



P: 630.775.6436   E: MGuertler@emkay.com   



 



From: Antonio Bruno <antonio@ntsminc.com> 
Sent: Monday, August 10, 2026 7:38 AM
To: Paige Phillips <PPhillips@emkay.com>; Matthew Guertler <MGuertler@emkay.com>; CN Accounting <CNAccounting@emkay.com>
Cc: Stephen Hayes <Stephen@ntsminc.com>; Maleeha Anwar <manwar@chaitons.com>; Jeffrey Berger <jberger@tdbadvisory.ca>; Nisan Thurairatnam <nthurairatnam@tdbadvisory.ca>; Harvey G. Chaiton <harvey@chaitons.com>; Bryan A. Tannenbaum <btannenbaum@tdbadvisory.ca>
Subject: Re: NA501 Request for Update on Funding and Payment



 



Paige,



Thank you for forwarding EMKAY’s proposed letter agreement dated July 31, 2026. Please accept this email as our formal response to your letter.



We appreciate EMKAY’s willingness to work with National Traffic Safety Management Inc. toward a consensual resolution and completion of the contemplated vehicle buyout. We remain committed to completing that transaction.



Having reviewed the proposed agreement carefully, however, there are several material provisions that do not reflect the agreement reached in principle between the parties and, in certain instances, materially alter the commercial structure upon which the current restructuring and financing process has been based. Accordingly, National Traffic cannot execute the agreement in its present form.



For clarity, our position on the required revisions is set out below.



1. Sale Proceeds and Existing Buyout Structure



The provision stating that National Traffic “is not entitled to any proceeds from the sale of the leased vehicles” cannot be accepted.



EMKAY previously provided National Traffic with a complete vehicle buyout statement establishing the values and economics associated with the fleet disposition. That buyout structure has since formed an integral part of National Traffic’s restructuring process, has been incorporated into the financial framework advanced through the Notice of Intention proceedings, and has been relied upon in structuring the financing required to complete the transaction.



The availability of the net proceeds arising from that structure is therefore not incidental to the transaction; it forms part of the underlying funding and restructuring model upon which the proposed transaction has progressed.



National Traffic has agreed that the outstanding rental arrears may be deducted and satisfied directly from the proceeds otherwise payable to National Traffic upon completion of the transaction. We have not, however, agreed at any time to surrender or forfeit the balance of those proceeds.



The new provision contained in the July 31 agreement represents a material departure from the commercial terms previously provided by EMKAY and relied upon by National Traffic, its lender and the restructuring process.



We cannot make a material modification of that nature at this stage without fundamentally altering the financing structure that has already been developed around the original EMKAY buyout values.



Accordingly, the original buyout structure must remain intact. EMKAY may deduct from National Traffic’s proceeds the agreed outstanding rental arrears and any other mutually agreed adjustments, with the remaining net proceeds continuing to be payable to National Traffic in accordance with the existing structure.



2. Outstanding Rental Invoices



We acknowledge the four outstanding invoices identified in the proposed agreement, presently totalling the amounts reflected by EMKAY for April through July.



As previously discussed, our agreement in principle was that these arrears would be brought current as part of the completed financing and buyout transaction.



Our proposed mechanism remains straightforward: the outstanding rental amounts may be deducted directly from the proceeds otherwise payable to National Traffic at closing.



That treatment satisfies EMKAY’s outstanding rental account while preserving the balance of the agreed proceeds required within National Traffic’s restructuring and financing plan.



3. Timing Following the Stay



The proposed agreement currently requires National Traffic to notify EMKAY immediately upon termination of the Stay and requires payment of both the vehicle purchase price and outstanding invoices within three business days thereafter.



We cannot agree to an unconditional three-business-day closing requirement.



The timing of the transaction must necessarily remain subject to the applicable NOI process, any extension or termination of the Stay, the requirements of the Court-supervised proceedings, the lender’s funding mechanics, and the movement of closing funds through counsel and trust.



National Traffic will continue to keep EMKAY fully informed as those matters progress and will confirm the required closing timetable once the financing and applicable Court timetable have been finalized.



We are committed to proceeding without unnecessary delay, but we cannot contractually commit National Traffic to a deadline that may ultimately be dependent upon matters outside its direct control.



4. Vehicle Surrender in the Event the Transaction Does Not Close



The proposed agreement further provides that if its conditions are not met, National Traffic will “immediately surrender” the leased vehicles at a location designated by EMKAY.



We understand and accept the underlying commercial principle that EMKAY must ultimately recover its vehicles if the contemplated financing and buyout cannot be completed.



We cannot, however, agree to language requiring National Traffic to act outside or in conflict with the applicable insolvency and Court-supervised process.



If the financing transaction does not close and National Traffic is required to proceed into the next stage of the insolvency process, the disposition, realization and return of assets will necessarily be dealt with in accordance with that process and the applicable rights of stakeholders.



The agreement should therefore recognize that any surrender or recovery of the vehicles following a failed transaction will occur in accordance with the applicable insolvency process and any direction or authority governing National Traffic at that time.



This is not an attempt to interfere with EMKAY’s ownership rights. It is simply necessary to ensure that the agreement does not impose an obligation that conflicts with the process under which National Traffic is presently operating.



5. Existing Lease Agreement



We note that EMKAY’s proposed agreement provides that, except as expressly modified by the July 31 letter, all other terms and conditions of the existing lease agreement remain in full force and effect.



We have no issue with that principle, provided that the final agreement accurately reflects the commercial amendments actually agreed between the parties, including the treatment of the sale proceeds, rental arrears and closing mechanics described above.



6. Continued Attempts to Withdraw Lease Payments



Finally, we need EMKAY to discontinue further attempts to debit National Traffic’s bank account for ongoing lease payments while we are proceeding under the agreed buyout and restructuring framework.



The parties have been working toward a transaction under which the outstanding rental obligations will be dealt with through closing and deducted from the amounts otherwise payable to National Traffic.



Continued attempts to withdraw those same amounts from National Traffic’s operating account are inconsistent with that agreed approach and create unnecessary disruption during the restructuring process.



Please ensure that no further pre-authorized or other automatic withdrawals are attempted pending completion or termination of the contemplated transaction.



Moving Forward



National Traffic remains committed to completing the vehicle purchase and resolving EMKAY’s outstanding account in full.



Our objective has not changed. We are working toward funding the transaction, bringing the rental account current and completing the fleet buyout as contemplated.



What we cannot accept is a material revision to the previously established economics of the transaction—particularly the elimination of National Traffic’s entitlement to the remaining sale proceeds—after those economics have already been incorporated into the restructuring and financing process.



We therefore ask that EMKAY revise the July 31 agreement to reflect the following:



1.	The original vehicle buyout structure and economics remain intact.

2.	The outstanding rental arrears will be deducted from National Traffic’s proceeds at closing.

3.	The remaining net proceeds will be payable to National Traffic.

4.	Closing will occur as promptly as reasonably possible following completion of financing and in accordance with the applicable NOI and Court-supervised process, rather than being subject to an unconditional three-business-day requirement.

5.	In the event the transaction cannot be completed, recovery or surrender of the vehicles will proceed in accordance with the applicable insolvency process.

6.	Further automatic withdrawals from National Traffic’s bank account will cease while this transaction remains active.



Subject to those revisions, we remain prepared to finalize the documentation promptly and continue working cooperatively with EMKAY toward closing.



Please provide a revised agreement reflecting the above so that we can move this matter forward without unnecessary delay.



Regards,



 



Antonio Bruno



President & CEO



National Traffic & Safety Management Inc. 



A Division of A2 Environmental Group Inc.



M: (905) 923-6951



antonio@ntsminc.com



  _____  


From: Paige Phillips <PPhillips@emkay.com>
Sent: July 31, 2026 4:50 PM
To: Antonio Bruno <antonio@ntsminc.com>; Stephen Hayes <Stephen@ntsminc.com>
Cc: CN Accounting <CNAccounting@emkay.com>; Matthew Guertler <MGuertler@emkay.com>
Subject: RE: NA501 Request for Update on Funding and Payment 



 



Antonio, 



 



Please see the attached letter outlining EMKAY's terms for the sale of the leased vehicles, including payment conditions and the associated invoice balances due.



 



Please review and let us know if you have any questions, or if you're able to countersign and return at your earliest convenience.



 



Thank you, 







Paige Phillips 



Senior Financial Administrative Manager



 



P: 630.775.6471   E: PPhillips@emkay.com







 



From: CN Accounting <CNAccounting@emkay.com> 
Sent: Tuesday, July 28, 2026 1:54 PM
To: Antonio Bruno <antonio@ntsminc.com>; Stephen Hayes <Stephen@ntsminc.com>
Cc: Paige Phillips <PPhillips@emkay.com>
Subject: RE: NA501 Request for Update on Funding and Payment



 



Hello,



 



Unfortunately, I don't have an estimated timeline for when a decision will be made. We will reach out as soon as we receive a response from the Credit Committee. 



 



Thank you for your patience,







Alondra Salgado
Billing and AR Specialist



 



P: 630.775.6263   E: ASalgado@emkay.com   



 



From: Antonio Bruno <antonio@ntsminc.com> 
Sent: Tuesday, July 28, 2026 1:49 PM
To: CN Accounting <CNAccounting@emkay.com>; Stephen Hayes <Stephen@ntsminc.com>
Cc: Paige Phillips <PPhillips@emkay.com>
Subject: Re: NA501 Request for Update on Funding and Payment



 



Thanks for this. 



 



Do you know when that will be?



 



Antonio Bruno



President & CEO



National Traffic & Safety Management Inc. 



A Division of A2 Environmental Group Inc.



M: (905) 923-6951



antonio@ntsminc.com



  _____  


From: CN Accounting <CNAccounting@emkay.com>
Sent: July 28, 2026 2:47 PM
To: Antonio Bruno <antonio@ntsminc.com>; Stephen Hayes <Stephen@ntsminc.com>
Cc: Paige Phillips <PPhillips@emkay.com>
Subject: RE: NA501 Request for Update on Funding and Payment 



 



Good Afternoon Antonio,



 



Your proposal is in discussion with the Credit Committee. We are currently awaiting their decision and will provide you with an update as soon as we receive one.



 



Thank you,







Alondra Salgado
Billing and AR Specialist



 



P: 630.775.6263   E: ASalgado@emkay.com   



 



From: Antonio Bruno <antonio@ntsminc.com> 
Sent: Tuesday, July 28, 2026 11:38 AM
To: CN Accounting <CNAccounting@emkay.com>; Stephen Hayes <Stephen@ntsminc.com>
Cc: Paige Phillips <PPhillips@emkay.com>
Subject: Re: NA501 Request for Update on Funding and Payment



 



Good Afternoon, 



 



Following up on this email. If a call is more appropriate I can be available at your liesure.



 



Antonio Bruno



President & CEO



National Traffic & Safety Management Inc. 



A Division of A2 Environmental Group Inc.



M: (905) 923-6951



antonio@ntsminc.com



  _____  


From: Antonio Bruno <antonio@ntsminc.com>
Sent: July 22, 2026 3:40 PM
To: CN Accounting <CNAccounting@emkay.com>; Stephen Hayes <Stephen@ntsminc.com>
Cc: Paige Phillips <PPhillips@emkay.com>
Subject: Re: NA501 Request for Update on Funding and Payment 



 



Hello,



First and foremost, I would like to apologize for the delay in responding to your emails of June 17 and July 16. We have received both communications, and I appreciate your patience. As you can appreciate, the restructuring of National Traffic & Safety Management has been an extensive process, and much of our focus has been directed toward stabilizing the business and completing the financing necessary to successfully exit these proceedings.



Before anything else, I want to sincerely thank you for your patience, understanding, and continued support throughout this process. It has not gone unnoticed, and it is genuinely appreciated.



We acknowledge the outstanding post-filing rental invoices totaling $58,672.62, and I wanted to provide you with an update on where matters currently stand, together with a proposal that I hope will provide you with the comfort necessary to continue supporting us through the completion of this restructuring.



I am pleased to advise that we now have formal lender engagement in place and are actively working through the due diligence process required to finalize the financing. While the Court-established timelines have guided these proceedings, the level of diligence required to complete the financing has extended beyond the timeframe contemplated by our previous extension. Following discussions with our legal counsel, we have developed a path forward and expect to be seeking one final extension to allow the financing process to be completed.



Our objective remains unchanged: to complete the financing, purchase the leased equipment, satisfy all outstanding post-filing obligations, and emerge from these proceedings as a financially stable business.



With that in mind, I would like to propose the following.



As you know, the financing contemplates the full payout and buyout of your leased equipment. We have already obtained the payout statements, and those buyout proceeds will be available as part of the financing transaction.



To provide you with additional certainty, I am prepared to instruct our legal counsel to issue a formal Letter of Direction confirming that the outstanding post-filing rental invoices, together with the August rental payment, are to be paid directly from the proceeds allocated to the equipment buyout upon closing of the financing. Those funds would be specifically directed toward satisfying these obligations before any remaining proceeds from the lease buyout are released back to the company.



I hope this proposal provides meaningful comfort that your post-filing obligations will be fully satisfied while also allowing the restructuring process to reach its successful conclusion without creating unnecessary liquidity pressure during these final stages.



In return, I would respectfully ask for your written confirmation that you are agreeable to deferring collection of the outstanding rental invoices and the upcoming August rental payment until the financing transaction closes in accordance with the Letter of Direction. That confirmation will provide important support as we seek what we anticipate will be the final extension required to complete the financing process.



I truly believe this approach represents the best outcome for everyone involved. It provides certainty that your outstanding obligations will be paid, allows the financing to proceed as intended, and avoids the unnecessary cost, delay, and uncertainty that would accompany any alternative outcome. Our goal has always been to complete this restructuring successfully while ensuring that all post-filing creditors are treated fairly and paid in full.



Should you wish to discuss this proposal in greater detail, I would be more than happy to arrange a call at your earliest convenience. I am hopeful that the proposal outlined above provides the comfort you require, and I sincerely appreciate your continued patience and cooperation as we work through what we believe to be the final stage of this restructuring.



Thank you again for your continued support, and I look forward to your response.



Kind regards



Antonio Bruno



President & CEO



National Traffic & Safety Management Inc. 



A Division of A2 Environmental Group Inc.



M: (905) 923-6951



antonio@ntsminc.com



  _____  


From: CN Accounting <CNAccounting@emkay.com>
Sent: Thursday, July 16, 2026 1:57 PM
To: Antonio Bruno <antonio@ntsminc.com>; Stephen Hayes <Stephen@ntsminc.com>
Cc: Paige Phillips <PPhillips@emkay.com>
Subject: NA501 Request for Update on Funding and Payment 



 



Hello Antonio and Stephen,



 



I wanted to follow up on my email below regarding the outstanding rental invoices and the status of your funding.



 



Could you please provide an update on when the loan funding is expected to be received? 



 



Thank you,







Alondra Salgado
Billing and AR Specialist



 



P: 630.775.6263   E: ASalgado@emkay.com   



 



From: CN Accounting 
Sent: Wednesday, June 17, 2026 3:37 PM
To: 'antonio@ntsminc.com' <antonio@ntsminc.com>; 'Stephen@ntsminc.com' <Stephen@ntsminc.com>
Cc: Paige Phillips <PPhillips@emkay.com>
Subject: NA501 Request for Update on Funding and Payment
Importance: High



 



Hello Antonio and Stephen, 



 



National Traffic is responsible for all obligations incurred after 4/24. The following Rental invoices attached covers charges incurred after that date and therefore falls under this obligation. 



 



Invoice           Balance        Due Date



CG7241           $29,376.38     5/1/2026



CH1923           $29,296.24     6/1/2026



                          



We understand that the company is currently awaiting funding from a loan. Could you please provide an update on the status of the funding and when we may initiate a debit pull from your account ending in 8802? 



 



Thank you,







Alondra Salgado
Billing and AR Specialist 



 



P: 630.775.6263   E: ASalgado@emkay.com   







 



 



 



 



 



  _____  



Email-Disclaimer: This message is directed solely to the intended recipient and may contain privileged, confidential, or private information which is not to be disclosed. If you are not the intended recipient or an authorized representative thereof, you received this transmission in error, or it is forwarded to you without the expressed authorization of EMKAY, Inc., please contact the sender and then destroy this message. Any unauthorized distribution, copying, or disclosure of this transmission is strictly prohibited. 

Ce message est destiné uniquement au destinataire prévu et peut contenir des informations privilégiées, confidentielles ou privées qui ne doivent pas être divulguées. Si vous n’êtes pas le destinataire prévu ou un représentant autorisé de celui-ci, vous recevez cette transmission par erreur, ou elle vous est transmise sans l’autorisation expresse d’EMKAY Inc., veuillez contacter l’expéditeur et détruire ce message. Toute distribution, copie ou divulgation non autorisée de cette transmission est strictement interdite. 
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BREACH OR DEFAULT. Payments shall be made in accordance with Paragraph 2 herein. In the event a monthly rental payment is not
received by the first day of the biling {rental) month, or any other payment due hereunder is not received within fifleen (15) days of
involce due date, Lessor will send Lessee a “Nolice of Default” by facsimile and/or by a nationally recognized ovemight courier service.
In the event that said payment remains outstanding for a period of five {5) days {excluding nafionally recognized holidays) after Lessee’s
receipt of the Notice of Detault,” Lessee will be considered to be “in defaull.” Default hereunder shall be defined as {1) non-payment of

any sums due hereunder within five days after the “Noftice of Defoult” has been received by Lessee, (2} a failure or refusal to comply with
any terms or conditions of this Agreement; (3) s creditors

or {4] an adverse change in Lessee’s financial condition which, in the opinion of Lessor, negatively impacts Lessee's ability 1o perform its

financial obligations as stated herein.

Upon default, Lessor, at its option, may declare all sums due hereunder for the balance of the lease term immediately due ond payable.
in addition, all fights of Lessee shall be surendered. and without further demand, Lessor may fake possession of the Vehicles subject to
the lease, wherever the same may be located. For the purpose of taking possession, Lessor or ifs designees may enter upon any premises

of Lessee, without judicial process, and Lessee hereby specifically represents that it has secured approval for, Lessor enfering upon the
premises of the operators of the Vehicles. In the event of a default, Lessor shall hold the Vehicles free and clear of any rights of the Lessee

under this Agreement. In any such event, Lessee shall not be relieved ii ﬂg liability for rental, loss on disposition of the Vehicles, or other
payments due hereunder, i n. Lessee agrees 10 pay Lessor any costs and expenses,
including reasonable attorneys' fees, incured in the repossession of any Vehicle or the collection of any amounts due hereunder, or in the

enforcement of any ofher rights of Lessor. Lessor may apply any money of Lessee in ifs hands, of that may become due fo Lessee,

including without limitation, any securify deposils held under this Agreement, against any and all such amounts due from Lessee
hereunder. Lessor's remedies in ihe event of default os herein provided shall be cumulative and in addifion fo any other remedies

available iniaw. equily or bankruptcy.

In the event Lessee seeks reliet under the provision of the Canadian bankruptcy code, Lessee shall affirm or reject lease on or before the
60M day after bankruptcy. Should Lessee offirm the lease, all prior open balances due, Including resole deficits as defined In Paragraph
12 of this agreement, shall be paid in accordance with bankrupicy law. and should Lessor be required to seek relief for payments which
are not made in accordance with this provision, Lessee shall be responsible for all reasonable attorney fees incurred by Lessor.
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RE: National Traffic Safety Notice of Intention.msg

RE: National Traffic Safety Notice of Intention


			From


			Matthew Guertler


			To


			'Nisan Thurairatnam'


			Recipients


			nthurairatnam@tdbadvisory.ca





Thank you Nisan.





 











Matthew Guertler, CPA
Vice President Finance





 





P: 630.775.6436   E: MGuertler@emkay.com   





 





From: Nisan Thurairatnam <nthurairatnam@tdbadvisory.ca> 
Sent: Thursday, May 28, 2026 3:48 PM
To: Matthew Guertler <MGuertler@emkay.com>
Cc: Jeffrey Berger <jberger@tdbadvisory.ca>; Bryan A. Tannenbaum <btannenbaum@tdbadvisory.ca>; Paige Phillips <PPhillips@emkay.com>
Subject: RE: National Traffic Safety Notice of Intention





 





Hi Matthew,





 





Please see attached the Order and Endorsement dated May 22, 2026. The stay of proceedings has been extended to June 3, 2026.





 





At this time, I do not have any further updates to provide. However, all future updates, Court reports, Orders, and other pertinent information relating to the proceedings will be posted to the case website: https://tdbadvisory.ca/insolvency-case/ntsm/.





 





Kind regards,

Nisan





 











TDB Restructuring Limited​
​Licensed Insolvency Trustee





​​​​





Nisan Thurairatnam





,





CPA, CIRP





Senior Manager











nthurairatnam@tdbadvisory.ca











365‑297‑4588











416‑915‑6228











65 Queen St. West, Suite 605
​Toronto, ON M5H 2M5 NEW ADDRESS





tdbadvisory.ca
​​Integrity. Leadership. Excellence.





 





From: Matthew Guertler <MGuertler@emkay.com> 
Sent: Wednesday, May 27, 2026 4:44 PM
To: Nisan Thurairatnam <nthurairatnam@tdbadvisory.ca>
Cc: Jeffrey Berger <jberger@tdbadvisory.ca>; Bryan A. Tannenbaum <btannenbaum@tdbadvisory.ca>; Paige Phillips <PPhillips@emkay.com>
Subject: RE: National Traffic Safety Notice of Intention





 





	External sender





Hey Nisan,





 





I’m checking in on the status of the stay and notice. Please let me know any new updates.





 





Thank you,





 











Matthew Guertler, CPA
Vice President Finance





 





P: 630.775.6436   E: MGuertler@emkay.com   





 





From: Nisan Thurairatnam <nthurairatnam@tdbadvisory.ca> 
Sent: Tuesday, April 28, 2026 10:50 AM
To: Matthew Guertler <MGuertler@emkay.com>
Cc: Jeffrey Berger <jberger@tdbadvisory.ca>; Bryan A. Tannenbaum <btannenbaum@tdbadvisory.ca>; Paige Phillips <PPhillips@emkay.com>
Subject: RE: National Traffic Safety Notice of Intention





 





Hi Matt,





 





Thank you for your email and for reaching out. I work with Bryan on this matter. 





 





As you are aware, the Bankruptcy and Insolvency Act provides for an automatic stay of proceedings upon the filing of a Notice of Intention to Make a Proposal. As a result, EMKAY Canada Leasing Corporation is currently stayed from taking enforcement steps, including terminating the lease agreements or repossessing the vehicles.





 





At this time, the Company is continuing its operations and is working towards stabilizing its affairs. In the interim, we would appreciate if you could provide us with a complete copy of the lease agreements and all related documentation, including any security registrations or financing statements.





 





We will ensure that you are kept informed of material developments in the proceeding. In the meantime, should you wish to discuss further, we would be pleased to arrange a call at your convenience.





 





Kind regards,





Nisan





 











TDB Restructuring Limited​
​Licensed Insolvency Trustee





Nisan Thurairatnam





,





CPA, CIRP





Senior Manager











nthurairatnam@tdbadvisory.ca











365‑297‑4588











416‑915‑6228











65 Queen St. West, Suite 605
​Toronto, ON M5H 2M5 NEW ADDRESS





tdbadvisory.ca
​​Integrity. Leadership. Excellence.





    





From: Bryan A. Tannenbaum <btannenbaum@tdbadvisory.ca> 
Sent: Tuesday, April 28, 2026 11:40 AM
To: Nisan Thurairatnam <nthurairatnam@tdbadvisory.ca>
Cc: Jeffrey Berger <jberger@tdbadvisory.ca>
Subject: FW: National Traffic Safety Notice of Intention





 





Nisan





 





See below.





 





Please respond to matt.





 





Thanks.





 





Bryan 





 











TDB Restructuring Limited​
​Licensed Insolvency Trustee





Bryan A. Tannenbaum





,





FCPA, FCA, FCIRP, LIT





Managing Director











btannenbaum@tdbadvisory.ca











416‑238‑5055











416‑915‑6228











65 Queen St. West, Suite 605
​Toronto, ON M5H 2M5 NEW ADDRESS





tdbadvisory.ca
​​Integrity. Leadership. Excellence.





    





From: Matthew Guertler <MGuertler@emkay.com> 
Sent: Tuesday, April 28, 2026 10:38 AM
To: Bryan A. Tannenbaum <btannenbaum@tdbadvisory.ca>
Cc: Paige Phillips <PPhillips@emkay.com>
Subject: National Traffic Safety Notice of Intention





 





	External sender





Good morning Bryan,





 





I have been informed that you are the trustee for the National Traffic Safety Management, Inc Notice of Intention.





 





My name is Matt Guertler, and I am the VP of Finance for EMKAY Canada Leasing Corporation. We lease 22 vehicles to  National Traffic. At the time of Notice, National Traffic was in default of our lease contract, and we were looking to repossess the vehicles. Unfortunately, we were unable to do so before we received the notice. 





 





Being that this is the second time in two years that National Traffic has filed a Notice of Intention, we would like to express our preference to terminate the lease contract, and have the vehicles returned to us. We would also like to be informed of any updates in this proceeding.





 





Please let me know if you would like to schedule a call to discuss further. 





 





Thank you,





 











Matthew Guertler, CPA
Vice President Finance





 





P: 630.775.6436   E: MGuertler@emkay.com   











 





 





 





 





  _____  




Email-Disclaimer: This message is directed solely to the intended recipient and may contain privileged, confidential, or private information which is not to be disclosed. If you are not the intended recipient or an authorized representative thereof, you received this transmission in error, or it is forwarded to you without the expressed authorization of EMKAY, Inc., please contact the sender and then destroy this message. Any unauthorized distribution, copying, or disclosure of this transmission is strictly prohibited. 

Ce message est destiné uniquement au destinataire prévu et peut contenir des informations privilégiées, confidentielles ou privées qui ne doivent pas être divulguées. Si vous n’êtes pas le destinataire prévu ou un représentant autorisé de celui-ci, vous recevez cette transmission par erreur, ou elle vous est transmise sans l’autorisation expresse d’EMKAY Inc., veuillez contacter l’expéditeur et détruire ce message. Toute distribution, copie ou divulgation non autorisée de cette transmission est strictement interdite. 
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Email-Disclaimer: This message is directed solely to the intended recipient and may contain privileged, confidential, or private information which is not to be disclosed. If you are not the intended recipient or an authorized
representative thereof, you received this transmission in error, or it is forwarded to you without the expressed authorization of EMKAY, Inc., please contact the sender and then destroy this message. Any unauthorized

distribution, copying, or disclosure of this fransmission is strictly prohibited.

Ce message est destiné uniquement au destinataire prévu et peut contenir des informations priviégiées, confidentielles ou privées qui ne doivent pas étre divulguées. Si vous n'étes pas le destinataire prévu ou un
représentant autorisé de celui-ci, vous recevez cette fransmission par erreur, ou elle vous est transmise sans I'autorisation expresse d’EMKAY Inc., veuillez contacter I'expéditeur et détruire ce message. Toute distribution,

copie ou divulgation non autorisée de cette transmission est strictement interdite.



This is Exhibit “B” referred to in the Affidavit of Sam Tinebra sworn
by Sam Tinebra of the City of Hamilton, in the Province of Ontario,
before me at the City of Toronto, in the Province of Ontario, on
October 23,2026 in accordance with O. Reg. 431/20, Administering
Oath or Declaration Remotely.

M\J

Commissioner for Taking Affidavits (or as may be)

LAUREN ALLAN, LSO#P12614


Lauren Allan
LA
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MATIOMAL TRAFFIC SAFETY MANAGEMENT INC.

EMIPLOYER CONTRIBLITION REPORT FORM LOCAL 837

REPORTING PERIOD:; Aug 2 to Aug 29, 2026
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MATIONAL TRAFFIC SAFETY MANAGEMENT INC.

REPORTING PERIOD: Aug 2 to Aug 29, 2026
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This is Exhibit “C” referred to in the Affidavit of Sam Tinebra sworn
by Sam Tinebra of the City of Hamilton, in the Province of Ontario,
before me at the City of Toronto, in the Province of Ontario, on
October 23,2026 in accordance with O. Reg. 431/20, Administering
Oath or Declaration Remotely.

M\J

Commissioner for Taking Affidavits (or as may be)

LAUREN ALLAN, LSO#P12614


Lauren Allan
LA
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MATIONAL TRAFFIC SAFETY MANAGEMENT INC.

REPORTING PERIOD: Aug 30 to Sept 26, 2026
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MNATIOMAL TRAFFIC SAFETY MANAGEMENT INC.

EMPLOYER CONTRIBUTION REPORT FORM LOCAL 837

REPORTING PERIOD: Aug 30 to Sept 26, 2026
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